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Document Features Bookmarks that
will help the user to navigate through
the document.

Click on the Bookmark symbol to
see the Tab list (this matches the
Table of Contents and tabs in the
physical document)

These primary bookmarks
represent the book’s major “tabs”
(sections).

Any bookmark with an arrow can
be “expanded” by clicking on it (it
will turn 90 degrees to face
downward and a list should appear
below it).

These expanded sections should
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The preparation of the Anmal General Fund Proposed
Budget mchades a caloulation of the esimasied property
tax rate or 4 Fajorem, which is a fax levied in
proportion to the vake of property.

The following page provides the property tax levy, (the

difference betwoen the gross appropriations ad
estimuned revennes), and the calculation of the

*Remember™

estimated fax rate based on:
« The City Manager's Proposed FY24 Budgat, J ust ’/llt ’che ]0 age
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Combined Statemant of Fevennes and FYa3.
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POSITION

Provides a projection of Unassiened Fund Balance and Unresmicted Wet Position for the General,
Special Fevenue, Water, and Sewer Funds presented in this budget document.
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The last page of the Table of Contents
features many helpful (clickable) links to
the City’s Website including:

* The FY22 Annual Comprehensive
Financial Report (ACFR)

* The FY22 Popular Annual Financial
Report (PAFR)

* The FY2024-2029 Capital Improvement
Plan (CIP)

and many more. . .




How to

the Budget

Click on a any Underlined title to be taken to that section within the document.

- Citv Departments - Each Department includss an organizational chart, services provided, budgst
summary of expenditures, personmel mformation, line item detail, goals & objectives and performance
MEASUTEments.

{Look at What You Can Find in Each Department s Budgst Section)

Daepartment Mission Statamant

Corresponding Parformancs Msasers (o sach Department Goal)

- Appepdices - This section contains 5 Appendices: Ijmugmn@mmmmmcm
Plan v of leng-tenm planming for major capital needs; IIT) Fee Schedule which

mmmﬁmﬁmmmmmﬂm

How to Read the Budget

(Where To Fird The Information Yow Need)
Eudget Messaze & Budeet HizhBehts — The first significant section of the
proposad Budget document is the Ciry Manager's Budset Massage followed by the
Budpet Highlights Section. This is an important introduction of understanding the
budzet challenzes, operational changes, and the City s financial plan Citywide.
Ziratesic Flangine) Coals & Initiadves — This section shares the Ciry’s mission,
vision and stravegic goals. Each goal is identified with an icon that is presented
throughout the Budzet document, linking Department goaks and objectives back o
the Strategic Plan adopted by the City Council.

utz — Thiz section provi
mClynmﬂumadmdmaptChr_rpmpct ccomplishments g the prior
fiscal year.

Community Profile & Economic Indicats nis section provides the reader
with an mmderstanding of the Cify s a00s, including demopraphic data,
economic indicatars, tax and 2 information along with the City's overall
mique eConeImic pros

Budget Docoment & Budeet Process — This saction provides a breakdown of the

- Eupd Summaries — This section features the Tax Rate caloalation for the FY22

Budpet, FY23 Budget and the Proposed FY'24 Budzet, alonz with expendinmes by
Funds and Departments for the General Fund, Enterprise Fand and Special Reveme
Fungs.

Financial Policies & Guidelines — This section inchudes the City’s Financial Policies
and financial statements acts in accordance.

Eevegges — This section provides the reader with a better understanding of all
City and applicable State revenues and flustrates major revemus trends.

Dbt Service — This section provides a detailed lons-term debt service forecast
maodal and computation of legal debt marzin for current and projected bonds and
SEF loans Citywide

FPersonnel Summary - This section featares a summary of Citywide pasibons and
fall-time eguivalents (FTEs) by Department and details position changss in the
FY24 Proposed Budset. Also provided is a list of all positions that are allocated
aver multipls Departmants and Funds.

A GUIDE TO THE BUDGET DOCTUMENT

The City of Portsmowth is a municipal corporation governed by a City Coumeil. incknding a
Maryor and eight Councilors, and an appointed City Manager. The Ciry’s fnancial
aperations are budseted and accounted for in a oumber of fands. Each fimd is a separate
accounting entity with salf-balancing accounts.

The budgst process is key to the development of the Ciry of Partsmouth's strategic fiscal
guidalings, and condrol over the direction of change and for determining the futare.

1. It iz a palicy document, which establishes the Cify s priogities for expending funds for
sarvices to be provided for the coming fiscal year.

2. Trisa ffmancial plan for the City for the coming fizcal year.

3. Tt is an operations Fuids, which establishes the activities, services and fimcisons to be
carmied out by the Cify s deparmments.

4. It iz an imp maans g ¢ icarion, which comveys to Portsmonth residents, kcal
tusinesses, as well as other parties (such as bond mting agencie: and the news madia)
how the City &5 beinz managed

5. Itisa hirforical documens, which reflacts the past lewel of services provided by the City.

4. Itisalesal documenr, which establishes the begal suidelines for spending sach year.

BUDGET DOCUMENT CONTENTS
The budgzt docoment confains the following fiunds and activities to assist in the
understanding of the City’s operations:

GENERAL FUND- This find accounts for all general operating expendinires and revemes.
This is the City’s largest fond. Revemnes m the general fund are primanly from praperty
taxes.

ENTERFRISE FUNDS- Enterprize finds are supported by nser fees and are used o
acomumt for ongoing orgamizations and activities which are sonilar to these often found i the
private sectar. The Ciry of Portsmouth maintains two enterprise fonds: Water and Sewer.

SPECIAL REVENUE FUNDS- Thess funds account for the procesds of specific reverme
sounces, uch as Federal, State, and Local srants, private donations, and ransfer from ather
funds that are restmicted to expenditore for specified purposes. There are six special revemis
fumds detailed in this document, which require a budzet and are a part of the budget adoption
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Recognitions & Awards

J"ree (‘m E'E-I dwu:rn‘ & Tree City US4 Growih dwards
) awarded the Ciry of Portsmouth' s
3e]:q'rm.em L\fDu.:uc Works with its A
desiznation as well as its fifth Tres Growth Award
Partsmouth has achieved the Tree City USA recognition by meeting
the propram’s four (4) reguirements: maintainine a tree board or
depaniment, establisthing a wee-care ordinance, finding an apmual
community forestry budget of at least two dellars per capita, and TRE
holding an Arbor Day ebservance and proclamation
In addition o beins named a Tree City USA, the Ciry's Deparment of Public Works” Parks
and Gresnery Eroup was awarded the Tree Growth Award due o its high levels of education,
parmerships, planning and management, as well as tres planting and maintsnance
For Arbor Day 2013 in conjuncrion with the Ponzmouth NH 400th, the Parks & Gresnery
Division planted 200 of the “400 Trees for the " in different locatons around the Cify.
Partsmouth Rotary awarded 330,000 m celebmation of its 100* anmiversary to the City for a
playzround J::e;slbi.liﬁ' project and the purchase of 100 of the 400 mees

Age Friendly City
The C f Portsmouth continues to be recosnized as an Age
“MRP Friendly Comnmmity through the American Association of Betired
Persons” (AARF) Livable Commumity inifiative smce B Age
Friendly efforts strive to support people of all ages and improve the quality of Life for the
VETY O the wery ald. and everyone m betwesn

i CITY 18X

A commmmity benefits from the adoption of policies and programs that increase health and
wellnsss programming. fzatore ransportation options, enable access to key services, and
provide oppartamties to participate in social activites. Well-desizned, age-friendiy
communities make for happier, bealthier residents of all ages.

Portsmeuth’s carrent demozraphic inclades a cinvwids popalation of 22,277 (405 Survey
2021}, with 37% ages 50 and older. The City of Partsmouth supports a Senior Activity
Center to coordinate activities, parmerships, and programs that support an aging population.

Pngn 67

Tax

Filing Deadline for all Exemptions and Credit: iz April *

Veterans' Tax Credits

Optional Veteran's Tax Crecit R3A 72:28 1
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Contact
City
Elected
Oﬁcia S

C icking
on their
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City of PORTSMOUTH NH

CITY COUNCIL

Meetings & Material v About City Council Policies

DEAGLAN MCEACHERN

Mayor

This online form is only for Mayor McEachern. The contents of the online form
will be subject to the right to know law and will be available for public viewing
Name*

I

Email*

Subject*

Contact

Message™®

Directory of Officials Page

, Poftsmouﬂ\, New Ham :
el i Avnval Buder 0
: : 23-
pvop° Directory of Officials 02
C'ngoundl

Deaglan McEachem, Mayor
Totiona Kelley, Assistant Mayor
John Tabhso Andrew Bagley
JoslfDenton Vincent Lombard:
Beth Moreau Rich Blalock
Kate Cook
Zach McLaughbn, Superintendent
Nancy Novelline Clayburgh, Charr
Marzaux Peabody, Vice Chair
Traci Hope Van Epps Elizabeth Barrett
Ann M. Walker Lisa Rapaport
Christiana “Pip” Clews Brian French
Kerry Nolte
Police Commiss: Fire Commissi
ark Newport, Police Chief William McQuillen, Fire Chief
Stefany Shaheen, Chair Jennifer Mosher-Matthes, Chair
Buzz Scherr Michael Hushes, Vice-Chair
Kate Coyle Richard Gamester, Clerk

s E "
Karea Conard, City Manager
Suzanne Weodland, Depaty City Managar/Regulatery Counsel
Sean Clancy, Assistant City Manager for Econcmic Developmeat
Susaa Mesell, City Anorney
Pamicia Ainsworth, Chief Information Offcer
Judith Belanger, Director of Finance and Administration
Axdrew Purgiel, Deputy Finance Dirsctor
Potar Rics, Director of Public Works and Facilitios
Briaa Gostz, Deputy Pablic Wezks Director
Kslli Barmaby, City Cleck
Eally Harper, Human Resources Dirsctor
Nancy Bates, Revenns Admimistmator
Rosann Maunce-Lentz, City Assessor
Todd Healey, Recreation Director
Chxisting Friese, Library Dizecter
Shaxnti Welph, Chief Building Inspectar
Kimberly McNamara, Public Health Director
Poter Britz, Plazxing & Sustainability Director
Elisa Tully, Welfare Admuinistrator




Citywide Organizational Chart

: “Mpsh,, Public Works Department
de U L2 ALLONG Highway Division
(General Fund)

Citizens
Director of
Public Works & Facilities
Mayor & City Council
Director of Water Resources/
City Mansger School Board Police Commiszion Fipf Commission Deputy Director of Public Works

Missi
Our mission is 1o provide municipal Public Works funclions for the benefit of our cifizens, businesses and visiiors in an
efdent, sustainable, and cost-effective manner within budgetary appropriations.
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Appendix 11

The following table Lizts the Capital Outlay projects adopted by the City Comcil of 21200000 The
Chty Manager recommends the use of $300,0M0 of ARPA Grant fimds for cerfam eligble projects as
identified in the followimg fable. Dietails on each of these prajects can be fomd in Appendix I of this

document.
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The following table Lizts the Information Technology Uperades and Peplacement adopred by the City
Coraneil of 1,626 336, The City Manaper recommends a rediaction of 5150000 and the use of
5304000 of ARPA Grant fimds for certain eligihle upeadas as identifiad m the following @bl
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Ther datal Capital Inprovement Fles FF 2824-1008 for all Cioride prejecs can be viewed snd dewalsaded o

th falrwing Enk:

VE-18-FD-05: Personal Protective Clothing Replacement

Department Fire Department
Project Location All Fire Stations
Project Type Equipment (non-vehicular)
Commence FY 2023
Priority A [needed within 0 to 3 years)
Impact on Operating Budget Reduce will reduce Operating Costs) Description: This project will continue the practice of replacing
| protective clothing every 5 years so that all personnel have a
primary and secondary set of structural firefighting gear that is no
Evaluation Criteria Qualit® | more than 10 years old as required by NFPA 1851. Best practices of
Responds to Federal or State Requirement firefighter cancer prevention allows each ﬁ_reﬁghterto have a )
secondary set of gear so that an acutely soiled set can be deaned while
Addresses Public Health or Safety Nead ¥ the firefighter remains on duty and in service
Alleviates Substandard Conditions or Deficiencies ¥ Studies ldentified & Useful Website Links:
Eligible for Matching Funds with Limited Availability * Fire Department Webpage
- - - - —— * FY23-F¥28 CIP (Prior Year) Project Sheet
Timing or Location Coordinate with Synergistic Project
Identified in Planning Document or Study
Motes of Changes in Funding Plan from F¥23-28 CIP:
Improves Quality of or Provides Added Capacity to Existing Services
Reduces Long-Term Operating Costs * The funds are dispersed over a 3 year period to match the
rec replacement of existing gear. 1/3 of the members will
Provides Incentive to Economic Development replace gear for 3 consecutive years.
o . . * Funding was changed from General Fund to APRA funding for the FY24
Responds to 3 Citywide Goal or Submitted Resident Requast City Manager's Proposed Budgst
FY24 FY25 FY26 FY27 FY28 FY29 Totals 24-29 | 6 PY's Funding Totals
GF___ T5% SFD.OEO 58_0,000 S80,000 $230,000 5180,000 5410,000
Fed/ State (ARPA) 25% 570,000 570,000 570,000 5140,000
Bond/ Lease 0% 50 50 50
Other 0% 50 50 S0
Revenues 0% 50 50 50
PPP 0% 50 50 50
Totals 570,000 570,000 50 50 580,000 S80,000 $300,000 5250,000 5550,000

CAPITAL

VEMENT PLAN

I-30




s Section

Budget Highligh

CRy of Porizmouth Pt Worle Highway
Imvenbory
Weblies [Scheduisd Tor repiacement In FY24)
Cepartmant cotyine Dascripbar Ve vaaraf Mig. | Mg ISentnceson Rumbar :'::;": Purche
Lagal ch Fanam & docr Secen [Lugal) Wi Ford mz 1FAAFIES CLI S48 ez 5 12
vy L] Fumon jmc) Tord o FAHPITTAGRY 14T ;= 3
gy oo Tanas (whisi Chesrzit a4 1 GH AT ER S x;ay 5
gy e Fiacun & door Secr [inap| jehis) rad s rADPI LT geERn me 5 s
gy o FUED Pckeig: inllow) ram a4 IFTFEIEr IEKne: ;s 3 17
gy o] TI50.4304 Pk (o) wipkow ram ;1 \FTOr ETIECT Vo w1 5_3e
gy oo Espiowr (ichi ram a4 IR GE I ST aon 5
gy o P80 4 o) wipkow (ST Dianml) rad s PO TAr EAEARA ;s 5 4n
gy s Sl Ly Traie D Fhinz oirs ] TRIELIOE | AP AN oy 53
gy T NMarge: Supmrcrrw Mckup i) ras mz I TERA HERLODAT amz 5 1@
gy o FESD Dham e wisiow ram o] 1P DU P DAy amn 573
gy ear] TS0 Poiu peabn) ram Foeed) 1FTER ) IR oz 5 30
gy Joer ] Shvarado dud Ly Bocy (yslow) wpiow Chasrit Fe] | GEITARE L B 150 o 5 4
gy ool Trarmst {whin ras ;i IFTERICE AR I amz 5 40
gy o] 3800 ded 1-430 Durnp |yebow] wisiow jariared) Chesrzit s | GETARA | B3 ;o 5 4s
gy o] YIS0 dad Ly Do (miiow) wiplow ram Fatl \FTIr FemnECT Vo8 a1 5 3e
gy o GRS Moo jwhis aze = |GG | M T oo 5 =
gy ] Granfie 431 Durmp fehibs) Mace 2 TRIGRTACH LGS amo L
gy o] TESD dnd 1430 Durrp {paliw] wipiw jarsaced) ram ;1 IFOUrS-TYECS w1 53
gy e 1850 Currp iellow) sisow, wing & scmader Irsigeive: s | NAGSCYE HaRAE me 5 o0
gy oo ] TS50 Fimizedt Durnp [yl wiskow [T Dinsad) rad 2 1P OUPSHTACECI I w3 s _smperon|

Rolling Srock

The Runlling Stock program provides a schedule of the replacement of vebicles and equi
necessary to carmy out daily City activities Ttecnmpla&]ﬂ-jms&eﬁﬂahlnaﬂﬁﬂﬁﬂs

udest doomment.

The following tble lists the vehicles and equipment

idensified for FY"24 per the Ralling Seock
Program for the General Fund This table idemtifies wehicles that will be finded in the General Fund

¥l FY23 FYM 5 Lo
ARFA Ceemeral Fuse | Depactors | Cloamge fmm | Clamge feom
- 5] 5]
Pubils: Wk
FI50 Pick-ugt wiikow 30,000
F350 wishne 1900 e
TE00 Poacker {Yieur 3 ol 1) 5 )
TE00 Poacker {Yiur I ol 1) 5 )
Puiages Piakiige £5 0001
Total Paldic Wisrks [ TS el 05 ) 3, KM L
Telier
Esgliseer (%) 138 )
Wi 70 A
Mead Ty 15 e
Total Pulice 1315600 ¥ B3N] T
Fine
Fick-igt £0 000
Asdwdiawe (Vesr | ol 3 Gndig) 5 )
Total Flie S0 ¥ 155 sl 155, [l
et
F150 1 o0 &ad w/ pliow 22 i)
S0 Woowes 12 06}
S Ll 30 0w
Tintzal Schussd il 0 I 54 Wl il T
Ceseril Fuid 5006 ol Saivmiwsdes L300 e} i 130, [

[ErTE]

PUBLIC WORKS - INVENTORY

ick on the
Rol ing Stock
ltems to
navigate to
that section o
the Ro [ing
Stock
Appendix
Appendix 1).



Revenues

Click on any of the fees to be brought to the Schedule of Fees Appendix (Appendix 111)

= Revenues
General Fund, Enferprise Funds (Water & Sewer], and Special Revenue Funds

CTY OF PORTSMOUTH

Faan i 1 o -
1 200 o -
Ve ! E iz
Imapmctin @ 188 15 o -
o -
Frs 108 108 o -
L 1530 1: 1. o -
Eacvaton Far sopoe 1.0 E T oo =pm
Fin gping Parrsl HO 11,8 B0 5,20 7 E
Sl Wit s o = o =4 mom
Ematog Farts 120 - o - oow -
P Oty Parrer o0 = 00 1500 S0 s
Chdoor Pool - 1708 L 15,900 oo =
Fmcruabion Cepmrtment rmpe =88 o V0,30 " o
Bt flarz Fean 10,000 17,338 10,000 12,000 s 2om
Facd Parmim ™o L L3S B = o
Total Local Fesa, Uiceraws and Parmis I FF T LRI LN (5 ]
Cttvar Loeal Beursas
Tirsts Tax s e o L [
Fagmmnts in Linw ! Taom VTET e 180 180,300 [T -
Murepml Ages | e TG TE A T2 T30 14% 10w
Mokor Vshicts Perrita 42007 =G 4 50200 450,000 1% snm
T Applcrices BO o308 B0 5,300 Ty -
Ecai Hspiaticrn 10050 15 44 10,000 11,300 e o
LA Rorpoet Durct ZaEn T T 0 2,750,500 Er el
] 1384172 07 g e AT e I
Sala ot bncizm Proparty 500 20 £,000 5,000 oo -
B lwwwm L ) o o nos -
Toarafucn bom Cofr Funcs - L - - nos -
(g Lo 17008 17,7 17000 17,000 s -
Hariage 200 B 220 2,200 o -
CartficatesSrts ard Deat-Martags b = T = " 100
Fanial of Gty Prepacty mpa 54,137 oot e L 20,00
Fanta| Chy Hall Comples 000 Et E b [T -
Gzt | ranchiss fss. HIx =0 =0 0,000 oo -
Fland G Parrrita 30 o e o T -
Pl utsite Dstal DG 7 11,00 To,000 ET o
P s HODX s, 23 I e 1 o
Wt D s trmermrds 15,000 per 15,000 o T -
Tokal Dbwe Lol Bowroes: WBENTTE P I LT, 5 I
itwrnat & Pucaiten
st o Twmmn 1S - 17 = ore L
et o) rvwatre ssnnoe S A 150900 L o L]
Total et & P th T TIT EEE] ELIX L] [ I
Bohoo! Reveress
Tuton L BE L T e ]
s Souroms 13000 a3 0 o -1 B
Total Bohool Ramnses BT 17200 LN, T LEET ] LEl L] L) LI

CITY OF PORTSMOUTH
PROPOSED SCHEDULE OF FEES
FISCAL YEAR 2023

[y —

Wy
T

| || |l|"‘i =
i M

G‘-

il

Appendix 11l

§
i




Personnel Summary
Click on the Department Name of interest to be taken to that Department’s Position Summary Schedule.

FULL-TIME PERSONNEL

SUMMARY OF PERSONNEL COUNTS BY DEPARTMENT AND FUNDS

CITY MANAGER ‘Changm Services Overview
Fr2e Frz Fraz FYIS PROPOSED From s
DEPARTHENT ACTISAL ACTLSAL ACTUAL BUDGET Lar-]
T ety Planni
GEMERAL FUND g "8
o - Planning Drector 1 1 1
T u.calbmtlln\zw
CITY WAMAGLR 20| & Principal Manner 15 15 1.5
HUBAN RESCURCLES 400 Transportation P{mnmgandCoorde |Eironmental Ranner
CITY CLERK 3000 Sustainabilty Coordinator 0.20 0.30 030
LEGAL DEFANTMENT
POITMATION TECHNOLOGY Environmental Plarming and Sustamabdity Panner | 1 1 1
:'::M' ".L';:'I::{"r"::“' Development Compliance Panner 1 1 1
Commurication and Public Information
PLAMMING DEFARTHENT Administrative Assistant Il 1 1 1
MSPLCTICN DLFARTMERT
AL TH OLF AT (Associae Panner 1 1 1
e Totals Full Time 745 | 880 | es0
LIERAIY - =
MECHEATION DEPARTRENT < Fy21 | Fv22
S8 MR SLRICES drministrative Cerk
WELF SRS DEPARTMENT A — = o 1 1
POLICE DEPAICTMERT Totale Part Time 0.00 1.00 1.00
FIRE CEPANTRAENT

ECHOOL DEPARTMEMNT

TErmnomic Devecpmant moves ¥orm @ Spacil Meveris | s £ 8 Garees | U Daparbret o 72

SPECIAL REVENUE FUNDS
The Planning Department’s proposed budget for
W ﬁ hﬂ hml ﬂHlI = FY22 is $720,588, representing a net decrease of
ETCROMAATEN | >ﬂ =_q 5% am $12,434 or 1.6% from the FY22 budget The net
PRREING L TRARSPORTATION = | x—:ll = :ul Lm budget decrease is due to changes in staffing and
PRESCOTT PRfs. 218 18 2158 315 1w X N
COMMUNITY CAMPLE ~ | k) m Lo T related contractual obligations.
OGO POCL ™ hae Fas 1m 1m o
COMMUSITY DEVELOMMENT (CDBG) A1) 1| 1m 1m o
ECORCMIC DEVEL OPWENT | * 1.0 1.0 1m =11 1] |10
SPECAL PR - TOTAL FUTE [ [ITNE] [FTET] [ETET] [T
* Enomic Dewsiopment movss from 8 Specisl Meverus Fod o8 Gereesl Fungl Depertant in P72
T Communry Canpus wes B30 4 B Spectal Mevers o or 10
" indoor Fool wes sdcec an 8 Sceosl Mevenus Fund o 1720
ENTERPRSE FUKDE
| | I |
SALARES 606,127 553,823 S27.375 513,082
=zl == == z =] = PART-TME SALARIES 34,500 11,540 35,308 35,30
EI E“ i!‘l OVERTIME 1,500 @3 1,500 1,500
Cl.] LONGEVITY 1,373 1,634 1,39 1,900
e RETIREMENT 68,026 62,608 74,557 72612
OTHER BENEFITS 243,229 41,335 43,267 42208
TIME PERSOHNEL | BsL04 msLE 88T BE1T4 o Contractual Coligations 760,775 671,881 683,406 666,572
FULL-TIME PERSOMNEL % Changa | 11|
o Proposes Budgel Docurmnts did not inchide Full-Time Schoo Person el funded By Grants snd Dibe: sooroes. TRAINING/EDUCATION'CONFERENCES 4,500 1,615 4,500 7,000
P yuar Intals barve bear sd|uained socordingly. CONTRACTED SERVICES 10,200 6,797 5,200 6,200
PROFESSIONAL ORGANIZATION DUES 15,642 18,421 18,642 15,142
OTHER CPERATING 28,234 31,935 30254 30,654
Ciner Operating 07,500 55,707 55,500 62,000
TOTAL 82,371 730,645 742,002 725568




ick on any of the
portioned Salary

wmbers to navigate

o the Apporﬁoned

Salary’s Sheet (within

the Personne

Summary Section

SMA GRADE 15

FADUTIES ADMIN

PMAGRADE 21
5SMA SRADE 13
1328 GRADET
1SEEGRADES
3B GRADES
1SEEGRADE ]
1SEEGRADE 3
1328 GRADE S
1328 GRADE S
1328 GRADE S
1SEEGRADE 3

1sEEGRADER
1SEEGRADE 3
1328 GRADE S
1328 GRADE S

SOLD WASTE
1SEEGRADEY
1SEEGRADEY
1SEEGRADEY
13EEGRADES
1SEECRADEE
1SEECRADEE
13EEGRADES
1SEECRADEE
13EEGRADEE
13EEGRADES
1SEECRADEE
1SEEGRADE 3

ma T

5458

mmomom

F123 BUDGETED POSITION AND SALARY DETAIL

DIRECTOR OF FUIEILIC WORKS AMD FAOIUTIES

@ OPERATIONS MAMAGER
ERAL FOREMAN - HIGHWAY

(7] FACIUTIES MANAGER
FACILTY FOREMSN
UTILITY MECHANIC - POOL TECH
ELECTRIOAN
MASTER CARPENTER.
LABORER:
CLETODMMN |
CLSTODMEMN |
CLETODMMN |
CLETODMMN |
CLSTODMEMN |
OhcaLL

TOTAL FAQUTIES ADMIN

CLUETODWAN LEADMAN
CLETODMAN |
CLETODMAN |
CLETODMAN |

TOTALOTY HALL

TRUME DRIVER I
TRUME DRIVER I
RECYCLING TRUCK DRIVER
TRLME DRWER |
SAMITATION LABORER
SAMITATION LABORER
TRLME DRWER |
SAMITATION LABORER
SAMITATION LABORER
SAMITATION LABORER
SAMITATION LABORER
LABORER

TOTAL 50UD WASTE

Fag

Fiscal Yenr 2029 Personnel with Apportioned

Tha Almtng B hntmase (4 pasbians and sbies of b hess s antommind e 1 iacuied whide mem s sns Sipamat. Tk deparimem by i wil B caly s ady
By £ s 6 thai Alary dhast with & 1ofiracace & S Diiors of e dalary et ak 1> e Do o Bt divihans aalary b o wen

Deputy City Mazager - $145500
@ 0% City Mansper's Depurtment, 1% Water Divimen, 10% Sewer

Drvsan

Depaty Public Works Dirvctor - $129,126
(B) 0% Water Divarin, $0% Sewer Diviscn

Kagizeer Sepervisar (City Engimoer) - $122.
(B) 0% Water Divinin, 50% Sewer Divascny

Faclises Maaager - $104,124
(3) 25% Public Works - Highway Divion, 25% Water Divoaoz, 29% Sower
Divaxion, 29% Pericrg Devieen
Controller/Laterprive Accoantant - 9597
(3) 5% Frnmce Departzae, 1 5% Proscott Pk Divioes
GIS Manager - $35452
(3) 0% Wader Divinicm, $0% Sewer Divissen

Assistant City Attorney - $95, 304
(@) 6% Lagad Dicqasrtrent, 36% Parkarg Divimon

Operatons Manager - $91,K38
) 15% Public Works - Fighwey Divigon, 26% Water Divsaos, 29% Sewer
Divasion, 2% Parkarg Divisen

SCADA Marager - $31 826
() 0% Water Divaniom, 30% Sewer Divesen

Aumistant Eagieser Faaser - 91 524
S0 Witer Dvvmin, $0% Sewer Drvasen

PManner/ < - 58 513
(€) $0% Plezerg Dipastraest, 25% Water Division, 29% Sower Divisan, 2%
Couley LaretSll Trest

Gemeral Porcma - 52864
(@) $0% Wker Divinicm, $0% Siewer Divimen:

Principal Mamner SE2A245
() 50% Plaerg Degartrnest, 0% Parking Diviecn

General Foreman - $7% %44
(@) S0 Wader Divimicm, $0% Sewes Divascn

Asmitant ity Lagmeer - $352 208
(@) 50% Wter Divim, $0% Sower Diviscn

General Forcrmm - Floet - $41,120
(®) 0% Public Works - Highway Divigion, S0% Wider Diwioz, $0% Sower
Diivixion, 10% Parkerg Divien

Amet Mamagernent Coordimutar - STR S
(@) S0% Wate: Divimacm, $0% Sewes Divamcn

Utiley bupecton and Mumatessace Foreman - $73.235
(@ 0% Sowez Divimirs, K% Siomwaier Divimens

Busnen Adminsiraiar - $71.392
25% Pubdic Works - Highwey Dividon, 2% Witer Divias, 29% Sewer
Divarion, 2% Prkarg Divisen

Techuiciaa - Equipment Mechamic - 564,930
(@) s Public Werks - Haghway umg % Wter Diveaos, M4 Sewer
Drvaxicon, 00% Parlong Dow

Flnance Awentant - 67,948
(@) 45% Framxce Departmacrs, 2% School Depertmert, 29% Witer Divasion, 25%
Sewer Diveam

Proces butrumentaton Toch - $64,.53
() S0% Wader Divaram, $0% Sewsr Divaecn

Techaican - Lqupment Meckaak - $45,2%
(@) 3% Pubiic Works - Highoway Divimon, $0% Water Divinios, 3% Sewer
Drveaos, 0% Pekig Divsca

Technicin - Equipment Meckaak - $41,193

(@) % Public Wearks - Haghwary Divison, 50% Wister Diviios, S0% Sewer
Dbvios, 3% Parking Diviscn
A8 Specmiint 1 - S40.554

(@ 5% Wt Diviooz, $0% Sewer Divigos

Besaas Admmbtrater (Repulsiory Complisnce) - 60,302
(®) 0% Wter Diviarz, S0% Sewer Dividos

SCADA Tech - 357618
(@) 0% Water Diviaoz, 8% Sewer Dividos

Stermwater Camers Operator - 557084
@ 5% Sower Divison, $0% Stsmawader Divisen

Techaician - Equipment Meckaak - 354,938
(@) 5% Pubiic Works - Haghway Divison, S0% Wiser Divisios, 5% Scwer
Dvvaaos, 1% Paking Divascn

Tochaicinn - Lquprent Meckaak - $45,459

(@) 5% Prbiic Wiarks - Highrary Divimon, 50% Water Dieimon, 49 Sewe
Divics, 0% Parking Divisens
Dispatcher [ (Pubibc Work) - 344 244

(7) 25% Pubiic Works - Highwey Divison, 29% Water Divigos, 295 Sewer
Diviors, 29% Parking Diviscns

Admubtraene Audtant | - 354600
@ 25% Pubisc Warka - Highvery Division, 25% Wiy Divisios, 29% Sewer
rveaon, 29% Pakiey Divcn

Special Project Coordimator - 554150
25% Pubisc Wearks - Haghwary Divimen, 29% Water Dietmcs, 29% Sewe
Divics, 29% Parking Divissces

Utilsty Mechamic - $43,558
(@) 9% Widez Diwiirn, $0% Sewer Divios

Utilty Mechaaic - $53, 558
0 795 Wakez, 29% Sewer

Utibty Mechamic - $43, 584
6 79% Wiz, 29% Sewer

Admia Clerk - 551148
(3) 25% Pubiic Werks - Haghwary Divimon, 25% Water Divigos, 19% Sewer
Divion, 29% Prking Diviscn

Stoemwater Utibey Meckaaic - $92.912
@ 5% Sewer Divison, S0% Stcrmawaier Diviscn

CAS Ssarmwater Tech - $90542
G0 S0% Water Divion, $0% Storsrwater Divisscn

Uttty Meochaaic - $49, 152
(3) 0% Wnter Diwision, S0% Sower Divisios

WaterSewer Biling - S47.02%
(@) “% Wates Diviirs, $0% Sewes Diviaos

Utilty Mechamle - lventory Technictan - $45,217
(@) 5% Public Works - Highwary Divisony, 50% Wiser Division, 3% Sewe
Divison, } 0% Pekeg Divisen

Part-Time Secretary (25 Hoorn'Week) - $32624
(3) 29% Pubihc Worka - Haghwary Division, 25% Wiser Divisios, 29% Scwer
Divicoz, 29% Paking Divascn

Fage 175




City Departments

Click on the Department Title to visit that Department’s page on the City’s Website.

Oversite and creation of vital records
I=zue wide variety of permits and licenses
Provide spport services to the City Council
Update the local Boards and Commissions list
File and preserve all City Documents

1 1 1
Deputy City Clerk I 1 1 1
(Administrative Assistant | 0 0 1
Administrative Cierk 1 1 0
3 3 3

Totaks Full Time

Department Bef Comments

The proposed City Clerk FY23 Budget is $304,625,
a net increase of $8,577 or 2.80% over FY22 due
: to I obligati

P Y

The proposed Election budget for FY23 is $88,050

a net decrease of $18,604 or 14.37% from FY22.

In FY23, there will be two elections, the State

Primary Election and State General election. The

primary change in thvs budget is due to a part-time

salaries adj i staffing will i

to be used at the e forenh d effick

at 'he po“s and the handng of increased voter
g of ab ballots and

repormg forms for the Sta!e Additional funding for
training sessions.

SN
[CITY CLERK
SALARES 215,767 207,654 220,805 226,005
[OVERTIME 3,500 1,842 3,500 3,500
LONGEVITY 2815 2,644 2,687 2,667
RETIREMENT 24784 23877 ns2 32,642
|omHER 3ENEFTS 15,374 15,640 17,354 17,760
Contractua! Ob igations 203640 281.727 276,268 202,678

JCA
[PROFESSIONAL ORGANZATION DUES

1,950 1,158 1,950 1,950

THER OPERATING
| Other Operating

<00 208 400 40

13,950 18,683 17,450 13,700

16,300 20,143 15,800 22,080

TOTAL 273,340 271,870 296,048 304,625

City Clerk’s Office

i Apps

To support the City’s legisiative bodies by recording and maintaining the o
of the City; to consistently and efMciently serve our customers by recording

Hhie mnmmisnihy fnr Hho hictnrinal aantinetths $hat mau ha naccasd an far tha ¢

@ Finance Plus

n

portsmouth.com/cityclerk

@ Passholder Progra..

@ Historic District | Da..

City of PORTSMOUTH NH

CITY CLERK

Boards v

Elections v

® Applicant Dashboard

Ordinances v

| NH Public Finance.

Licenses & Permits v

®» @ ®

DOG LICENSES

BOARDS &
COMMISSIONS

VITAL RECORDS

Q W

P NewHampshire'sT... | Welcome to US.Fi.. M CIP BUDGET FORM..

Resources v Contact
W
on

OTING

I*JFODMAT\DN

ABOUT THE CITY CLERK'S OFFICE

The Office of the City Clerk ensures the accurate and efficient production, issuance

CONTACT

Kelli Barnaby
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Citywide Goals & Initia

ives/ Recognitions and Accomplishments

Click on any qf the Goal Sym.bo[s to learn more about that speciﬁc C'Ltywide Goal.

meetings with state legislators to provide information and engage in discussions regarding
cwrent and proposed legislation on 135ues of inferest to the City. The City Council has
adopted the policy whereby the City provides written testimony on behalf of the ept
Council, adding impact to the zoal of mproving t]‘.e lives of C3j
Within that framework, City Emerumeml_.b smouth Crty Charter and City
Ordmances adopted by the

wver Services and Programs with Cowrtesv. Professionalism and

Eﬁa ciency

Dhunng the worst of the pandemic, everyone m Cify government sought ways to mitigate
the mpacts. Every City department, worked along with Portzsmouth’s businesses, residents
and service orgamzations to find a way fo “Yes”

Because Portsmouth has mplemented a mumber of long-term financial policies that have
resulted m a strong fund balance and AAA bond rating, 1f was possible to defend against
the unknown financial impacts of COVID-19 by pestponing borrowing and holding the line
on taxes and water/sewer rates for the short ferm In terms of mamtaining the quality of
life Portsmouth residents expect, City Department Heads and their staff worked hard to
deliver services diligently and faithfully throughout what was a difficult and profracted
period of disruption. The City of Portsmouth was able to withstand the effacts of a global
pandemic and as the gold standard envy of other mumicipalities in the state due m large part
to the City's long-standing, stable and predictable financial status and alse dus to the
professional, loyal, hard-working and dedicated City staff Those in essenfial service roles
rose to the occasion and confinue to delmver the high-quality level of service that residents
and busmesses have come to expect and emoy.

Maintain and Improve Infrastructure to Meet Needs of the Community
Mumicipalities depend on thew infrastructures the way a living organism depends on its
skeleton, mervous system, ciroulatory systemn and bram. Without zafe, efficient, funchoning
water, stormrwater and sewer networks, bridges, streets and sidewalks, parking lots,
garages, utility conduit and the interconnected “operating system” of knowledze,
exparience and resources, a city would not thnve. Infrastructure is the framework by which
a City delivers the services its residents, business and visitors depend on. One glance at the
City’'s Capital Improvement Plan (CIP) wall revezl just how complex an organizm our
mfrastructure has become. By following the CIP process, that identifiss and advances
projects residents demand, maintenance schedules allow and resources support, the City of
Portsmouth achieves consistently hugh marks for its quality of life. The infrastructure keeps
the City's heart beating.

Asin all municipalities, the City invests in maintaming and improving spectfic sets of
mfrastruchure: water, stormwater and sewer systems, City buildings, streets, sidewalks and
parking facilities,

&

PortsmounthNH 400th

Suppmt and advecate for PortsmeuthNH 400 initiatives:
Facilitate the realization of FNH400 Pillar team events

and programs;

Help realize PNH400 Signature events such as the June
parade, August community dinner and September air
show; and Legacy projects, as appropriate;

Encourage Staff support (& z. School, Library, Rec Department) for PNH400
initiatives; and

Implement processes to realize City PNH400 projects such as tree-planting and
the zateway seulphure park.

Cinwide Goaliz) Addrezsed:
*  Leverage Local Resowrces and Partnerships to Improve and Support Needs of

Residents, Nonprafits, and the Ares & Cultu
Delivar Services and Programs with Courtesy, P
Proactively Pursue the Integration of Sustainability, Resili
Change Mitigation Actions Throughout the Government and Community
City Departments Irvolved:

All City Departments

sm, and Efficiency

ce, and Climate

Major

-

Climate Action Plan

In FY23 the City aims to launch an mitiative to create and adopt 2 Climate Action Plan.
At the September 23, 2021 Sustamable Practices Blue Ribbon Commuitee mesting, the
committes voted to request the development of a3 Chimate Action Plan. Given the wgency
for action to respend to the impacts of a chanzing climate the approach proposed is to
develop a plan that will identify impacts and strategies and actions consistent with the
vision, themes, and goals identified in the City's Master Plan and the City's Renewable
Energy Policy. A climate action plan is a strategic framework for measwring, planning,
and reducing greenhouse gas emissions and related climatic mpacts. The City wall
develop an action based plan that wall provide a roadmap for informed decision making
on where and how fo achieve the largest and most cost effective emissions reductions that
are in aliznment with other municipal goals. This plan will address climate mpacts
community wide with direction and mvelvement to include both municipal staff and
officials as well as commumity members.

Cinwide Goaliz) Addressed:
*  Progctively Pursue the Integration of Sustainability, Resilience, and Climare
Change Mitigation Actions Throughout the Government and Community
Major City Departments Involved:
*  Planning Department
*  Public Works Department




Programs and Services

O Fire Protection -

‘ On e = Fire response and mitigation senvices — two (2] staffed engines,
one (1) staffed ladder truck, two (2) staffed ambaulances.

Emergency Medical Services-

= Ambulance response and transport — two (2) staffed units.
« Advanced EMT and Paramedic level response and care.

sym’oo s in the T

= Initiall hazardous materials response. identification and
containment services - Certified HM  operations,
decontamination and technician level personnel. Support to and from Regional HAZ-MAT team.

= Special rescue: bulding collapse, confined space, heights rescue and mass casualty respon;
MH FST Certified Technical and Confined Space Rescue personnel.

Marine and Waterfront Fire and Medical Response-

= Fire. medical and environmental respense and mitigation
sernvices —one (1) 26 rigid hull infiatable stationed at the NH
Puort Authority and one (1) 14" Zediac rescue boat, available

Goal section to R

= Investigation and safety services — through on-duty and staff
personnel.

learn move about [ — c—
that Ci’cyw ide

— one (1) Deputy Fire Chief, two (2) Fig
GO& .

each Department

Emergency Management-
= Local and regicnal emergeng
and natural disasters.

- Idlnq)tmmnlau distribution of personnel, apparatus and fire stations supports equal
COVErage to all areas of the oy,

‘Confinue o utilize and fraln on Innowvative concepts and equipment fo Increase efficiency and reducs
Inuries.

Strivie to recnit and retain high quality, experienced personnel by afferng competitive compensation
packages and a poslive work environment.

‘meetings with state legislators to provide information and engage in discussions regarding
<curent and proposed legislation on issues of interest to the City. The City Comneil bas
adopted the policy whereby the City provides written testimony on behalf of the entire
Conncil, adding impact to the goal of improving the lives of City residents and taxpayers.
Within that fremework, City government is bound by the Portsmouth City Charter and City
Ordinances adopted by the City Council

Deliver Sevvices and Programs with Cowrtesy. Professionalism and

Efficien

Drurig fhe worst of the pandemic, everyone m City government sought ways to mitigate
the impacts. Every City department, worked along with Portzmouth’s businesses, remidents
and service organizations to find a way to “Yes.”

Because Portsmouth has implemented a mumber of long-term financial policies that have
resulted in a strong fund balance and AAA bond rating. it was possible to defend against
the urknown financial impacts of COVID-19 by postponing borrowing and holding the line
on taes and water/sewer rates for the short term. In ferms of maintaining the quality of
life Portsmouth residents expect, City Department Heads and their staff worked hard to
deliver services diligently and faitbfully throughout what was 2 difficult and protracted
‘period of disruption. The City of Portsmouth was able to withstand the effects of a global
‘pandemic and 25 the gold standard emvy of other municipalities in the state due in large part
to the City's long-standing, stable and predictable financial status and also due to the
professional, loyal, hard-working and dedicated City staff. Those in essential service roles
Tose to the occasion and continue to deliver the high-quality level of service that residents
and businesses have come to expect and enjoy.

Maintain and Improve Infrastructure to Meet Needs of the Community
depend on their the way 2 living organism depends on its
<keleton, nervous system. circulatory system and brain. Without safe. efficient, fimctioning
water, stormwater and sewer networks, bridges, streets and sidewalks, parking lots.
garages, utility conduit and the interconnected “operating system” of knowledge.
experience and resources, a city would not thrive. Infrastructure is the framework by which
2 City delivers the services ifs residents, business and visitors depend on. One glance at the
City’s Capital Improvement Plan (CTP) will reveal just how complex an orzanizm our
infrastructure has become. By following the CIP process, that identifies and advances
‘projects residents demand, maintenance schedules allow and resources suppart, the City of
k

Portzmouth achieves ¥ bigh itc quality of life. Th
the City's heart beating.
Asinall . the City invests in iniproving specific sets of

infrastructure: water, stormwater and sewer systenss, City buildings, streets, sidewalks and
parking facilities.
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Citywide Goals & Initia

Portsmouth FY23 Citywide Mnitiatives
. » Rassidant Engagument
Trwvite and Honor uput from the « Cinywids Dislogus O \
Commanity and Encourage Increases + Public Information Onmsach Ieprovament
Participation/Engagement of Youth + Youth Group Engagamant
. _ + Fromomic Devulopment Collsberation
w"‘d P"""""S""*’”"”'""‘“l » COVID-19 Recovary Task Forcs
‘Business Retention and Preservation of + Boards, Commissicas and Comssitseas
Affordable Commercial Spaces + Land Use Committea 5
+ Expanded Econcmic Revitalization Zone
Leverage Local Resowrces and + A & Nouprodin Commines Inifiztives
Partnerships to lmprove and Support + Porte 100
MNeeds of Residents, Nowprofits, Arts and
Cultwre Commuanity
+ Climate Action Plan
» Trea City USA
Proactively Pursue the Integration of . Public Library ity Practices
Sustainability, Resilience, and Climate + Schoo] Department Snstainshility Efforts
ch Mizipati P Th -opmsmp;::d' Strest Gateway j
the Gowernment and Commuanity "
+ Simgle-Use Plastics Omdinances
- 'Fnﬂn_!y_q,m-jhg-‘rf‘ i B,
iversfy the wof » Homsing Supply Diversification a=d Exhancement
Housing Choices
o Delre T @ m;m.: Transparescy and Rospemivansss within City
Transparent and Responsive Frocess
c""""""_"’c""""‘"“""“'a" - + Stormwates Division Cutreach “Think Blas™
Commsnity Members andd Stakehalders, » Fimamcial Reports — Pablic Owmeach and Education
K Charnels of C icati . Public Librsy Puklic g i Cumeach
They Preferand Kesping Them Informed
Welcome and Support Diversity in the
ol = + Divarsity, Equity & Inclusion Fifarts
Maintain Financial Stability » Soe — “Fimancial Policies and Guidlines” sectica of this docament.
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Citywide Initiatives

fa 4 Resident Enzagement

@ Facilitste more engagement with residents in the neighborhboods by enhsncing the
technolozy to bring City Council and other public meetings fo schools and other facilities
outside Ciry Hall.

Citywide Goal(s) Addressed:
= Invite and Honor Input from the Commi
Participation/Engagement gf Touth
Mgjor City Departments Jmolved:
= Al Citywide Deparimenis

w 4 Citywide Neighborhood Committee Dialogue rtunities
Leverage the Citywide MNeighborhood Committes (CHC) as a two-way dizlogue berareen
residents, City Council and City staff and boost CHC events such as the Night Out and
Holiday Lights Contest, espacially during the 400" snniversary.
Citywide Goal(s) Addressed:
iite amd Honor Input from the Community; and Encourage Increased
icipation/Engagement of Touth
tently Communicate with Community Members and Stakeholders,
Respecting Channels gf Communication They Prafer and Eeeping them
Informed
Mgjor City Departments Jmolved:
= Al Citywide Deparimenis

i and Encourage Increased

@ « Public Information Outreach Improvement
Enhance Public Information channels and ountreach by identifying and adopting best
5 practices from the Library, Recreation Department and successfinl outreach campaizns
@ such as Think Blue videos, website videos for each Department, social media and
N citywide surveys and listening session oppormnites. Ensure public outreach channels,
frequency, messaging from the Public Information Office are meeting residents’ needs
and expectations.
Cigywide Goaliz) Addressed:
= Tvite and Honor Input from the Community, and Encourage Increased
P ipation/Engagement of Touth
=  Consistently Communicate with Commumity Members and Srakeholders,
Rezpecting Channgls of Communication They Prafer and Eesping them
Informed
Mgjor City Depariments Imolved:
= City Manager’s Deparmant
= Public Library
= Recreation Deparment
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Click on any of the Initiatives Titles and be Iovough’c direct y to a summary of that initiative.
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