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- The logo incorporates the dates 1623-2023 and the words “Portsmouth NH" to
differentiate the city from many other “Portsmowths” in the US and England;

- The contemporary typeface is presented in strong shades of blue, reflecting the ocean;
O Ose : Z - The silhouette of a lighthouse represents Portsmouth Harbor Lighthouse, specifically
- as Portsmouth is surmounded by three lighthouses that welcome residents returning
home, and visitors from around the globe.
- Lighthouses invite, protect, and enlighten - a symbol of openness and inclusivity;

h aS m a-ny O n I i n e e n h an Ce m e n tS - - The lighthouse is &lso & beacon, a symbol of welcome and safe harbaor; lastly

- Portsmouth Lighthouses are a symbol of our maritime history and working port, one of

the oldest ports in the country. Like the lighthouse, we hope the Portsmouth NH 400th
will stand fior future generations. As the slogan says, “History lights our way.”

H its fi (23 P i . G

Courtesy of the Portmouth Athenaeum: Portsmouth Athenaeum c. 1885; The
Treaty of Portsmouth Stagecoach, 1905; The Market Square Arch, 1900; and
the Portsmouth Waterfront, 1924,

Courtesy of the North Church Photograph Collection, Portsmouth Athenaewnm:
The Old Morth Church, 1854,
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33 The State of New Hampshire does not assess a Sales or

35 Income Tax. As a result, Property Tax is the Pomary

¢ i of g lca gt S’Ufaight to that page.

The preparation of the Annual General Fund Proposed
Budget includes a caleulation of the asrimated property
73 tax rate or Ad Falorem, which 15 a tax levied 1n

73 proportion to the value of property. **R b kk
The following page provides the property tax levy, (the e l l l—e l l l— eV
: - » - :; diffarence betwaen the gross appropriations and
""""" o1 astimated revenuss), and the caleulation of the
o estimated tax rate based on:
) o4 .
............................................. o5 * The City Manager’s Proposed FY23 Budget, JULSt hlt the age
* Estimated County Tax Oblization, WT ax
Budget Document *  Estimated Local and State Revenues, and
A Guide to the Budget DOCUINENT . ..ooooiies e e i s e ma e s e 103 -

Estimated taxable Property Valuaty %
et Do Con T = " o number at the
Priar to the Department of Revenue setting
the final tax rate, Property Valuation, State iy b tt th
Revenues, and County Tax Obligation will be Portsmouth O Om O e page

known and therefore adjusted. The final tax

rate may vary from the proposed tax rate. to Ve tum tO t he ta b le

EXPENDITURES BY FUNDS AND DEFARTMENTS

List of expenditures by Funds and Departments for the FY21 budget and actual, FY22 budget,

Lt o it by o e Doprms G P21 g el Y22 s, of contents at any

Fy22.

COMBINED STATEMENT OF REVENLUES AND EXPENDITURES AND t im e
CHANGES IN UNASSIGNED FUND BALANCE AND UNRESTRICTED NET °
POSITION

Prowides a projection of Unassigned Fund Balance and Unresiricted Met Position for the General,
Special Fevenue, Water, and Sewer Funds presented in this budget document.

Fage 113
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Documents on CityofPortsmouth.com 5'?5“-5?'3’3'5'3* The [ast ‘page Ofthe Table Ofcontents
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wmmw S e Financial Report (ACFR)
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2l tmprovement Flan (CTF);
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Repart (ACFRY; and

e and many more. . .

Yoru can find Sicm a the Cy Clork's OB erat
the Public Likmary [Reforoner Scction] for Pubkic
Rovicw.




Click on a any Underlined title to be taken to that section within the document.

(Look at What You Can Find in Each Department’s Budget Section)}

Department Organizational Chart

Department Mission Statement

A personnel hesdcount for that department for:
s Last fiscal year (FY21);
»  Cument fiscal yesr (FY22); and
MNext (proposed) fiscal year (FY23).

Overview of the Department's budgst

A summary of the Department’s Budgeted Expenditures

(Fhere the money will be spent).

A detsiled listing of the Department’s current programs and services

Department goals & objectives for FY23

Citywide Goal(s) Addressed by this Department Goal

Correspanding Performance Measure (to each Department Goal)

— This section contains 5 Appendices: I} Rolling Stock Replacement Program; IT)

Capital
Improvement Plan Summary of long-term planming for major capitzl needs; IIT) Fee Schedule which s

adopted anmally; IV) Format of Accounts; and V) Glossary and Acronyms

How to Read the Budget

(Where To Find The Informarion Tou Need)
Budzet Message & Budget Highlights — The first sigmificant section of the
proposed Budget document 15 the City Manager's Budget Meszage followed by the
Budget Highhghts Section. This 15 an important introduction of understandimg the
‘budget challenges, operational changes, and the City’s financial plan Citywide.

Strategic Planning' Goals & Initiatives — This section shares the City's mission,
vision and strategic goals. Each goal is identified with an icon that is presented
thronghout the Budzet document, hnking Department goals and objectives back to
the Strategic Plan adopted by the City Counctl.

hishment: — This section provides imformation on
mcu\aed and major City project accomphishments from the prior fiseal vear.

Community Profile & Feonomic Indicators — This section providg sader
with an understanding of the City's statistics, meluding demoag¥ic data,
economic ndicators, tax and assesang information 3 th the City's overall
umque economic profile.

Budeet Docuypent & Byd=et Proces: — This section provides a breakdown of the
Budget document, meluding major fimd information, Budzet process, and the
Budget calendar.

Fund Summaries — This section features the Tax Rate calculation for the FY21 Budget, FY22 Budget
and the Proposed FY23 Budget, along with expenditures by Funds and Departments
for the Generzl Fund, Enterprise Fund and Special Revenue Funds.

Financial Policies & Guidelines — This section includes the City’s Finaneial
Polictes and Long-Term Financal Guidelmes, with which the preparation of the
anmual budget and financial statements acts in accordance.

Eesvepges — This sechion provides the reader with a better understanding of all City
and applicable State revenues and illustrates major revenue trends.

Debt Service — This section provides a detailed long-term debt service forecast
model and computation of legal debt margin for current and projected bonds and
SEF loans Citywids.

Personnel Summary - This section features a summary of Citywide positions and
full-time equivalents (FTEs) by Department and details position changes m the
FY23 Proposed Budget. Also prowided is a list of all positions that are allocated
over multiple Departments and Funds.

Citv Departipentz — Fach Department meludes an organizational chart, services
provided, budget summary of expenditures, personnel information, line item detail, goals & objectives
and performance measurements.

Budgef Document

A GUIDE TO THE BUDGET DOCUMENT

The City of Portsmouth is 2 mumicipal corporation governed by a City Council, including a
‘mayor and eight members, and an appointed City Manager. The City's financial operations
are budgeted and accounted for in a number of finds. Each fund 1s 2 separate accounting
entity with self-balancing accounts.

‘The budget process 1s key to the development of the City of Portsmouth’ s shrategic fiscal
plan The budzet is the singls most important document the City has for establishing policies,
guidelines, and control over the direction of change and for determining the future.

‘This budget serves six vital funchions:

1. Ttis a policy document, which establishes the City’s priorities for expending funds for
services to be provided for the coming fiscal year.

2. Tiis a fimancial plan for the City for the coming fiseal year.

3. Itis an operations guids, which establishes the activifies, services and functions to be
carried out by the C;

3 5 an important megns af communication, which conveys to Portsmouth residents, local
businesses, :as“d.l a5 other parties (such as bond rating agencies and the news media)
how the C; being managed

. Ttis a historical document, which reflects the past level of services provided by the City.

. Ttis a legal document, which estzblishes the legal guidelines for spending each year.

BUDGET DOCUMENT CONTENTS
‘The budget document contains the following fimds and activities to assist in the
understanding of the City”'s operations.

GENERAL FUND- This fimd accounts for all general operating expenditures and revenues.
‘This is the City's largest fund. Revenues in the general fund primarily are from property
taxes.

ENTERFPRISE FUNDS- Enterprize funds are supported by user fees and are used to
account for ongoing organizations and activities which are similar to those often found in the
private sector. The City of Portsmouth mamtaims two enterprise funds: Water and Sewer.

SPECTIAL REVENUE FUNDS- These funds account for the proceeds of specific revenue
sources, such as Federal, State, and Local grants, private donations, and fransfer from other
funds that are restricted to expenditure for specified purposes. There are five special revenue
funds detailed in thic document, which require 2 budget and are a part of the budget adoption
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‘Berdces Prowded by the Parking Fund which would be typicaly funded in the General Fund

FY21 FYa2 i FY23
Fevwenues Retained in the General Fund| 2412,305 2412306 | 2412305
£20,000 10,344 | 553,097
23493+ 63T 013 £31,424
150,000 - 150,000
300,000 300,000
- 900,000 ! ioooo0

20,000

Elka'Ped Flan Impiementation =0,000 N

Totsl 171,433
Tax Rare Offser [ E

For FY23, services provided
by parking revenues will
offset Property Taxes by 67¢.

For the median single family
home valued at §4 78,050, this
equates ta a tax offset of 5318,

* COAST Dues, Senior Transportation, Trolley Match, Shuttle Services. and Downtown Loop

** Funding for innewative transpartation programs

Capital Outlay

The Parking & Transportation Fund, through the Capital Improvement Plan (CIF), requests finds from
parking revenues to support the pay-as-vou-go pelicy of the Cify in regards to capital improvements.
Omce the CIP is approved, the funds for the capital projects are requested through the budget process.
The followmg 15 a hist of projects the department is requesting in FY23 for a total of $250,000. [Diesail

on sach af these prajects can be found in_Appendiv IT of this document. ]

Parking & Trsssportation
Cagiral vty Prujects
Fiseal Vear 1005

Appendix 1]
Page:

Pueag Lot Paving.
Purkag Meters
By Pederun Pl lnplenemers

Tossd Parking & Tesss o tation Fussd Cspiral Ouilay

Rollng Stock

The Rollng Stock program provides

as

Farking Hevenues

hedule of the replacement of vehicles and equipment

necessary to cary out daily City activities. The complete 10-year schedule 1= located in Appendrx I of
this budzet document The followmg table lists the vehicles and equpment identified for FY23 per the

Rollng Stock Program for the Parking & Transportation Fund.

FY23 PARKING & TRANSPORTATION REQUEST

44 Fletbed wpiow 85,000
Backer (Year 1 of 2) 80,000
Skid Steer Loader 100,000
Snowloader 82,000
Message Board (2) 40,000

TOTAL $387,000

Fage 21

Tax Relief Programs

Fiii'ng Deadline fn‘r all Exemptions and Credits is A,pri[ 15”'

Veterans’ Tax Credits

Standard & Optional vateran's Tax Cradit

REA 72:28 - §500

¥ 50 days on active senice In e ammead
Torces of the United States In any
‘qualifying war or amed confilc Isted
bealow:

+ "Aond War " eeteeen Agril 6, 1917 and
Mowersiber 11, 18415, eviended 4o April 1,
1520 for service In Russia; provided St
milkary or naval service on or after
MNowemiber 12, 1518 and before July 2,
1521, where fhere was
prior service betaeen Agril §, 1817
11, 1918 shall be considered as 'Waorld War |
service;

* "Word War II" between December 7, 1341 and
Decemiber 31, 1546,

* "Korean Confict” between Jume 25, 1950 and
January 31, 1855,

* "Wisnam Confict” between December 22, 1961
and May 7, 1575;

* "Wistnam Confict” between July 1. 1958 and
December 22, 1861, ¥ the resident samed the
Vistnam service medsl of the armed foces
expeditonary medal;

* *Ferslan Guif War® between Augus 2, 1350 and
tha daie thersafter prezcribed by Presidental
Prociamation of by [aw; and

* Any cther war or ammed confict that has occumed
since May &, 1575, and In which the resident
eamed an armed Torces expeditionary medal or
theater of operations senice medal.

* Honorably discharged

Terminated from the amed forces due to a

senvice-Telated disability or the surviving spouse

of 5uch a resident

= The sunviving spowse of any Mew Hampshire
rasldent who suffered a service connected
dealh

w

&ll Veforans REA 72.250 - §500
B0 Dayz of aCive duty, Ronomabie dischangs, cannot
‘combine with 7228 or T2:35.

Earmanant £ Tetal Sarvioe-Connesind Disabilfy R2A

Must be permanent & total, may be less than 100%

Burviving Bpouss RSAT226-2 - §2,000
‘Veteran kiled or died while on active duty.
Cerfain Disabled Yetsrans R3A 72:38-2 — Total
Easmetion

and Total Senvice-C: Disabirty and
double amputes or biindness and owns specialy adapted
homestead acquired with assistance of the VAL

Comibat Service RIA 73:38-0 - $500

Weteran kiled or died while on acEve duty.

Elderly and Disabled Exemptions
Eldarly Examption (RSA 72-39-a)

Age 55 or ower 33 of April 1% of the year applying and a resident of New
Hampshine for three consscutive years (as of Apel 1), The propery on which
e evemption Is claimed must be the applicant's principal place of abode.
Elderly Exemption Amount off Acsessed Valuation

Gy Cownad sy wale o aclived T number after i Cly's Rwsstaton b TY2002

Ages B0+ - §335,000

Eddarly inocma Limit

»  Einghe - 545,124

*  Mamied - $53,108

Eldarly Accat Limit

*  ZTinge or Mamed - §S00000

Disabled ExempHion [REA 12:37-0)

Eligibée under 3ocial Securty Title |l or XV and a resident of New Hampshire
for five years as of Aprl 1% The property on which the exampbion Is cialmed
miust be the appicant's principal piace of abode.

Exemption Amcunt off Accesced Valuadion - $235,000

Disabisd inoome Limit
* Engie-F45,12¢
*  Mamried - §63,108

Dicabisd Accet Limit
*  Enge or Mamed - $500,000

Elgarly or Disabled Tax Deferral (RSA 72:38-3)
¥ elgitie taypayers are e¥peEriencing marship paying their tay bil, the City of
Fortsmou offers the option of tax defera.

Who Qualfies for this gefermal7

Taxpayers that are 55 years or alder or elighie under Titie 1l or Tite XV of the
federal Social Jecurity Act for benedts for the disabied may qualfy for 2 ax
defemal program In accondance with R3A 72:38-a.

What is a tax deferal?

A tay deferral i3 3 postponement for 3l or pant of the tawes due, plus annual
nterest at five parcent (S%) e tax fablity It proven 5o cause the brpayer an
wndue Rarashie or possibie propeny loss.

Bling Exgmpiion [REA 72.37

A resident who s legally blind as determined by S Services for Blind and
Visually Impaired, Cepartment of Education snal be evempt each year. A
ceriffication letier from the State of New Hampenire Burean of Senvices for Slind
and Wisusly Impairsd must be submittsd wit 3 Permanent Appication Stase
form FA-25 o e Assessing Department.

Blind Exsmipdion Amount - $26,000

Fing more Info a0out g s and how [0 apply VST the chy's webske
af chyofporismouth. com/assessorseldenty-disabied.

Alternative Energy Exemptions

Solar Exemption (R4 72:82)
Sar persons owring real propery equipped with a ol snergy system 2z defned K
RBA T2:61. The Ciy shall exempt from taxes an amount egual to the assessed
walue of Sue solar energy systes. Vil

b - e Citvofportessouth, com/assessorss olar-snergy-system s-Fysmption for
more information

Wind-Powered Energy Systema Exemplion (REA 72.66]

Tor persons owing real property equipped With a wind-pomensd energy system as
defimed In R2A 72065, The City shal exemps from tawes sn amount equal to the
azzessed value of tue wind-powered energy sysbem Visit

it sityetporsme uth. comTile s sessons v nd-

EoweredEneny ption,pdf for more information.
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Citywide Organizational Chart

. rtsmouth New Ham
CMC?;W ide Organizationa( Chayy /t
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Mayor & City Council
City Manager School Board Police Commission Fire Cr _mission

127 sl

Fire Department

Public Works Department
Highway Division
(General Fund)

Director of
Public Works & Facilities

Deputy Director of Public
Works

Missi

Our mission is to provide municipal Pubiic Works functions for the benefit of our citizens, businesses
and visitors In an efficlent and cost-effective manner within budgetary appropriations.
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Appendix 11.

Bt Piggh

Budget Highliohts Section

The following lists the recommended projects identified in the CIP to be funded with Capital Outlay
appropriations and ARPA Grant funds as recommended by the City Manager. Detail on each of these
projects can be found in Appendix I of this document.
City Counsl Ciy Managar U o City Managar
Adopled 03-07-23 Actuuied | Mot | ARA Funds fmws—nmndud
2 Dursble Medical Eguiprmant £138.008 asaps) i) (488 ey 55|
30 Parsorsl Pioetiv Cotting g (Fra) 70008 [0 08y 55|
Paimanemiions Documen Restonalion, Presars
3 Ecaming $900,008 100,508 |
40 Trod Deveicp et Progss, fre] 528 500
# Wcrtde Fesens Offew Buting Resevwip et fre] 528 500
a2 Clrate Acton Plan R I00 08y i
4% Oresniand Foad Recrastion Facility  roi] 2] 5]
A e g ing ot 480,008 480,508
4 Comeuniy Canpis £950,008 s, |
4B Cywise Park & Morument npruss e £:200,0055 Eis) 030
B3 Burw Streal Ovediok B50,000/ S5, 000
55 okl Canmbery et B 000 fr
58 Eount Baren in fesstetel S Aoy HE 8150 008 oo o) (3] 0
TF _Ebwyn Pari Traffie: Calming and Pedestian mprosmes 5980 008 Ll
™ Ciywide Traf: Signel Lisgrde Progrm 900 08
Trafle Calming (lmery) Souh B2 o Misdie Rd. Pededtrian
L] & Taalle: Culiring 8300 508 VE-18-FD-04: Personal Protective Clothing Replacement
e Edvoad sl 260,008 Department Fire Department i~
108 Ciywate S0 Draitags moiafimrts $150,000 15150,000) Project Location All Fire Stations
2 Capiwl Contrgensy 89500 00000 Project Type Equipment (non-vehicular)
Tobal Ca ! Outly FY2% jzw Wl M_EIEQJ Commence FY 2023
Priority A (needed within 0 to 3 years)
Misince: Impact on Operating Budget Reduce (will reduce Operating Costs)

1} Tha Firs Dagar g i
2} On December 25, 3031 S City Coundl sSopted i supplemestal agpeopriston of 2,200 000 Ainded by Unasigsed Fosd Balance for the p)
e d P o Faciity. The Gy will use S200,000 from B supplemestal apesapristion tor design wee|

ol e iR bord gk, and & the CIP 23-28 edopied §3-07 22 dmpliya, Bond $1.508 000 esd 1 000 s b

will b i Officw for

Rulief & Rezovery-Loyaity Equipman Purnckass Progies Grnl

d park o the [

Evaluation Criteria

Qualify?

Responds to Federal or State Requirement

This actien wil fesull is the $300.000 labed as FYE) Caphal Outliy ne nge’ secesary.
(3] The City kis been notfled thet the State will be issisling scund barrers slong the Pasnawsy side of LS end no beal match will be needed)

The total Capital Improvement Plan FY 2023-2028 for all Citywide projec
can be viewed and downloaded af the following link:

hitps:Swww. cityofportsmonth. com./planportsmonth/capital_-improvement_j|

Public Health or Safety Need

Alleviztes Conditions or D¢

Eligible for Matching Funds with Limited Availability

Timing or Location Coordinate with Synergistic Project

Identified in Planning Document or Study

Description: This project will continue the practice of replacing

personal protective clothing every 5 years so that all personnel have a
primary and secondary set of structural firefighting gear that is no
more than 10 years old as required by NFPA 1851 Best practices of

firefighter cancer prevention allows each firefighter to have a

secondary set of gear so that an acutely soiled set can be cleaned while

the firefighter remains on duty and in service.

Studies Identified & Useful Website Links:
= FY22-FY27 CIP [Prior Year) Project Sheet

Improves Quality of or Provides Added Capacity to Existing Services

Notes of Changes in Funding Plan from FY22-27 CIP:

Reduces Long-Term Operating Costs

Provides Incentive to Economic Development

Responds to a Citywide Goal or Submitted Resident Request

= The funds are dispersed over a 3 year period to match the

recommended replacement of existing gear. 1/3 of the members will

replace gear for 3 consecutive years.
= FY23 Funding changed to ARPA (Fed/5tate) Grant per the City
Manager's Budget Proposal

Fy23 FY24 FY25 FY26 FY27 FY28 Totals 23-28 | 6 PY's Funding
GF 100% 570,000 | $70,000 $80,000 | $220,000 $180,000 $400,000
Fed/ State 0% $70,000 570,000 50
Bond/ Lease 0% 50 50
Other 0% 50 50
Revenues 0% 50 S0
PPP 0% 50 S0
Totals | $70.000 $70,000 | $70,000 0 0 $80,000 | $290,000 $180,000 $400,000
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Budget Highlights Section

City of Portsmouth Public Works/Highway

Inventory

Vehicles (Scheduled for replacement in FY23)

Dspartment iy ID 8 Description Maks | VearofMig | Mig ideniMcstion Numbsr [ DEH YET
Legal cHOO1 Focus 4 door Segan (Legal) (white) Forg 012 1FAHPIER1CL156405 2012 13,33

Highway HOO4 Fuslon (Dlack) Ford 2009 IFAHPO7ZA9R114571 2020
Highway Hoos Tahoe (utits) Chewrolet 2007 1GNFK130STRI13242 2017
Highaay HOoS Focus 4 door Sedan (insp) (white) For 2015 AFADD3F26FL 295568 2015 15,8
Highway Hioos F15D Plok-up (yellow) For 2014 IFTFXIEFIEKESES11 2014 25
Highway Hoos F250 %4 Pick-up (yellow) wiplow Ford 201 FTBF2ESTBECT 1051 201 24,
Highaay HO10 Explorer (tack) Ford 2014 AFMSKBARZEGE 197338 2020
Highway HO11 F-£50 4 (yslow) wiplow (57 Diessl) Ford 2015 1FDUFSHT4FEABS484 2014 n74)
Highaay Ho1s 48 Fiatbed Traller camyon 2006 AYMULD314EVD11543 2008 o
Highaay HI18 FS50 Dump (white) wigiow Ford 2020 1FDUFSHN 1LDADDE23 2030 7318
Highway HI13 G20 4¥4 Pick-up wipiow {yeliow] [orered) Chevroiet 2010 1GCSKVEG 147238500 2010 27%
Highway Ha20 Siverado 4x4 Uity Body (yeliow) wiplow Chevroiet 2009 1GBJKTKSEF 131159 2010 2401
Highay Ha21 £2500 4xd Pick-up (yellow) wipiow (ordarad) Chevrolet 2010 1GCSKVEGIAZ23E7E0 2010 2731
Highaay w22 C3500 414 1-4on Dump (yeliow) wiplow [ordered) Chevroist 2000 1GBIKTAKAEF 181203 2010 2437
Highway HI23 F250 44 Utity Sody (yellow) wiplow Fora 201 1FTEF2E6SEECT 1050 2011 24,
Highway HI33 GREF Rolioff (white) Mack 2021 IM2GRIGEIMMO15657 2020
Highway Ho34 Granite 425 Dump (white) Mk 2020 IM2GRIACILMIOI413 2020 23
Highway HO35 F550 4x4 1-4on Dump {yeliow) wipiow ordsrad) Ford 2011 AFDUFEHTTEECS45E3 2011 342
Highaay HO37 1035D Dump (yelow) wipiow, Wing, & spreader Freightiines 2015 1FVAGSCYEFHERA44D 2015 o0,
Highway Ho3s FS50 Fiatbed Dumg (yellow) wiplow (67 Diesel) Ford 01z 1FDUFSHTACECSE314 2013 3696
Highway Hio4n W2112 10 Vihes! Dump {yeliow) wipiow Freightiner 2008 1FVHCTCVESHZESTSE 2008 12081

PUBLIC WORKS - INVENTORY

Rolling Stock

The Rolling Stock program provides a schedule of the replacement of vehicles and equipment
necessary to cany out datly City activities. The complete 10-year schedule is located in Appendix [ of

this budget decument.

The followmg table lists the vehicles and equipment idenfified for FY23 per the Rolling Stock

Program for the General Fund. This table identifies vehicles that will be funded with both the General

Fund appropniahion and ARPA funds a5 recommended by the City Manager.

3 Wi ] L] Use of
Budgeted | Department | Change from | Change from | ARFPA Grant
Fequest 130 Finl i
Fublic Worls
4 x4 Uity body 70,000
F5350 <w 1Ton Dup (vedon) wiplow £5.000
7400 Packer (Year 1 of3) 23.000
7400 Packer (Year 2 of 3) 25.000
F350 4%t 1 Ton Do (yelow) wiphow 30,000
Total Public Work: 350,000 275,000 25 000 Tk [1]
Folice
Explorer 44,800
Explorer 45,500
Explorer 45,000
Explorer 44,000
Tofal Folce B0l T THEST0] BT T5TH00 |
=
suv 55,000
Amindanee (Year 3 of 3 fnding) 140,000
Total Fre 85,000 [] (820009 1000 195,000
School
F350 1 ton 4w w' plow 48,000
F350 1 ton 4w w' pow 48,000
Total School 60,000 96,000 36 000 [ L]
Gereral Fimd 50°¢ of Stommvarer 1] 130,000 130,000 [
TOTAL CGERERAL FURD SEL500 G100 16,500 % IELE00
Stormmsiter
§ Wheel Tunp weplowdrspreader (Year 1 of 3) 80,000
Wactor (vear | of3) 150,000
Srrest Swespar 30,000
Todal Stormmater 0 260000 0
To Be Funded by Ceneral Fund (5083) ] 130,000 [1]
To Be Funded by Sever Fund (50%3) 0 130,000 0
Page 23
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Citywide Goals & Initiai

ives/ Recognitions and Accomplishments

Click on any of the Goal Symbo[s to learn more about that speciﬁc C'L’cywide Goal.

meetings with state legislators to provide information and engage in disenssions regarding
current and propesed legislation en 155ues of inferest to the City. The City Couneil I‘_a;
adopted the policy whereby the City provides wnitten testimony on behalf of the
Council, adding impact to the zoal of mproving tl‘.e lives of Ci 3
Withmn that framewaork, City EU\.em.mEutJ_.b emouth City Charter and City
Ordnances adopted by

wver Services and Programs with Courtesy. Professionalism and

Eﬁicimg}'

Dhurng the worst of the pandemic, sveryone m Cify government sought ways fo mitigate
the mpacts. Every City department, worked along with Portsmouth’s businesses, residents
and service orgamzahions to find a way to “Yes™

Because Portsmouth has implemented a mumber of long-term financial pelicies that have
resulted in 3 strong fund balance and AAA bond rating, it was possible to defend against
the unknown financial impacts of COVID-15 by postponing borrowing and helding the line
on taxes and water/sewer rates for the short term. In terms of mamtaining the quality of
life Portsmouth residents expeect, City Department Heads and their staff worked hard to
deliver services diligently and faithfully throughout what was a difficult and protracted
period of distuption. The Cify of Portsmouth was able to withstand the effects of a global
pandemic and as the gold standard envy of other mumicipahities in the state due m large part
to the City's long-standing, stable and predictable financial status and also due to the
professional, loyal, hard-working and dedicated City staff Those in essential service roles
rose to the occasion and confinue to delrver the lngh-quality level of service that residents
and businesses have come to expect and emoy.

Maintain and Tmnmve lnﬁ*ashud‘u‘rc to Meet Needs of the Community

Mumecipalites depend on ther infrashuctures the way 2 ving organism depends on its
skeleton, mervous system, ciroulatory systemn and bram. Without zafe, efficient, funchoning
water, stormrwater and sewer networks, bridges, streets and sidewalks, parking lots,
garages, utility conduit and the interconnacted “operating system” of knowledze,
experience and resources, a cify would not thrive. Infrastucture 15 the framework by which
a City delivers the services its residents, business and visitors depend on. One glance at the
City’s Capital Improvement Plan (CIF) waill reveal just how complex an organism our
infrastructare has become. By following the CIP process, that identifies and advances
projects residents demand, maintenance schedules allow and resources suppert, the City of
Portsmouth achieves consistently high marks for its quality of life. The infrastrueture keeps
the City's heart beating.

Az in all mumcpalities, the City invests in maintamming and improving specific sets of
infrastructure: water, stormwater and sewer systems, City buildings, streets, sidewalks and
parking facilities.

% PortsmonthNH 400th
CJ Suppmt and advocate for Portsmouth™NH 400 initiatives:

Facilitate the realization of FNH400 Pillar team events
and programs; 4

Help realize PNH400 Signature events such as the June HISTORY LIGH

parade, August community dinner and September air e

show; and Legacy projects, as appropriate;

= Encourage Staff support (e z. School, Library, Rec Departiment) for PIH400
initiatives; and

= Implement processes to realize City PNHA00 projects such as tree-planfing and

the zateway seulphure park.

@

N
®

Citywide Goal(s) Addressed:
*  Leverage Local Resowrces and Partnerships to Improve and Support Needs of
Residents, Nonprafits, and the Ares & Culture Commumity
*  Delfver Services and Programs with Courtssy, Professionalizm, and Efficiency
*  Proactively Pursue the Integration of Sustainability, Resilience, and Climate
Change Mitigation Actions Throughout the Government and Community
Mgjor City Departmenis Involved:
= Al Ciry Departments

#7, % Climate Action Plan
'.\‘.“.,-_ia' In FY23 the City aims to launch an inifiative to create and adopt 2 Climate Aetion Plan.
- At the September 23, 2021 Sustamable Practices Blue Ribbon Commuitee mesting, the

committes voted to request the development of a3 Chimate Action Plan. Given the wgency
for action to respend to the impacts of a changing climate the approach proposed is to
develop a plan that will identfy impacts and strafegies and actions consistent with the
vision, themes, and goals identified in the City's Master Plan and the City's Renewable
Energy Policy. A chimate action plan is a strategic framework for measuring, planning,
and reducing greenhouse gas emissions and related climatic mpacts. The City wall
develop an action based plan that wall provide a roadmap for informed decision making
on where and how fo achieve the largest and most cost effective emissions reductions that
are m aliznment with other mumicipal goals. Thes plan will address climate mpacts
community wide with direction and mvelvement to include both municipal staff and
officials as well as commumity members.

Cinwide Goaliz) Addrezsed:
*  Proactively Pursue the Integration of Sustainability, Resilience, and Climate
Change Mitigation Actions Throughout the Government and Commumity
Major City Departments Ivolved:
*  Planning Department
*  Public Works Department
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Citywide Goals & Initiax

Portsmouth FY23 Citywide Initiatives
] + Rusidant Engagement
Trvite andl Hovior Tpuc from the + Citywids Naighbathood Cammittes Dislogus Oppertumitio ey
Community and Encowrnge Increased » Public Informatiom Onmsach Tmprovement
Participation/Engagement of Youth + Youth Grozp Engagament
. . » Ecemomic Devslopment Callsbsrasion

H"_‘*?ﬁ""‘* P“""* 9"""5"5"'-‘“1 » COVID-19 Recovery Task Forcs
Business Retersion and Preservation of » Boards, Commissicas 24 Comminies
Affordable Commercial Spaces » Land Uss Commitea 5

» Expanded Econseic Revinlization Zons
Levernge Local Resources and o Am: & Nonprofits Committes Inisiatives

ips to Improve and Support » Portmosth 400

Needs f Residents, Nowprofis, Arts and
Culture Commumity

» Climats Action Plan

» Treo City USA.
Proactively Pursue the Integration of . Public Library ity Practices
Sustainabiliy, Reslice, and Climate » Scheal Deparmmsnt Sustainsbility Effery
Charsre Mismation Actions Th » Comservasion Land Aequisition Streat Gatoway lomprovemant Brojoct
4t nd ) » Opea Space Plan

¥ » Siaglo-Uss Plastics Ondimances

» Porsmesth Ensrgy Advisory Commities Recommandations

M i xﬂ the Sucpplyof % » Housing Supply Diversificatica and Ebancement
e e @ Enbancs. T, Trnspaeacy ad espomsiveass within ity

Transparent and Responsive Process
Comsistently Commumicate with - « Stormwater Division Crutreach “Think Bise™
- .y A Siderhald,

» Finamgial Rsperts - Public Owtvach ad Education
Respecting Chanmels of Ce @ » Porumesth Public Library Public programming & Owtreach
They Prefer and Kesping Them Irfarmed

- e + Diversity, Exquity & Inclusion Ffforts

Maintain Financial Seability » Ses - “Fimncial Pobicies and Guidslines” section of this docement.

™

&

@ % Public Information Outreach

Citywide Initiatives

@ -

Resident Engazement
Facilitste more engagement with residents in the neighborhoods by enhancing the
technology to bring City Council and other public meetings to schools and other facilities
outside City Hall.
Citywide Goal(s) Addressed:
= Invite and Honor Input from the Commi
Participation/Engagement gf Touth
Mygjor City Departmants Jmolved:
= Al Ciywide Departments

ty; and Encourage Increased

< Citywide Neishborhood Commities Di &
Leverags the Citywide Meighborhood Committes (CMC) as a two-way dislogue berween
residents, City Council and City staff and boost CHC events such as the Night Out and
Holiday Lights Contest, espacially during the 400" snniversary.
Citywide Goal(s) Addressed:
iite and Honor Input from the Community; and Encourage Increased
icipation/Engagement of Touth
tently Communicate with Community Members and Stakeholders,
Respecting Channels gf Communication They Prafer and Eeeping them
Informed
Mygjor City Departmants Jmolved:
= Al Citywide Deparimenis

riunities

rovement
Enhance Public Information channels and owtmeach by identifying and adopting best
practices from the Library, Recreation Department and successfinl outreach campaizns
such as Think Blue videos, website videos for each Department, social media and
citywide surveys and listening session oppormnites. Ensure public outreach channels,
frequency, messaging from the Public Information Office are mesting residents’ needs
and expectations.
Cigywide Goaliz) Addressed:
= Tvite and Honor Input from the Community, and Encourage Increased
P iparion/Engagement of Touth
=  Consistently Communicase with Commumity Members and Stakeholders,

Rezpecting Channgls of Communication They Prafer and Eesping them
Informed
Mgjor City Depariments Imolved:
= City Mamager’s Deparmment
= Public Library
= Recreation Deparment

Click on any of the Initiatives Titles and be Iavough’c direct y to a summary of that initiative.




Revenues
Click on any of the fees to be brought to the Schedule of Fees Appendix (Appendix 111)

i
—
7 Revenues
General Fund, Enterprise Funds (Water & Sewer], and Special Revenue Funds
FuND
ot Faas 12000 o 2,000 2000 o .
O L csness a0X &= 2,000 200 o -
Panning Depariment ' EO o 5,200 TO,20C EM ' om
asmer Da e T TR =, = o oo R
Frice Alwe 20 Er 0,000 0,000 oo - 2 Oj !‘
7 re lmcectore E X 1w o 1= oo N
P e 1500 k= 1,500 1,50 il -
Lxzewtor Pume s00x Lo 5000 0,000 Ll zom
g Pt B 11,50 o 5w Y m
okt ot s P Py mom  wan xom
Blaning Fermds L & k- I o -
Mew Urtvesmy PRITTE X s e = o} 1,50 S0 [ ]
Cuszor Pool - 1I0e 0,000 18,000 il 2o
Fiacrwatn Dttt rmp Fr o 100,50 " wom
Bout ftarsp Faes Japoc 17z 10,000 2o mew 2om
Faod Permis TS000 SB8,530 BB, 000 B 00 o Ao
Total Looal Feas. Licenses and Permis AN FETR ] LT % [T ]
Citvee Local Bourcas
Tt Taex X - s "X R -
Payrmis in Lis of Toms s 4 150,500 180,500 oo .
Mirispai igas faaa o o4 r2om rom 14 +om
Mokor Vehicls Permts 425002 = A JOD 200 D 00 10% kel
TSa Azpiceices B 030 5,00 5o oo B
Zoat Hagmtraters 100 15,440 10,000 11,000 o 1o
ey em—p— 200w =TS 2 g oo FE T Y mom
WS vt e o172 Lt e v nra [
a2 Muncize Propery S0X .= 8,000 8,000 il -
L Log - o AT oo oo .11 -
Tanafers bom Other | unce - 08 - - oo -
Jog Lowsas 1700 = 17,000 17,000 = -
Martags e e o -
Cartfomtes-Zrtt and Deah-Maiege o o) &0 Ll = 1nr 10m
Farkn| o Sy Propary o e To,20C L= T e
Pearda| by Hall Compiex: 1030 m= o o oo R
ot Prarceues Taa. e P 3,00 3,00 ey :
e G Parmits 30 g s s o -
Frice Dubsds Letal 1 EOX 1T 160,000 170,000 B 'Com
Artumtos [ ses'zaro FOOX powoay 0D 200 10,000 1.0% 'Com
L T 1500 3340 18,50 o oo R
T otal Dthar Local Bovroes. WA G R LT, Y TV
Iriwrnad & Pecalfes
Imisred on Tames 1S A 1m0 o= -
Iinres on et TR S50000 S A 150,500 B0, 430 nm o an
Total i ast & Paraihn ] TN T E] I
Schosl Revarms Appendlx 1
Tatan 6200 EEIE 10,580 11,320 X
Owr Souroes 13020 e 13,000 e Y nmEa
oo Bt P TR LR T [0 BT 3 =




Personnel Summary
Click on the Department Name of interest to be taken to that Department’s Position Summary Schedule.

FULL-TIME PERSONNEL

SUMMARY OF PERSONMEL COUNTS BY DEPARTMENT AND FUNDS

CITT MANAGENR Changm Services Overview
e L] rrz YIS PROPOSED rram SR
DEPANTHENT ACTISAL ACTIAL ACTIAL BUDGET Fraz
< 7 ety Planni
GENERAL FUND g
o . Fanning Director 1 1 1
T Land Use Management/Development Review
CITY WAMAGLR =] = Principal Manner 15 15 1.5
FUNEN NESOUNCES 4m Transportation Planning and Coordination |Evironmental Ranner
CITY CLERK 300 Sustanabilty Coordinator 0.20 0.30 030
LEGAL CREFANTMENT
PPORMATION TECHNOLOGYT Environmental Plarning and Sustamabdity Planner | 1 1 1
:'::M" "_L'I;_'i"“::'r"::"' Development Compliance Panner 1 1 1
> Communication and Public Information
PLAMMING DEFARTMENT Administrative Assistant Il 1 1 1
FASPECTION DLFAIETMERT
AL T DLF AN TRENT Associate Panner 1 1 1
R A Totaks Full Time 745 | es0 | es0
= : :
RECREATION D PARTMEMT M Ey21| Fv22
MR SLRICES dministrative Cerk
PVELF RS DEPAITTMERT i o 1 1
POUGE DEPAITMERT Totalc Part Time 0.00 1.00 1.00
L CE PRRT MENT

SCHOOL DEFARTMENT

Emmnomic Devecpmant moves ¥om B Spacl Feverus | od 8 Gerers | s Departrent mb T

SPECIAL REVEHUE FUKDS
. The Planning Department’s proposed budget for
W hﬂ m_# hml ﬂHlI = FY23 is $720,588, representing a net decrease of
ETORMBNETEN o =m) 5E| 5# am $12,434 or 1.6% from the FY22 budget The net
FRFEING & TRARSPOITATION = nd x:nl = :nl [ budget decrease is due to changes in staffing and
PRESCOTT PR, 15| FIT 215 318 [ X
COMMUNITY CAMPUE = Fa Fa [ 1w am related contractual obligations.
BMDOOI POOL = Fa Fa Lo 1w am
COMMUNITY DEVEL OPMENT JCOBG) 1| vm Lo 1w am
ECORDMIC DEVEL DPMERT '%. 1| 1w [ om| |Lom
= [FE] [ITNE] [FIET] il ]
T Changm
" Economic Dewecprmant mowed o m S pacisl Maverns o & 8 Gararsl | e Deparimant mF 720
" Caryruntly Campus was mdded ua m Special Mevens Fund for FY23
T Indoor Focd wes sdoec an 8 Soeonl e Fund for Y0
ENTERPRISE FURNDE
| | I |
SALARES 605,127 553,823 527,375 513,042
—] o — ==l i PART-TME SALARIES 34,520 11,540 35308
EI E‘ i!l OVERTIME 1,500 =] 1,500
N LONGEVITY 1,373 1634 1,339
POTAL FULL-TIME-CITY OF PORTSMOUTH RETIREMENT 53,026 62,608 74,557
OTHER BENEFITS 43,229 41,33 43267
TIHE PERSONKEL | S04 [ BEATY BE274 ol Contractual 760,775 071,881 083,400
FULL-TIAE PERSONMEL % Changs | L
“Frior Propowsd Budgel Socurmrts did not inchade Ful-Time School Person el funded Sy Grants end Othe wosroes. TRAINING/EDUCATION/CONFERENCES 4,500 1,615 4,500
oo yuar lotas havve Dear BS|uated gocordingly. CONTRACTED SERVICES 10,200 6,797 5,200
PROFESSIONAL ORGANIZATION DUES 18,642 13,421 18,642
OTHER CPERATING 28,234 31,935 30254
Other Cperating 61,500 56,707 55,5006
TOTAL 82,371 730,643 742,002




City Departments

Click on the Department Title to visit that Department’s page on the City’s Website.

City Clerk’s Office

Services Overvi

Oversite and creation of vital records

Jssue wide variety of permits and licenses

1

Deputy Qity Clerk § 1

Pvm"dt:‘ppadmkzhﬂu(ﬂy(mﬂ Administrative Assistant | 0
1

3

Administrative Cierk

-.‘a.,h

[
wlol«|«|-H

Update the local Boards and Comemissions list Ermp———

c & di ortsmouth.com/cityclerk
P Y

File and preserve all City Documents

i Apps @ Finance Plus (Mgn (@ Passholder Progra.. @ Historic District | Da.. @ Applicant Dashboard | NH Public Finance.. P New Hampshire's T.. | Welcome to US. Fi.. M| CIP BUDGET FORM..

City of PORTSMOUTH NH AAA

The proposed City Clerk FY23 Budget is $304,825,

a_nel lnereaseofS&.5779«2._90% over FY22 due ClTY CLERK = | B

to

P Y

The proposed Election budget for FY23 is $08,050

Boards v Elections v Ordinances v Licenses & Permits v Resources v Contact
a net decrease of $18,604 or 14.37% from FY22. pu— v
In FY23, there will be two elections, the State £ 4 “
Primary Election and State General election. The

A\
primary change in thvs budget is due to a part-ime
salaries adj i staffing vnll i

to be used at the elections for

.
g

\ .
/ J
. " _Vv 4
anhepollsa\dthehmdngofmcreasedvuter @Ierks O (E
g of ab ballots and
reporting fofrns for the Sta!e Additional funding for /
training sessions. M
e @ ‘ @
SALARES 215787 207,654 220,208 226,008
5:5;;‘,‘:\, ;:?: 1::: ;;’2‘; 3£ To support the City’s legislative bodies by recording and maintaining the o DOG LICENSES BOARDS & VITAL RECORDS VOTING CONTACT
: 2 Y 2, " NFORMATION
REMREMENT 24.784 23877 31,912 32,643 ‘ﬁ"e cay. Wsﬂy o) e’“”i""’f‘f_w u:stnmri:ly vesr.li-lng' SERMESIONS NERIMATICN
|omHER seneFT 15,374 15,640 17,354 17,760 o - Ml e A s meee e =
Contractual Obligations 263 640 261,727 276,248 282,676
JCA 1,350 1,158 1,950 1,550
PROFECZIONAL ORGANZATION DUES 200 208 40 400
THER OPERATING 13,350 18,683 17,450 13,700
Other Operating 16,300 20,143 19,800 22,080
TOTAL 275.840 271,870 256,045 308,625

ABOUT THE CITY CLERK'S OFFICE CONTACT

The Office of the City Clerk ensures the accurate and efficient production, issuance lfelli garpabv
Page 200




City Departments

Programs and Services

O Fire Protection -

‘ On e = Fire response and mitigation senvices — two (2] staffed engines,
one (1) staffed ladder truck, two (2) staffed ambaulances.

Emergency Medical Services-

= Ambulance response and transport — two (2) staffed units.
« Advanced EMT and Paramedic level response and care.

=« Special rescue: building collapse, confined space, heights rescue and mass casualty respo
MH FST Certified Technical and Confined Space Rescue personnel.

Marine and Waterfront Fire and Medical Response-
= Fire, medical and environmental response and mitigation

yWL . t’/l
S O S l'n e Hazardous Marerials and Disaster Response-
= Initiall hazardous materials response. identification and
containment services - Certified HM  operations,
sernvices —one (1) 26 rigid hull infiatable stationed at the NH
° Port Authority and one (1) 14" Zodiac rescue boat, available
year round, both staffed through on-duty personnel.
oalt section to Commni s

decontamination and technician level personnel. Support to and from Regional HAZ-MAT team.
= Investigation and safety services — through on-duty and staff

personnel.

BniS,

« Includes, but not limited to, wires down, odor investig .
t= and evaluation of minor medical issues_

learn more about [

Life safety. fire education, cccupancy insggion, fire code enforcement, fine investigation senvices
— one (1} Deputy Fire Chief, twe (2) Fgfrevention Officers.

° ° Emergency Management-
= Local and regional emergenag@freparadness, response, recovery and mitigation for man-made
: l l l e and natural disasters.
Radiclogical emergegdfPresponse pregram (Seabrook Station) and regienal health planning.
= Fire Chief servegd the Emergency Management Coordinator, support from department and City
staff.

Goal. b e

The Depariment will strengthen reliaoie dellvery of essential emergency and Non-eMErgency S2rvices.

- Iﬂlleq)hrmmlmd distribution of personnel, apparatus and fire stations supports equal
coverage to all areas of the oy,

+ Contnue ioutilze and train on Innovatve conceats and egquipment io INcfease eMdency and reduca
Inuries.

+  Sirive to recrult and retain high quallty, experienced personnel by offering competiive compensation
packages and a posliive work environment.

‘meetings with state legislators to provide information and engage in discussions regarding
current and proposed legislation en issues of interest to the City. The City Comneil baz
adopted the policy whereby the City provides written testimony on bebalf of the entire
Council, adding impact to the goal of improving the lives of City residents and taxpayers.
Within that fremework, City government is bound by the Portsmouth City Charter and City
Ordinances adopted by the City Council

Deliver Services and Programs with Cowtesy. Professionalism and
Efficiency

During the worst of the pandemic, everyone in City government sought ways fo mitigate
the impacts. Every City department, worked along with Portsmouth's businesses, residents
and service organizations to find a way to “Yes”

Because Portsmouth has implemented a mumber of long-term financial policies that have
resulfed in 2 strong fund balance and AAA bond rating. it was possible to defend against
the urknown financial impacts of COVID-19 by postponing borrowing and holding the line
on taxes and waterfsewer rates for the short term. In terms of maintaining the quality of
life Portsmouth residents expect, City Department Heads and their staff worked hard to
deliver services diligently and faithfully throughout what was 2 difficult and protracted
period of disruption. The City of Partsmouth was able to withstand the effects of a global
pandemic and 35 the gold standard envy of other mumicipalities in the state due in large part
to the City's long-standing, stable and predictable financial status and also due to the
professional, loyal, hard-working and dedicated City staff. Those in essential service roles
rose to the occasion and continue fo deliver the high-quality level of service that residents
and businesses have come to expect and enjoy.

Maintain and Tmprove Infrastructure to Meet Needs of the Community

ies depend on their infi the way 2 living organism depends on its
skeleton, nervous system. circulatory system and brain. Without safe, efficient, fimctioning
water, stormwater and sewer networks, bridges, streets and sidewalks, parking lots.
garages, utility conduit and the interconnected “operating system” of knowledge
experience and resources, a city would not thrive. Infrastructare is the Samework by which
a City delivers the services ifs residents, business and visitors depend on. One glance at the
City’s Capital Enprovement Plan (CTP) will reveal just how complex an orzanism our
infrastrucure has become. By following the CIP process, that identifies and advances
projects residents demand, maintenance schedules allow and resources suppart, the City of
Portsmouth achieves consistently high marks for its quality of life. The infrastructure keeps
the City's heart beating.

Asinall . the City invests in d improving specific sefs of
infrastructure: water, stormwater and sewer systems, City buildings, streets, sidewalks and
parking facilities.
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DIRECTOR OF FUIEILIC WORKS AMD FAOIUTIES

OPERATIONS MAMAGER

TOTAL ENGIMEERI

FACIUTIES MANAGER
FACIUTY FOREMAN
UTILTY MECHANIC - FOOL TECH!
ELECTRIOAN
MASTER CARPENTER
LABORER
CLUETODWAN |
CLETODMAN |
CUSTODMAN |
CLUETODWAN |
CLETODMAN |
ONCALL

TOTAL FAQUTIES ADMIN

CLUETODWAN LEADMAN
CLETODMAN |
CLSTODWAN |
CLETODMAN |

TOTALOTY HALL

TRUCK DRWVER I
TRUME DRIVER I
RECYCLING TRUCK DRIVER
TRLME DRWER |
SAMITATION LABORER
SAMITATION LABORER
TRLME DRWER |
SAMITATION LABORER
SAMITATION LABORER
SAMITATION LABORER
SAMITATION LABORER
LABORER

TOTAL 50UD WASTE
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Deputy City Mazager - $145500
@) $0% City Mansger's Depwrtment, 1% Water Divimon, 109 Sower
" Divaan

Depaty Public Works Dirvctor - $129,126
(@) S0% Wiser Divirim, $0% Sewer Divison

Kagizeer Sepervisar (City Engimeer) - $132.798
(@) S0% Water Diviniom, S0% Sewer Divascn

Faclises Mazager - $105,12%
() 2% Public Works - Highwary Devision, 25% Witer Divinrs, 29% Sower
Divaion, 29% Prricrg Devieen

Coetroller/Laterprive Accoantant - $9597%
(3) £9% Frnaxce Diprtzacre, 1 5% Proscot Pk Divies

GBS Manager - $35,452
(3) 0% Wader Divinicm, $0% Sewer Divissen

Amistant ity Attorney - $95, 34
@ 5% Legad Diepartrsent, 36% Parkarg Divison

Operatons Manager - $91,K38
(7) 15% Public Werks - Fighway Divigon, 2% Water Divsaos, 29% Sewer
Divaxin, 2% Parkarg Divieen

SCADA Marager - $31 826
@ S0 Water Divaion, $0% Scwer Divsen

Aumiitant Ragieser Faaner - $91 524
S0 Witer Dvvmin, $0% Sewer Dramen

Manzer! 2 - 8,513
(©) 0% Plezerg Depsrtracst, 25% Water Divinion, 29% Sover Divison, 2%
Combley LaretSll Tres

Gemeral Porcm - 52864
(@) $0% Wker Diviricm, $0% Siewer Divimen:

Principal e SY282.452

() 50% Plaerg Departrnest, 0% Parking Diviecn
General Poreman - $76.948

(@) S0 Waker Divimicm, $0% Sewes Divesca

Auistant City Kngimeer - $52.206
(®) 0% Witer Divisim, $0% Scwer Divisicns

General Forcrmm - Floet - $41,120
(B) 5% Public Warks - Highway Divigion, S0% Water Diviaoz, S0% Sewer
Divixicn, 10% Parkerg Divisen

Amet Mamapemment Coordimatar - SRS
(@) 50% Waker Divisxm, $0% Scwer Divsen

Utilty bupection and Matateesace Fareman - $13.253
@ 0% Seower Divinoz, S% Sxmmwater Divisen

Baxnew Admmiraiar - 571592
2% Publc Works - Hghwey Divion, 29% Wate Divsaos, 29% Sowey
" Divaion, 25% Prkarg Diviecn

Techaicaa - Equipment Meckamic - 464,930
(@) 5% Public Werks - Fighwasy Devigon, 0% Witer Divioos, S04 Sower
Drivaxic, 10% Parkcrg Divieen

Flnance Awntant - 567,948
{®) 43% Frumxce Departmaas, 2% School Depetment, 29% Wler Divasen, 29%
Sewer Drvvam

Proces butrumentaton Toch - $65.55
@) S0% Wader Divirm, $(0% Sewsr Divaen

Techaicn - Lqupment Meckaak - $65,29%
(@) 3% Pubiic Werks - Fighoway Divimon, 50% Water Divinios, 3% Sewer
Diviauz, §0% Peking Divasce
Tochalcian - Equipment Meckamk - $51,193
(@ 3% Public Wiarks - Haghwary Divimon, 50% Water Divison, 0% Sewer
Dvaaos, 3% Parking Divicen

IS Specmiint 11 - S60.5%4
(B) S0% Witer Divioz, $0% Sewer Divicos

Besnas Admmistrater (Repulatory Comalisnce) - 60,302
(B) S0 Wter Divarz, S0% Sewer Dividos

SCADA Tech - 547619
(@ 0% Wit Diviooz, S0% Sower Divicos

Stormwater Camers Operater - 557,054
@ 5% Sower Dividon, 0% Strawater Divascn

Techaician - Equipment Meckaak - 354938
(@) 5% Pubiic Works - Haghwary Division, S0% Wiy Divisios, 5% Scwer
Divicos, 108 Paking Divascn

Tochaicins - Lquipment Meckak - $95,4%5
(@) 5% Prbiic Works - Highrary Divimon, 50% Water Dieimon, 4% Sewe
Divics, 0% Parking Divissens
Dispatcher IF (Pebbc Werks) - 546,244
26% Public Warks - Highrry Divamon, 29% Water Divigos, 295 Sewer
Diviire, 29% Parking Divisces

)

Adminbtrasve Auitzat | - $54,660
2% Pubiac Worka - Highwary Divison, 25% Wity Divisios, 29% Sewer
D 25% Parking Divaceny

@

Special Froject Coordimator - 554,158
(3) 29% Pubiic Werks - Haghwary Divimon, 29% Water Divimos, 29% Sewer
Dbvieses, 29% Parking Divisscey

Utilsty Mechamlc - $43,555
(3) 9% Witz Diwisirn, 0% Siower Divios

Utilsty Mechaaic - $53,5%8
0 795 Wik, 29% Sewer

Uttty Meckamie - $45,584
6 79% Wi, 29% Sewer

Admin Clerk - 351140
(3) 25% Pubiac Werks - Haghwary Divimon, 25% Water Divigos, 29% Sewer
Divisiun, 29% Parking Diviscn

Stormwater Utilty Meckaaic - $42.912
@ 9% Sewer Divison, S0% Sicrmawair Divimen

GAS Ssormwater Tech - $50.542
) 0% Wider Divisas, $0% Storsywader Divisscn

Utitsty Mechaale - $49,152
(@) S0% Wter Drwoaon, S0% Sewer Diviodos

Water/Scwer Biling - 47028
@ S0 Wate Dvwvaos, S0% Sewer Dvvoaos

Uttty Mechanic - lnventory Technictan - 545,217
5% Pubisc Works - Highary Divaccn, S0% Witer Divisos, 508 Sewer
Dvision, 0% Parking Divimen

Part-Time Secretary (28 HoernWeek) - $32624
(3) 25% Publsc Worka - Haghwary Division, 25% Wiy Divisios, 29% Sewer
Dbvics, 29% Paking Divascn
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