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Article 1
RECOGNITION

The Portsmouth Police Commission recognizes the Portsmouth Police Civilians Employee
Association, New England PBA Local #111, hereinafter referred to as the "Union," as the sole
and exclusive bargaining agent for all regular full-time and regular part-time civilian police
employees, excluding the Chief of Police's Secretary, Supervisors, Dispatch Supervisor and
confidential employees as defined by the Public Employees Labor Relations Act. It is
understood that if the Police Department has an attorney working for it either independently or
through the City Attorney's Office that the position will be excluded from this bargaining unit.
Nothing in this agreement shall deprive or limit any member of the Portsmouth Police
Department or of the Union in the exercise of any rights, powers and liberties granted them by
the laws of the State of New Hampshire or of the United States of America. Nothing in this
Agreement shall prevent the Department from assigning Patrol Officers on light duty as call
takers in the Dispatch Center provided that this not be used to replace or supplant Dispatchers or
reduce Dispatch overtime.

Article 2
MANAGEMENT RIGHTS

A. The Union recognizes the prerogative of Management to operate and manage its affairs in
all respects in accordance with existing laws and regulations of the appropriate authorities
including municipal personnel policies and work rules. Examples of the authority as to
every matter not expressly covered by this Agreement and which Management has not
officially abridged, delegated or modified and which is retained by Management such as,
but is not limited to, are:

1. The functions, programs and methods of the public employer.
The use of technology in the public employet's organizational structure.

3. The selection, direction and number of personnel so as to continue public control
of government,

4, Budgetary considerations. :

5. Departmental and managerial policies, including disciplinary rules.

B. Except as expressly or indirectly modified by clear language and a specific provision of
this Agreement, the Commission retains exclusively to itself, all rights that it has or may
hereafter be granted by law, and shall exercise those rights without such exercise being
subject to grievance or arbitration or negotiation concerning the effects of changes that
are within management prerogative.

Article 3
EMPLOYEE RIGHTS

A. The Commission and the Union agree not to discriminate against any employee covered
by this Agreement in conditions of employment in order to discourage or encourage
membership in the Union, or to discriminate against any employee because he has given
testimony, or taken part in a grievance procedure, or proceedings of the Union.

4



B. No permanent employee shall be disciplined except for just cause, and that any major
disciplinary actions (i.e., written warning, suspension or dismissal) taken against any
member of the Portsmouth Police Department covered by this Agreement will be subject
to the grievance procedure.

C. Employees will be allowed to participate in Credit Union automatic deductions as they
have in the past, so long as the computer capability continues with respect to both the
Credit Union and City. Further, the Commission agrees that if and when the City
develops added computer capability, it will discuss with the Union the possibility of
adding additional direct deductions for other Credit Unions.

D. Union Executive Board members will be allowed to attend an aggregate of forty (40)
hours to attend Union related activities such as training, seminars, conventions, and
quarterly meetings on department time at no loss of pay or benefits.

Article 4
FAIR PRACTICES

The Commission and the Police Department and the Union reaffirm and will maintain the policy
not to discriminate against any person because of race, creed, color, national origin, sex, sexual
orientation, age, matital status, qualified disability, veteran status, participation in Union
activities and affairs or any other status or characteristic protected by Federal, State or Local law
ot ordinance.

Article 5
UNIT COMPOSITION

A, The Commission recognizes that the Union represents all regular full time and regular
part time civilian police employees, excluding the Police Chief's Secretary, Supervisors
and confidential employees as defined by the Public Employee Labor Relations Act. It is
understood that if the Police Department has an attorney working for it independently or
through the City Attorney's Office, the Attorney will be excluded from this unit.

B. Upon the establishment of any new full-time or part-time classification not listed in the
Salary Schedule attached to this contract, the parties agree that the Police Department will
establish the rate of pay and the salary range and notify the Union of such rate of pay and
salary range which will be subject to negotiation in the next round of bargaining.

Article 6
PROBATIONARY PERIOD

A. All new employees shall serve a probationary period of one (1) year and during this
period shall be classified as probationary employees. This period supplements the formal
examination, etc., and it is the final determination of whether a person should be given
permanent status. The Chief of Police may extend an employee's probationary period to a
maximum of three (3) additional months if in his opinion it is necessary.



Probationary employees shall receive benefits in accordance with past practice.

Probationary employees are considered employees at will and may be terminated with or
without cause at any point in the probationary period. Probationary employees may not
contest termination through the grievance procedure of this Agreement nor through the
New Hampshire Public Employee Labor Relations Board on the ground of breach of
contract, although other statutory challenges to termination remain available to the
probationary employee.

Any rehired employee who has already completed a probationary period shall be required
to complete a 180 day probationary period if rehired within a one (1) year period from the
date he/she terminated employment. The rehired employee shall, however, return to the
bottom of the seniority list, and histher rate of pay shall be determined by the
Commission.

Article 7
DUES CHECK OFF

Upon an individually written authorization card signed by the employee and approved by
the Union, the Commission agrees to deduct from each employees' wages a sum for the
Union dues to be collected from the first paycheck of each month. The Union agrees to
hold the Police Department and the City harmless from any claim or liability arising out
of its deduction of dues and payment to the Union under this Section.

Any Portsmouth Police Department Civilian Employee who meets the Unit Composition
requirement above, and has successfully completed the probationary period, shall be
eligible to join the Portsmouth Police Civilian Employees Association (PPCEA).

Article 8
SENIORITY

SENIORITY: Seniority shall be measured from the last date of hire of an employee. Seniority
shall terminate upon the occurrence of one of the following events:

Retirement

Discharge for just cause

Resignation

Lay off for two years

Absence due to illness or accident in excess of twelve (12) months

Failure to return from lay off within fourteen (14) calendar days of notification
that a permanent full-time job is available.



Article 9
LAY OFF AND RECALL

LAY-OFF: In the event of lay-off, employees shall be laid off in the order of their
seniority (date of hire) in their respective classification, that is, those with the lowest
seniority, will be the first employees laid off. It is understood that an employee retained
must be qualified to perform the available work. The Department agrees to provide the
Association thirty days notice of any layoff.

PERMANENT LAY-OFF: In the event of a specific job elimination, the person whose
job is eliminated shall have the right to bump the least senior person in their job
classification so long as he or she is qualified to perform the job, the person so bumped
shall have the right to bump the least senior person in the lowest classification in the
department so long as the bumping person has seniority.

RECALL: When employees are recailed, they shall be recalled in the reverse order of
lay-off in their classification.

Recall rights shall continue for two years and if the employee is not recalled by then, the
employee will lose seniority.

If a person who is on lay-off is offered recall and fails to accept and return within two
weeks of receipt of written notification, the person shall lose all recall rights and
seniority.

Article 10
JOB POSTING

When a vacancy occurs as a result of the establishment of a new position or retirement or
termination of a current employee, the Chief shall have the right to fill the position on a
temporary basis. As soon as it is clear that the vacancy is permanent and will be filled,
the Department shall post a notice indicating the position, its rate of pay, the
qualifications required and the normal working hours for the position, which shall be
subject to change at the discretion of the Chief.

The job posting shall be left on the bulletin board for five (5) days and all employees in
the bargaining unit shall be eligible to sign up to indicate their interest in filling the
position, Nothing in this posting procedure shall be deemed to limit the Police
Department's right to seek applicants for the position from outside the Police Department.
If the Police Department is going to seek outside applicants, it shall so note on the posting
and shall note the date on which the receipt of applications will close.

After the closing date for applications or after the posting period of five days, whichever
is appropriate, the Chief or his designee shall review the qualifications of the employees
who have signed the posting and of the applicants, if appropriate. Among those qualified
to perform the job, the Chief shall interview at least the top three prospects and make his
decision based on qualifications, and in the case of Departmental employees, some
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consideration shall be given to length of service as well as quality of performance while
they have been with the Department.

Within ten (10) days of completing the interview process referred to above, the Chief
shall post his choice of person to fill the position.

Article 11
OVERTIME

Overtime will be offered on a rotating basis within the job classification. Overtime will
be distributed as equitably as possible with the- understanding that employees who turn
down overtime will lose any right to dispute the equitableness of the overtime
distribution.

In the event that all qualified employees within a job classification in which overtime
exists should turn down the overtime, it is agreed by the parties that the least senior
employee available in the job classification who is qualified to perform the work can be
required to perform the overtime. Employees shall receive time and one half for all hours -
worked in excess of forty (40) hours in a week or eight (8) hours in a day. Overtime for
hours in excess of eight (8) in a day will be only for the IT Administrator, Dispatchers
and Lead Dispatchers.

It is understood by the parties that this Section shall not be deemed to prohibit or limit the
use of temporary personnel when the Chief of Police determines that it is necessary.

Hours taken as sick leave will not be counted as hours worked for purposes of calculating
overtime. Effective July 1, 2019, personal days will count toward hours worked for
purposes of calculating overtime, provided that the contractually required advance notice
is provided by the employee and all other contractual requirements are met. '

An employee who performs two or more different kinds of work under this agreement,
for which different straight time hourly rates are established in this agreement, may agree
with the Chief of Police or his/her designee, in advance of the performance of the work,
that the member will be paid during overtime hours at a rate not less than one and one-
half times the hourly non-overtime rate established for the type of work the member is
performing during such overtime hours.

Article 12
CALL-IN TIME

When employees are called in to work outside of their regularly scheduled working hours,
they will be paid a minimum of two (2) hours at time and a half except in instances where
the employee is coming in to perform authorized overtime in accordance with his/her own
schedule in which case the employee will be paid only for hours worked.



When employees are called at home for work, are not required to report to work, and the

phone call lasts more than fifteen (15) minutes, they will be paid a minimum of one (1)
hour.

Article 13
DISCIPLINARY PROCEDURE

All disciplinary actions shall be applied in a fair manner and shall be consistent with the
infraction for which disciplinary action is being taken.

All suspensions and discharges must be stated in writing with reasons stated and a copy
given to the employee and a courtesy copy will be provided to the Union president with
the name of the grievant redacted.

Disciplinary action shall normally follow this order:

Verbal warning

Written

Suspension, without pay (one day minimum, fifteen days maximum)
Discharge for just canse

Eal .

An employee may be suspended or discharged for the following reasons:

1 Incompetency or inefficiency

2 Insubordination

3. Intoxication while on duty

4. Conviction of a felony

5 Unauthorized absence from duty

6 Other serious or continued violations of Departmental rules, regulations or
policies.

No employee shall be disciplined or suspended or discharged, without just cause.

All employees shall have the right to review their records upon 24 hours' notice to the
Office of the Chief of Police and the right to copy his or her file at his or her expense.

Cause for immediate discharge without prior discipline shall be:

1. Insubordination

2. Intoxication on duty

Using, selling or being in possession of illegal drugs or drug paraphernalia while
on duty or being under the influence of illegal drugs while on duty

Fighting

Absence for three days without calling the department

Stealing

Commission of a felony

Dishonesty

W)
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9. Other serious offenses justifying discharge

Tt is understood that nothing in this Article shall prohibit or limit the Police Department in
fashioning appropriate disciplinary action, including the use of the method of suspension
pending investigation when it is appropriate. Furthermore, by execution of this contract,
the Union and its members agree to be bound by the rules, regulations and standard
operating procedures existing in the Portsmouth Police Department as of the date this
agreement is signed, with the understanding that management has retained the right to
adopt new rules or modify existing rules and operating procedures based on appropriate
notice to the employees and the Union.

In the event an employee receives a written or verbal warning, said discipline will not be
used to justify discipline given more than three (3) years later. Suspensions for the same
offense may be used to justify discipline more than three (3) years later

Article 14
LEAVE OF ABSENCE

Written leaves of absence without pay may be granted by the Chief of Police for a period
not to exceed six (6) months.

Upon expiration of the leave, the employee shall be reinstated to the position held before
the leave was granted.

Failure of the employee to report promptly at the expiration of the leave shall be cause for
dismissal.

Article 15
BEREAVEMENT LEAVE

In the event of the death of one of the following relatives, the employee shall be entitled
to leave without loss of pay for three (3) consecutive calendar days, which shall include
regularly scheduled days off.  Relatives covered are: current spouse or civil union
partner, children, adopted children, step-children, parent, parent by adoption, brothet,
sister, step-parents, step-siblings, mother-in-law, father-in-law, grandchildren,
grandparents (maternal & paternal), aunts, uncles, nieces, nephews, sister-in-law, and
brother-in-law. The above relatives will apply to both the employee and his/her current
spouse.

The allowable leave must commence within twenty-four (24) hours of the relative’s
funeral. ’

The Chief of Police may grant an extension of Emergency Leave if in his/her opinion the
circumstances warrant and on application by the employee.
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Article 16
PERSONAL DAYS

All regular full time employees who have completed their probationary period shall be entitled to
take four (4) personal days per contract year. New employess may take up to two personal days
after completing six (6) months of service. Personal days may be taken in full, half or quarter-day
increments. These shall be granted only with at least forty-eight (48) hours’ notice and approval
by the Supervisor. Emergency circumstances may preclude forty-eight (48) hours notice. The
practice that Dispatchers may take only one personal day per quarter is elimiriated. Effective
Januayr 23, 2017, personal days may be taken in houly increments.

Article 17
HOLIDAYS

A, The following holidays shall be paid holidays for all permanent full time employees
regardless of whether his/her day off falls on the holiday or not, and regardless of whether
it falls on a day during his/her annual or sick or injured leave:

New Years Day
Dr. Martin Luther King, Jr, Day
President’s Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day -- Friday after Thanksgiving Day
One-Half Day on December 24
Christmas Day
Preceding Monday if Christmas is on a Tuesday
Following Friday if Christmas is on a Thursday

B. If a permanent full time employee is required to work on a holiday, the employee will be
paid for the hours worked on the holiday in addition to his or her holiday pay (except as
set forth in last paragraph of this Article pertaining to dispatchers).

C. When a holiday falls on a Saturday, the preceding day shall be considered the holiday;
when a holiday falls on a Sunday, the following Monday shall be considered the holiday.

'D. Dispatchers shall not receive extra compensation of any kind for any holiday as part of
the four and two schedule working agreement. By the same agreement, they also are not
entitled to the day off. If a dispatcher works a holiday as part of his/her work week, s/he
will be compensated at straight time at his/her respective pay rate just as for any other
work day.
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Article 18
MILITARY LEAVE

Employees who serve in the United States Military Reserve and National Guard agree to abide by
the policy currently in force and set forth by the City of Portsmouth regarding such service.

. Article 19
JURY DUTY AND WITNESS DUTY PAY

If employees are required by the Department to attend court during their off-duty hours, or are
subpoenaed to appear in court during off-duty hours due to work-related duties, they shall be paid
a minimum of three (3) hours at time and one-half, but shall remit to the Department all witness
fees paid to them for attending court. This provision shall not apply to situations where a shift is
extended (either before or after the regular shiff) for a court appearance nor shall it apply to any
grievance proceeding (unless called to testify by Management).

Article 20
EMPLOYEE INDEMNIFICATION

The Police Department shall defend all employees against any claims made against them arising
out of an act or omission by the employee while acting in good faith within the scope of his/her
employment. The Police Department shall indemnify all employees for any judgments entered
against them arising out of an act or omission by the employee acting in good faith within the
scope of his/her employment, to the extent that the claim is within the scope of coverage of an
insurance policy maintained by the Police Department.

Article 21
EDUCATIONAL EXPENSES
A. The following education reimbursement policy will apply to members of the bargaining
unit covered by this policy.
B. The Commission agrees to provide reimbursement to employees who complete approved

courses relating to their current responsibilities or as part of an approved career
development program based upon the following standards: payment of fifty percent
(50%) of the cost of such courses, but not to exceed five hundred dollars ($500.00) per
course or one thousand dollars ($1000.00) per employee per college semester. Approval
of courses will depend on available funding. Said reimbursement decision will be made
on a first come first serve basis and paid to the employee only after presentation of a
certificate of satisfactory completion of the course. Employees who leave the City within
six (6) months from the date of completion of the course will be responsible to reimburse
the City for said course.

C. Courses must be approved in advance by the Chief of Police as meeting the requirement
that the course is related to the employee's job or is part of a career development program.
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Not more than two thousand dollars ($2000.00) will be paid for any employee in any
calendar year for course reimbursement.

Approval for courses will be considered on the basis of relevancy of the course, number
of employees applying and funds available.

If a course is paid for in whole or in part through Federal or State Programs, then the
Department will not reimburse for such a course, it being the intent of this Section to
eliminate double payment for any course.

The Department shall pay for required certification or minimum education required by the
Federal, State, Local or City governments.

Education expenses shall include, but not be limited to the following: tuition,
registration, books, supplies, course material.

The restriction and requirements set forth above shall not apply to courses which the
department requests an employee to take during duty time.

Article 22
MILEAGE

Employees required or requested to use their personal vehicles in the course of their duty
for Police Department business shall be reimbursed at the current mileage reimbursement
figure used by the Department to compensate its members for training purposes.

The rate for this shall increase based on the IRS justifiable mileage rate as set forth by the
IRS.

Article 23
SUBCONTRACTING

The Commission and the Union agree that in any subcontracting proposal where the
Commission anticipates eliminating the jobs for any member of the Union, the
Commission shall give notice to the Union in anticipation of such action.

Any bargaining unit employee, whose job is eliminated because of subcontracting, shall
be given due consideration for transfer to any vacancies which exist.

Article 24
FEDERAL FAMILY AND MEDICAL LEAVE
AND MATERNITY LEAVE
FEDERAL FAMILY AND MEDICAL LEAVE

The Union and the employer agree that the Interim Policy as implemented by the Police
Department regarding the Family Medical Leave Act shall be applicable to the employees
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covered by this agreement. It is further agreed that should management initiate a change
to said policy that it will be negotiated with the Union and subject to all appropriate
approvals (unless required by law).

MATERNITY AND PATERNITY LEAVE

Upon application of the employee and approval of the Chief of Police a medical leave of
absence for maternity shall be granted to permanent, full-time employees who have been
employed for at least one (1) year before said application. Employees granted a medical
leave of absence for maternity purposes shall utilize any or all of their accumulated sick,

annual or compensatory time or a combination of all three before going out on leave
without pay except with written approval from the Chief of Police.

Said leave of absence shall not exceed six (6) months after birth for maternity purposes.

For paternity leave purposes, said leave of absence shall not exceed twelve (12) weeks
after birth. No more than four (4) weeks of paid “sick leave” may be used for paternity
leave. Said leave shall be applicable to parents who adopt a child. Application for
additional use of sick leave as paternity leave may be made to the Chief of Police, who
will decide, in his/her sole discretion, whether or not to allow such additional time.

Said leave shall commence upon the determination of said employee and/or the
recommendation of her attending physician.

Employees on a leave of absence without pay will be eligible to continue their health
insurance coverage by paying group rate premiums to the Department.

Upon returning from a leave an emplyee’s medical insurance will be reinstated and the
Department shall pick up coverage on the first day of the first calendar month after the
employee returns.

An employee shall not forfeit seniority during this leave of absence. An employee shall
notify the Chief of Police one (1) month prior to return to work.

Upon application to the Chief of Police, these restrictions may be waived, on a case-by-
case basis, at the Chief’s discretion.

For purposes of maternity or patemity leave, intermittent leave is not permitted without
permission from the Chief of Police or his/her designee.

Article 25
VACATION

All members completing one (1) full year of service shall be entitled to ten (10) working
days paid vacation per year, and shall earn an additional day per year from the completion
of his/her second (2nd) year to the completion of his/her eleventh (11th) year, at which
time the employee shall have earned a total of twenty (20) annual vacation days. Upon
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completing the employee's twelfth (12th) year of service, he/she shall earn a bonus day,
thus earning two (2) extra days for the twelfth (12th) year, and will continue to earn as
before, one (1) day per year to the completion of the employee's twentieth (20th) year of
service, at which time he/she will have earned thirty (30) days annual paid vacation. Each
member may accumulate no more than fifty (50) days annual leave, which may be
accumulated from year-to-year by saving a maximum of one-third (1/3) total leave earned
by that member for that year.

B. Vacations will be posted semi-annually (specifically June 1% and December 1¥) and will
be selected on the basis of seniority. No employee may choose more than two weeks on
the first run through the list. The Department shall decide how many employees out of
any job classification or category that can be on vacation at one time as well as the
number of employees in the bargaining unit that can take vacation at one time. The
vacation schedule will be completed within a 30-day period. Employees may choose
vacation that is not yet accrued provided that the vacation will be accrued prior to the
beginning of the leave.

Article 26
SICK LEAVE

Sick leave without loss of pay shall be computed at the rate of fifteen (15) days per year, or one
and one quarter (1 1/4) days per month and may be accumulated without limit for employees
prior to January 1, 1990. Employees hired after January 1, 1990 shall be able to accumulate sick
days up to a maximum of one hundred and fifty (150) days. Upon death or retirement or
voluntary termination of employment, the City will pay to an employee or his family or heirs or
to the estate of the deceased employee an amount representing ninety (90%) percent of the sick
leave the employee may have accumulated to the date of his retirement, death or termination of
employment, so long as the number of days accumulated are not in excess of the maximum set
forth above. Whenever a member is absent from duty due to illness or sickness, not job related,
the employee shall be paid his regular rate of pay within the limits of his accumulated sick leave.

A. Notice Required Where Employee Is Entitled To Payout: In order to receive payout for
sick leave upon termination or retirement, an employee shall provide notice by January 1
prior to the fiscal year in which payout is to occur. (The employee may withdraw his or
her notice up to April 15. (1) If such notice is not given and an employee retires or
terminates employment, the employee will not be entitled to be paid for his or her
accumulated sick leave until the first pay period of July following his or her retirement or
termination or 180 days whichever is later.

B. Waiver Of Notice Where Employee Is Entitled To Payout: If an employee retires or
leaves employment under one of the following exceptions then the employee will be paid
for his or Her accumulated sick leave within seventy-five (75) days of his or her last day
of work or sooner if possible:

Exceptions:

1. Resignation at the request of the Chief of Police.
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2. Disability retirement.

3. Retirement caused by serious illness or injury which otherwise does not
qualify for disability.

4. Retirement caused by a serious family illness where the employee is
needed to attend to the family member in need.

5. Other circumstances which arise unexpectedly which make it impossible

for an employee to meet the notice requirements of this section, provided
the Police Commission approves in advance the making of said payments
without the required notice.

If an employee is involuntarily terminated by the Department notice is waived and
he or she will be paid for his or her accumulated sick leave within thirty (30) days
of termination so long as the employee is otherwise entitled to payout per this
contract. '

C. Payout Over More Than One Year: If an employee wants his or her accumulated sick

leave to be paid out over more than one year, he or she may give up to three years of
notice. However, it is understood that once payment begins the employee may not
withdraw his or her notice of retirement or voluntary termination,

. Zero Payout Provision: New employees hired into the Department after July 1, 1997 who

become members of the Police Civilian Employee Association bargaining unit shall not
be entitled to any payout for accumulated sick leave upon retirement, termination, or
death. Such employees will still be allowed to accumulate up to the maximum of one
hundred fifty (150) days of sick leave for use when an employee is sick.

Article 27
HEALTH AND DENTAL INSURANCE

A. HEALTH INSURANCE - The City shall provide health insurance for individual, two

person, or family coverage for full-time employees. Effective July 1, 2019, the City will
offer employees health insurance coverage under the AB20 10/20/45 plan with the City
paying 89% of the premium cost and the employee paying 11% of the premium cost.
Effective July 1, 2020, the City will offer employees health insurance coverage under the
AB20 10/20/45 plan with the City paying 88% of the premium cost and the employee
paying 12% of the premium cost. Effective July 1, 2021, the City will offer employees
health insurance coverage under the AB20 10/20/45 plan with the City paying 87% of the
premium cost and the employee paying 13% of the premium cost. Effective July 1, 2022,
the City will offer employees health insurance coverage under the AB20 10/20/45 plan
with the City paying 86% of the premium cost and the employee paying 14% of the
premium cost. Employees wishing to remain enrolled in the Blue Choice 20 10/20/45
plan may do so, provided the City’s contribution toward the cost of coverage under this
plan will be capped at the amount the City is contributing toward coverage under the
AB20 10/20/45 plan.
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If the cost paid by the City exceeds any of the threshold levels for the assessment of the
Cadillac Tax, the City may elect to reopen the agreement for the sole purpose of
negotiating a new health insurance plan that does not exceed any of the threshold levels
for assessment of the Cadillac Tax. If the parties are not able to agree on a plan that does
not exceed any of the threshold levels for assessement of the Cadillac Tax, the parties will
each select a plan that does not exceed any of the threshold levels for the assessment of
the Cadillace Tax and submit them to a mutually agreeable arbitrator who will select
between the two plans offered by the parties. '

The employer may provide equal and comparable coverage to the above mentioned plan.
Employees shall be offered the opportunity to pay their portion of the premium with pre-
tax dollars under an IRS 125 Plan.

The Association agrees to participate in a City-wide committee to explore health insurance
options.

Should the parties agree in writing to establish a cafeteria style plan dealing in insurance issues
during the course of this four (4) year agreement - such plan would only become effective if
ratified by the Union, approved by the Commission and approved by the City Council,

B. DENTAL INSURANCE,; - The City agrees to pay such sums as are necessary each month
for each permanent and probationary employee who is a member of the bargaining unit
(including their dependents) to maintain Dental coverage under HealthTrust’s Plan 3F
with a $1,500 plan year maximum benefit.

C. STIPEND ABANDONMENT; - The parties agree that employees currently receiving
stipends in lieu of health insurance coverage will continue to receive them at the dollar
level in effect at the time this agreement is reached. No additional employees shall
receive such stipends when both spouses work for the City. Further the City will not
provide health and/or dental coverage if an employee is already covered by the same or
similar health and/or dental plan by the City or the School Department. Effective the date
of City Council approval, the City will pay a stipend of $500.00 per quarter to any
employe who is eligible for health insurance coverage under this Agreement and who
instead obtains employer-sponsored health insurance coverage from a source other than
the City, provided such alternative health insurance coverage does not subject the City to
any additional assessment or penalty under the Affodable Care Act. Payment of this
stipend will be conditioned upon the employee’s submission of written proof of
alternative employer-sponsored health insurance coverage. An employee whose spouse is
employed by the City and receives health insurance coverage from the City under the
spouse’s plan will not be eligible for this buyout.

Article 28
LIFE INSURANCE

The City of Portsmouth shall provide, at no cost to the employee, life insurance coverage of no
less than one times the employee’s base salary on each member of the Bargaining Unit.
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Article 28A
REGULAR PART-TIME EMPLOYEE BENEFITS

Regular part-time employees are defined as those employees with a regular work schedule
of thirty (30) hours or less per week where the job is not a temporary position.
Employees regularly scheduled to work more than thirty (30) hours per week shall be
entitled to full-time benefits.

Régular part-time employees shall not be eligible for paid benefits unless specifically set
forth below:

1. Regular part-time employees shall accumulate and be paid for Longevity,
" Sick Leave and Vacation as set forth in the contract based on the following
pro-rata formula:

Regular scheduled hours of work per week. Forty (40) hours per week
X the appropriate benefit level.

2. Regular part-time employees shall receive one (1) Personal Day per year,
after completing one (1) year of service.

3. Regular part-time employees shall be paid Holiday Pay based on their
regular scheduled hours of work only for those Holidays listed in the
Contract, Article 17, that the employee is required to work.

Thus, if an employee's regular schedule is five (5) hours and he/she works
the Holiday, he/she will receive the regular straight time pay of five (5)
hours and Holiday Pay of five (5) hours at straight time rates.

4, Regular part-time employees shall receive educational expenses as set
forth in the contract only on prior approval by the Police Chief.

5. Mileage reimbursement shall be the same for regular part-time employees
as regular full-time employees.

6. Regular part-time employees shall be enrolled in the State's Retirement
Plan if eligible under State Statutes.

OTHER BENEFITS:

Regular part-time employees shall accrue seniority, be entitled to sign up for Job
Postings, and have the same Probationary Periods as regular full-time employees. They
shall otherwise be entitled to the non-cost benefits of this agreement specifically
including the Maternity Leave Section.
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Article 29
COLA and Salary Schedule

The parties agree that the following wage increases shall be paid under this contract.

Effective July 1, 2019 the parties will be paid those wages set forth in the salary schedule
attached hereto as Appendix A. On July 1, 2020, and on each July 1% thereafter under this
contract, the salary schedule will be adjusted by a COLA based on the rolling 10-year average of
the CPI-U for Boston-Cambridge-Newton, MA-NH, of no less than 2% and no more than 5%.

The COLA Adjustment percentage shall be determined by the rolling ten (10)-year average in the
CPI-U for the Boston-Cambridge-Newton, MA-NH all items index as computed by the Bureau of
Labor Statistics of the U.S. Department of Labor for the most recent calendar year preceding the
July 1 adjustment. BLS’s calendar year for this index is November through November, it is not
published on a December to December basis. The reference base is 1982-1984 equals 100 until
BLS updates the reference base at which time the parties agree to adopt the official reference
based as used by BLS. '

Thus if the rolling ten (10)-year average CPI-U for the Boston-Cambridge-Newton, MA-NH all
items index (Nov. to Nov.) is 1.5%, the applicable COLA adjustment on the following July 1
would be 2%; if it is 3.5%, the applicable COLA adjustment would be 3.5%; if it is 5.5%, the
applicable COLA adjustment would be 5.0%.

On July 1, 2020, after the COLA adjustment has been applied, the salary schedule will be
increased by an additional .5%.

Additionally, the position of Information System Support Assistant will be upgraded to the same
wage schedule as the IT Administrator position.

Applicability After Contract Expires: It is clearly understood that in the event that the four year
Working Agreement expires without a successor Working Agreement being settled prior to July
1, 2023 ‘that no further COLA adjustments after July 1, 2022 will be generated under the
Working Agreement even though the Working Agreement may have an evergreen clause. It is
further agreed that continuation of COLA adjustments are not to be deemed “quo” as the term
has been used by the PELRB in the event that a successor agreement has not been settled by July
1,2023.

Effective January 1, 2004, a new position of Lead Dispatcher will be added to the Salary
Schedule with a wage rate ten percent (10%) above top step Dispatcher based upon a Position
Description as agreed —upon between the parties,

Article 30
TRAINING STIPEND

Dispatchers assigned to train new employees shall receive a stipend of two dollars and fifty-six
cents ($2.56) for every hour of training, Effective July 1, 2020 and each July 1% under this
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contract, this training stipend will be increase in accordance with the wage adjustments in Article
29,

Article 31
WORKMAN'S COMPENSATION INSURANCE

A. The Department shall provide, at no cost to the employee, Workman's Compensation
Insurance for each member of the Department.

B. Supplemental Workman's Compensation pay shall be provided to supplement the
Workman's Compensation Insurance so that employees shall receive full pay for a period
not to exceed twenty-six (26) weeks for any compensable injury.

Article 32.
LONGEVITY

Any regular full time employee having completed five (5) continuous years of service by
December 31, will be paid a longevity bonus according to the schedule attached as Appendix B.

Effective July 1, 2020, and each July 1* under this contract, this longevity bonus will be
increased in accordance with the wage adjustments in Article 29 above.

Article 33
CLOTHING ALLOWANCE

A. The City of Portsmouth will provide the amount of $681.64 per year to each dispatcher,
and Animal Control Officer. This money shall be used to maintain the above employer-
issued uniform in good repair. Said amount(s) will be paid on or about July 1, of each of
the fiscal years, or at such time set by the COMMISSION. Effective July 1, 2020, and
each July 1% under this contract, this clothing allowance will be increased in accordance
with the wage adjustments in Article 29.

B. The Dispatch uniform will be set by the Department SOP. It is understood that should the
Commission decide to make uniforms optional for dispatchers that no clothing allowance
is required under this Article. :

C. In addition to the previous list, any article of clothing required to be worn as part of the
uniform will be allowed to be purchased.

D. The City will repair any article of clothing at no cost to the employee or replace articles of
clothing at a depreciated value, based upon the age and wear of articles at the time of
damage resulting from any enforcement action or legitimate police activity. Any
equipment torn or otherwise damaged under like circumstances will be repaired or
replaced as required at no cost to the employee.
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All new employees hired between July 1 and December 31, shall receive a complete and
full uniform including equipment at the expense of the Department and shall be
considered his/her clothing allotment for the fiscal year. If an employee is hired between
January 1 and June 30, his/her uniform and equipment will be supplied; however, his/her
allowance shall be one-half of the usual amount for the next fiscal year.

Article 34
NO STRIKE/LOCKOUT

During the life of this Agreement, neither the Union nor any Union Officer,
Representative or employee shall engage in, induce or encourage any strike (whether
sympathetic, general or any other kind), walk-out, work stoppage, sit-down, slow-down,
withholding of services, or any other interference with the operations of the Police
Department. The Commission agrees not to conduct a lock-out. The Union and its
Officers shall not be considered to have violated this Article if they have used all
reasonable efforts to prevent or cause to cease the activities prohibited by this Section. In
the event of a violation of this Section, the Commission or the Union, as the case may be,
may, at its option, institute any or all proceedings in a Court of Law, or in Equity, or
before the Public Employee Labor Relations Board or in Arbitration pursuant to the
procedures described in this Agreement.

It is understood that any employee violating this Section shall be subject to immediate
discharge. It is further understood that should the Commission discipline an employee
for violating this Section and should the employee grieve the discipline, that the only
issue to be considered by the Arbitrator is whether or not the employee's actions were in
violation of this Section.

The Arbitrator shall have no authority to consider the severity of the discipline given by
the Commission, but if he or she rule that this has not been a violation of this Section of
the Labor Agreement any employee discharge or discipline under this Section shall be
returned to work with full back pay.

Article 35
SEPARABILITY CLAUSE

Should any provision of this Agreement be held invalid by any court or tribunal of competent
jurisdiction, or if compliance with or enforcement of any such provision should be restrained by
any court, all other provisions of this Agreement shall remain in force. In the event that this
Agreement shall provide more advantageous benefits than those provided in any Statutes, the
terms of this Agreement will prevail.

Article 36
STEWARD

The Police Department agrees to recognize one Steward and one Alternate Steward, to
cover in his/her absence. If a situation should arise which threatens to disrupt the
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workplace when the Steward is on duty, the employer will attempt to release the Steward
as soon as practical to investigate the matter without loss of pay. If a settlement cannot be
reached, the Steward shall report it by telephone to the Union. If the issue still cannot be
settled, the Steward shall reduce any resulting grievance to writing and submit it in
accordance with the grievance procedure.

It is understood that time spent in grievance processing or investigation which is done by
a Union Steward or member when he or she is not working a regular shift, will not be
paid for.

Article 37
COMPLETE AGREEMENT AND WAIVER CLAUSE

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right ahd opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining and
that the understandings and agreements arrived at the parties after the exercise of that
right and opportunity are set forth in this Agreement voluntarily and unqualifiedly waive
the right, and each agrees that the other shall not be obligated to reopen contract
negotiations with respect to any subject or matter not specifically referred to or covered in
this Agreement, even though such subject or matter may not have been within the
knowledge or contemplation of any of the parties at the time this Agreement was
negotiated or signed. The parties may, however, voluntarily agree to reopen contract
negotiations on any subject at any time, '

This Agreement contains all of the agreements and understandings between the parties;
and supersedes all previous agreements and understandings, and no oral agreement or
understanding survives the execution hereof.

Article 38
GRIEVANCE PROCEDURE

The term "GRIEVANCE" shall include any dispute -concerning the application or
interpretation of any of the provisions of this Agreement.

Step 1: Prior to the formal institution of any grievance, any employee who believes he/she
has suffered a grievance, must, with the assistance of a Steward, attempt to
resolve the matter with his/her Supervisor within five (5) business days of either
the occurrence of the event which gives rise to the grievance, or the Union’s
discovery of the event, which gives rise to the grievance, whichever is later. The
Supervisor has the responsibility to attempt to resolve the employee's grievance
within five (5) working days if the subject matter is within his/her authority. The
Steward has the responsibility and the authority to settle, withdraw or refer the
grievance to the further steps of the grievance procedure.

Step 2: Any grievance which remains unresolved following the informal discussion
referred to in the preceding paragraph may be referred by the Steward to the Chief
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Step 3:

Step 4:

of Police or his/her designated representative in writing for adjustment within five
(5) working days of the completion of Step 1. The Chief of Police or his/her
designee shall schedule a meeting with the Union and the grievant within five (5)
working days after receipt of the grievance. After the meeting, the Chief will
respond to the Union in writing within five (5) working days.

In the event that the grievance cannot be satisfactorily settled between the Chief of
Police and the representatives of the Union, the matter will be referred to the
Commission. The Commission shall hold a hearing at its earliest convenience and
shall respond to the grievance in writing within ten (10) days of the hearing.
Grievance meetings with the Chief of Police and/or the Police Commission shall
be held at mutually satisfactory times. No more than two (2) employees,
including the grievant, shall attend such hearings. Employees in attendance at
such hearings shall suffer no loss of pay.

() If the grievance has not been resolved to the satisfaction of the aggrieved
employee after receiving the Commission's response, the Union may, by giving
written notice to the Commission within ten (10) working days after receiving the
Commission's response referred to in Step 3, submit the grievance to Arbitration.
Such notice shall be addressed in writing to the Chief of Police as the
representative of the Commission. '

(b) In the event that the Union elects to proceed to Arbitration, the
Commission, or its designee, and the Union will endeavor to agree upon a
mutually acceptable Arbitrator and obtain a commitment from said Arbitrator to
serve. If the parties are unable to agree upon an Arbitrator or to obtain a
commitment to serve, the grievance shall be referred to the American Arbitration
Association by the Union no later than twenty (20) days after the receipt of the
notice of submission to Arbitration, Section 1. In such event, the Arbitrator shall
be selected in accordance with the rules of the American Arbitration Association,
then applicable to voluntary labor Arbitration. The parties by mutual agreement
may utilize the services of the New Hampshire Arbitration Council in lieu of the
above procedure. Once Arbitration has been requested, the parties agree that if
the Union so requests a clarification meeting will be held with the Chief of Police
and the Business Agent to investigate one more time any avenues of settlement.

(c) The Commission and the Union agree that they will individually be
responsible for their own costs, preparation and presentation. The Commission
and the Union further agree that they shall equally share in the compensation and
the expense of the Arbitrator.

(d)  The function of the Arbitrator is to determine the interpretation of specific
provisions of this Agreement, There shall be no right in Arbitration to obtain and
no Arbitrator shall have any power or authority to award or determine and change
in modification or alteration of, addition to, or detraction from any other provision
of this Agreement. The Arbitrator may or may not, make his/her award
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retroactive to the initial filing date of the grievance as the equities of the case may
require.

(¢)  Each grievance shall be separately processed at any Arbitration proceeding
hereunder unless the parties otherwise agree.

) The Arbitrator shall furnish a written opinion within thirty (30) days
specifying the reasons for his decision. The decision of the Arbitrator, if within
the scope of his authority and power within this Agreement, shall be final and
binding upon the Union and the Commission and the aggrieved employee who
initiated the grievance.

(g2)  The arbitration provisions in this Section shall be subject to RSA:542
Arbitration of Disputes,

Article 39
TERMINATION OF AGREEMENT

Terms of this Agreement shall be in effect where reasonable from the first day of July 2019
through June 30, 2023 but shall remain in effect after that date unless either party notifies the
other by registered mail of its desire to terminate said contract in accordance with the time
limitation set forth in the Public Employee Labor Relations Act. Such a termination shall not be
effective until sixty (60) days after receipt of the notice of termination.

Article 40
MANAGEMENT/LABOR MEETINGS

The Police Commission and the Association will meet at reasonable times and places to
negotiate changes in this and successor Agreements. No more than three (3) employees shall be
designated for such negotiation purposes, and they shall suffer no loss of pay in attending said
meetings. Employees who are off-duty will not be compensated for their attendance at meetings
or hearings related to grievances, including arbitration hearings, and negotiations, but off-duty
employees are entitled to compensation for attending management-labor meetings.

Article 41
TEMPORARY SERVICE OUT-OF-RANK

When a member of the bargaining unit, designated in writing by management, performs ongoing
duties and responsibilities of a person of higher rank for a minimum of five (5) consecutive work
days, (or a minimum of fifteen (15) work days if the absence is for schooling or courses), the
employee -will be compensated for this service at the same rate of pay as the person for whom
they are working. Temporary service out-of-rank does not constitute a promotion.

Article 42
HOURS OF WORK

24



Dispatchers will work four (4) eight-hour (8 hour) days followed by forty-eight (48) hours off.
Dispatchers will “give back” six (6) days per year for training purposes. Dispatchers shall be
compensated at straight-time for any of these days actually devoted to training provided by the
Department.

The City and the Union agree to participate in a mutually agreed upon shift schedule pilot
program for the Emergency Communications Center. The length of the pilot trial period and its
implementation shall be mutually discussed and subject to approval by the Police Chief. During
the pilot period it is the intent of the City and the Union to meet as needed to resolve any
implementation issues. During the pilot period this trial schedule may be modified including

extended, adjusted, or terminated upon written agreement of the parties or the decision of the
Police Chief.

Article 43
COMPENSATORY TIME

A. “Compensatory Time” may be earned and accumulated for later use, but not to exceed a
number of hours specificed by the Chief of Police. The number of hours will be set forth
in the Standard Operating Procedures (SOP).

B. Compensatory Time may be earned per SOP at the same compensation rate as cash
payment, i.e., one (1) hour equals one and one-half (1-1/2) hours compensatory time. If an
employee requests compensatory time, the Department has the discretion to award
compensatory time or overtime.

Article 44
PERFORMANCE APPRAISAL SYSTEM

As consideration for the adoption of a performance appraisal system, bargaining unit members
who are employed by the City upon the execution of this Agreement will receive a $250 stipend
payment (not added to base compensation and less all ordinary and regular withholdings).
Provided they remain employed by the City, bargaining unit members will receive additional
$250 stipend payments (not added to base compensation and less-all ordinary and regular
withholdings) on July 1, 2020 and July 1, 2021.

Article 45
COMMUNICATION SUPERVISOR WORKING DISPATCH SHIFTS

The Communications Supervisor will be allowed to perform certain duties in the Emergency
Communications Center (ECC) and will assist with the staffing of the ECC during the prolonged
hiring and training phase for new dispatchers. This article will only be in effect during times
when staffing in the ECC falls below eleven (11) full time dispatchers. The Communications
Supervisor will be allowed to work dispatcher shifts on a flex-time basis subject to the current
practices for filling overtime shifts. Any open dispatcher shifts in the ECC will first be offered to
the civilian staff members of the ECC following the guidelines as set out in SOP S-110. In the
event that dispatcher shifts cannot be filled on a voluntary basis by civilian staff members, open
dispatcher shifts may be filled by the Communications Supervisor. The Communications
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Supervisor working dispatcher shifts in the ECC shall be the exception rather than the rule.
There will be no permanent placement of the Communications Supervisor working dispatcher
shifts in the ECC. Nothing in this article shall be used by management to delay the hiring of
dispatchers.

Article 46
POLICE OFFICERS WORKING DISPATCH SHIFTS

Police officers will be allowed to perform certain duties in the Emergency Communications
Center (ECC) and will assist with the staffing of the ECC during the prolonged hiring and
training phase for new dispatchers. This article will only be in effect during times when staffing
in the ECC falls below eleven (11) full time dispatchers. Dispatch-qualified Local 11 police
officers will be allowed to work dispatcher shifts in the ECC, police side only, on an overtime
basis, subject to the current practices for filling overtime shifts. “Dispatch-qualified” will be
determined at the sole discretion of the Communications Supervisor. Any open dispatcher shifts
in the ECC will first be offered to the civilian staff members of the ECC following the guidelines
as set out in SOP S-110. In the event that dispatcher shifts cannot be filled on a voluntary basis
by civilian staff members, open dispatcher shifts may be filled by dispatch-qualified police
officers. Police officers working dispatcher shifts in the ECC shall be the exception rather than
the rule. There will be no permanent placement of police officers working dispatcher shifts in
the ECC. Nothing in this article shall be used by management to delay the hiring of dispatchers.

SIGNATURES

Dated at Portsmouth, New Hampshire this _ lf[ day of November, 2019.

PORTSMOUTH POLICE CIVILIAN PORTSMOUTH POLICE COMMISSION
EMPLOYEES ASSOCIATION

e [t

ﬁé Onosko, Chair Police Commissioner

e (L

Thomas Closson, City Negotiator
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APPENDIX A

PORTSMOUTH POLICE DEPARTMENT
JULY 1, 2019 - JUNE 36, 2020

HOLIDAY/
POSITION SALARY BLWEEKLY DAILY HOURLY OVERTIME
T ADMINISTRATOR - Max 12 years 73,660.00 2,604,19] _ 283.42 35.43 53.14
T ADMINISTRATOR - 7th 8 Years 71,891.70 2,766.07 276,51 34.58 §1.84
T ADMINISTRATOR - 6th 6 years 70,138.25 2,6807.63 269.76 33.72 50.58
T ADMINISTRATOR -56th 42 Months 67,440.62 2,683,87 258.39 32.42 48.64
T ADMINISTRATOR 4th 30 Months 84,260.81 2,471.57 247,18 30.89 46.34
T ADMINISTRATOR 3rd 18 months 61,231.55 2,355.,06. 235.61 29.44 44.16
T ADMINISTRATOR 2nd After 6 months 58,349.15 2,244.20 224,42 28.05 42,08
T ADMINISTRATOR 1st Date of Hire 55,598,85 2,138.42 213.84 26,73 40.10
OFFICE MGR/RECORDS SUPER/SSA -Max {12 years 60,480.14 2,326.16 232.62 29.08 43.62;
OFFICE MGR/RECORDS SUPER/ISSA -7th|8 Years 59,006,02 2,269,42 226.94 28,37 42.55
JOFFICE MGR/RECORDS SUPER/ISSA - 6th |6 years 57,565.86 2,214,07 221.41 27.68 41.51
OFFICE MGR/RECORDS SUPER/ISSA - 5th [42 Months 55351.79 2,128.92 212,89 26.61 38.82
OFFICE MGR/RECORDS SUPER/ISSA - 4TH {30 Months 52,742,83 2,028,57 202.86 25.36 38.04
QFFICE MGR/RECORDS SUPER/ISSA - 3RD {18 months 650,256,05 1,932,93 193,28 24,16 36.24
OFFICE MGR/RECORDSASSA SUPER/NSSA - 2ND |After 6 months 47,887.78 1,841.84]  {84.18 23,02 34,53
OFFICE MGR/RECORDS/ISSA SUPERASSA - 15T | Date of Hire 45,632,296 1,765.11 175.51 21.94 32.81
[LEAD DISPATCHER | 63,612.46 | 2,446,68]  244.66] 30.58] 45.87)
DISPATCHER/HR COORD, -Max 12 years 57,829.51 2,224,21 222,42 27.80 41.70
DISPATCHER/HR COORD. -7th 8 Years 56,419,03 2,169.98 217.00 27.12 40,69
DISPATCHER/HR COORD, - 6th 6 years 55,042.96 2,117.04 211.70 26,46 39.69
DISPATCHER/HR COORD, - 6th 42 Months 52,925,94 2,035.81 203,56 25.45 38.17
DISPATCHER/HR COORD. - 4TH 30 Moanths 50,830.37 1,955.01 196.50 24,44 36.66
DISPATCHER/HR COORD. - 3RD 18 months 48,431,659 1,862.75 186.28 23.28 34,93
DISPATCHER/HR COORD. - 2ND After 6 months 46,246.21 1,778,70 71.87 22,23 33.35
DISPATCHER/HR COORD, - 1ST Date of Hire 43,644.16 1,678.62 67.86 20.88 31.47
ACCT ASST/YTH AID/CRIME ANALYST - Max 12 years 55,108.49 2118.56 211.86 26.49 39.74
ACCT ASST/YTH AID/CRIME ANALYST - 7th 8 Years 53,764.38 2,067.88]  206.79 25.85 38.77
ACCT ASST/YTH AID/CRIME ANALYST - 6th 6 years 52,453.07 2,017.43]  201.74 26,22 37.83
ACCT ASST/YTH AID/CRIME ANALYST - 5th 42 Months 50,435.64 1,938.83 193,88 24,25 36,37
ACCT ASST/YTH AID/CRIME ANALYST - 4TH 30 Months 48,057.17 1,848.35 84,84 23.10 34.68
ACCT ASST/YTH AID/CRIME ANALYST - 3RD 18 months 45,789.00 1,761.50 768.15 22,02 33.03
ACCT ASST/YTH AID/CRIME ANALYST - 2ND After 6 months 43,644.15 1,878.62 167.86 20.98 31.47
ACCT ASST/YTH AID/CRIME ANALYST - 1ST Dale of Hire 41,689,24 ,588.59 169,96 19,89 20.89
LEGAL SEC-PARALGL Max 12 years 55,331.49 2,128.13 212.81 28,80 39,80
LEGAL SEC-PARALGL 7th 8 Years 53,981.85 2,076,23 207.62 25,85 38,93
L EGAL SEC-PARALGL 6TH 8 years 52,665.31 2,025.59 202.56 25.32 37.98
LEGAL SEC-PARALGL 5TH 42 Months 50,639.72 1,847.68 194.77 24.36 36,52
LEGAL SEC-PARALGL 4TH 30 Months 8,262.38 1,856.24 185,62 23.20 34.80]
LEGAL SEC-PARALGL 3RD 18 months 45 994,03 1,769.00 76.90 22.11 33,17
L EGAL SEC-PARALGL 2ND After 8 months 43,838.81 1,686.11 68.61 21,08 31.61
LEGAL SEC-PARALGL 1ST Dale of Hire 41,787.36 1,807.21 160.72 20.09 30.14
SR. SECJACCT GLK Max 12 years 50,042.28 1,924.70] 192,47 24.06 36.09
SR. SECJACCT CLK- 7th 8 Years 48,821.71 1,877.76] _ 187.78 23.47 35.21
SR. SEC/ACCT CLK-6TH 6 vears 47,630.94 1,831,96]  183.20 22.90 34,36
SR, SEC/ACCT CLK-5TH 42 Months 45,799,00 1,761.50 176.15 22.02 33.03
SR. SEC/ACCT CLK-4TH 30 Months 43,639,086 1,678.43 167.84 20.98 31.47
SR. SEC/ACCT CLK-3RD 18 months 41,582.46 1,688,33 169,93 18.99 29,99
SR, SEC/ACGCT CLK-2ND After 6 months 39,638.38 1,624.69 152.46 19.06 28,69
SR, SEC/ACCT CLK-18ST Date of Hire 37,779.29 " 1,463,086 145.30 18,16 27.24
CALL TAKER - Max 12 years 50,042.26 1,024.70] __192.47 24.06 36.09]
CALL TAKER - 7th 8 Years 48,821.71 1,877.76 187.78 23.47 35.21
CALL TAKER - 6TH 8 years 47,630.94 1,831.96 483.20 22.90 34.35
CALL TAKER - 5TH 42 Months 45,799.00 1,761.50 178.15 22,02 33.03
CALL TAKER - 4TH 30 Months 43,839,068 1,678.43 167.84 20.98 31.47,
CALL TAKER - 3RD 18 months 41,582.46 599,33 159.93 19,99 28,99
CALL TAKER - 2ND After 6 months 39,639.38 1,624.59 52.48 19.06 28,59
CALL TAKER - 18T Dale of Hire 37,779.29 1,453.05 45,30 18,16 27.24
[ANIMAL CONTROL - Max 12 years 48 444.64 1,863.26] 186,43 23.29 34,04
IANIMAL CONTROL - 7th 8 Years 47,263.26 1,817.82 81.78 22,72 34.08
IANIMAL CONTROL - 6TH 6 years 46,110.49 ,773.48 77.35 2217 33,25
JANIMAL CONTROL - 5TH 42 Months 44,337.01 1,705.27 170.53 21.32 31.97
ANIMAL CONTROL - 4TH 30 Months 42,256,71 1,625.26 162.53 20.32 30.47
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ANIMAL CONTROL - 3RD 18 months 40,271.27 1,548.80] _ 154.88 16.36 29.04]
ANIMAL CONTROL - 2ND After 8 months 38,377.30 476.06] __147.81 18.45 27.68}
ANIMAL CONTROL - 18T Date of Hire 38,579.88 1,406.92]  140.69 17.50 76.38}
SECRETARY/CLERK - Max 12 years 47.667.78 1,834,156 183.41 22,93 34.33
SECRETARY/CLERK - 7th 8 Years 36,624.66 1789.41] _178.04 32.37 33.55
SECRETARY/CLERK - 6TH 6 years 45,389.91 1,745.77] __174.68 21.82 3273}
SECRETARY/CLERK - 6TH 42 Months 43,644.15 1,678.62]  167.66 20.98 3147
SECRETARY/CLERK - 4TH 30 Months 41,500.84 560.65]  159.97 20.00 29.99
SECRETARY/CLERK - 3RD 18 months 30,634.28 1,524.40] _ 152.44 15.05 78.58]
SECRETARY/CLERK - 2ND Afler 6 months 37,777.60 1,452.98] 145,30 16.16 27.24
SECRETARY/CLERK - 1ST Date of Hire 36,007.28 1,384.90]  138.49 17.31 25.97
PT DISPATCHER - Max 27.80 41.70)
FT DISPATCHER - 7th 27.12 40.69)
PT DISPATGHER - 6th 26,47 37,96
PT DISPATCHER - 5TH 25.44 38.16
BT DISPATCHER - 4TH 24.44 35.06
PT DISPATCHER - 3RD 23.28 3340
PT DISPATCHER - 2ND 22.23 33,35
PT DISPATCHER - 1ST 20,08 31.48
'PT ANIMAL CONTROL 17.24 25.86
PT DATA ENTRY 156.73 23.59
PT AUTO ATTENDANT 14.94 22.40

Part-time Dispatchers will be eligible for step increase provided they work at least 350 hours during the year
preceding the anniversary of thelr date of hire.
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APPENDIX B

Civilian Longevity

Years Longevity Pay
5 153,77
6 205.02
7 256.28
8 307.53
9 358.79
10 410.04
11 461.30
12 512.55
13 563.81
14 615.06
15 666.32
16 717.57
17 768.83
18 820.08
19 871.34
20 922.59
21 973.85
22 1025.10
23 1076.36
24 1127.61
25 1178.87
26 1230.12
27 1281.38
28 1332.63
29 1383.89
30 1435.14
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