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CITY COUNCIL MEETING
MUNICIPAL COMPLEX, EILEEN DONDERO FOLEY COUNCIL CHAMBERS, PORTSMOUTH, NH 
DATE:  MONDAY, OCTOBER 24, 2022            TIME: 6:00PM 

Members of the public also have the option to join the meeting over Zoom, a unique meeting 
ID and password will be provided once you register.  To register, click on the link below or 
copy and paste this into your web browser: 
https://us06web.zoom.us/webinar/register/WN_orR_IAkuRwiDi_ilgXelsA 

6:00PM – ANTICIPATED NON-PUBLIC SESSION IS BEING HELD IN CONFERENCE ROOM A 
1. COLLECTIVE BARGAINING AGREEMENTS – RSA 91-A:3, II (a)

AGENDA 

*Regular portion of City Council meeting to begin at 7:00 p.m.

I. WORK SESSION – THERE IS NO WORK SESSION THIS EVENING

II. PUBLIC DIALOGUE SESSION [when applicable – every other regularly scheduled
meeting] – N/A

III. CALL TO ORDER [7:00 p.m. or thereafter]
IV. ROLL CALL
V. INVOCATION
VI. PLEDGE OF ALLEGIANCE

VII. ACCEPTANCE OF MINUTES (There are no minutes on for acceptance this evening)

VIII. RECOGNITIONS AND VOLUNTEER COMMITTEE REPORTS

IX. PUBLIC COMMENT SESSION (This session shall not exceed 45 minutes) – (participation
may be in person or via Zoom)

X. PUBLIC HEARING AND VOTE ON ORDINANCES AND/OR RESOLUTION

First Reading of Ordinances:

A. First reading of Ordinance amending Chapter 1, Article IV – Commission and
Authorities, Section 1.412 – Public Art Review Committee (Sample motion – move to
pass first reading and schedule a public hearing and second reading at the
November 14, 2022 City Council meeting)

B. First reading of Ordinance amending Chapter 1, Article XVII – Funding of Public Art,
Section 1.1704 – Exemption and Section 1.1707 – Funding Accepted (Sample motion
– move to pass first reading and schedule a public hearing and second reading at
the November 14, 2022 City Council meeting)
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Third and Final Reading of Ordinances: 

 
C. Third and final reading of Ordinance amending Chapter 10, Article 5A, Section 

10.5A21B, Amend Map For Building Height Standards, Incentive Overlay Districts, 
Sections 10.5A21.20 – Building Height Standards, Section 10.5A21.21 & 10.5A21.22, 
Section 10.5A43.32 – Building and Story Heights, Section 10.1530 – Terms of General 
Applicability (Sample motion – move to pass third and final reading, and adopt the 
Ordinance as presented) 

 
D. Third and final reading of Ordinance amending Chapter 1, Article IV, Section 1.414 – 

Commissions and Authorities (Sample motion – move to pass third and final 
reading, and adopt the Ordinance as presented) 

 
XI. CITY MANAGER’S ITEMS WHICH REQUIRE ACTION 

 
A. CITY MANAGER CONARD 
 
City Manager’s Items Which Require Action: 
 
1. Approval of Employment Contract with Assistant Fire Chief Gionet 

 
2. Approval of Employment Contract with Deputy Chief of Police Maloney 
 
3. Approval of Collective Bargaining Agreement with Portsmouth Supervisory and 

Management Alliance 
 
4. Approval of Collective Bargaining Agreement with Association of Portsmouth School 

Administrators 
 
5. Approval of Collective Bargaining Agreement with Portsmouth Association of Clerical 

Employees 
 
6. *Request for Public Hearing regarding Bonding Authorization for Purchase of Fire 

Apparatus 
 
7. *Request for First Reading of Amendments to Chapters 12 & 15, The City’s Building 

Code Ordinances 
 
8. Request for First Reading of Amendments to Chapter 5, Article I – Section 5.101 and 

Chapter 5, Article IX – Fire Code 
 
9. Request for First Reading of Amendments to Chapter 1, Article IV, Section 1.408 – 

Currently titled Cable Television and Communications Commission 
 

XII. CONSENT AGENDA  
 

(Proper Motion for Adoption of Consent Agenda - move to adopt the Consent Agenda) 
 
A. Request from Lilly Mullen, Springers Jewelers, to install a Projecting Sign at 100 Market 

Street (Anticipated action - move to approve the aforementioned Projecting 
Sign License as recommended by the Planning Director, and further, authorize 
the City Manager to execute the License Agreement for this request) 
 



A g e n d a  –  C i t y  C o u n c i l  M e e t i n g ,  O c t o b e r  2 4 ,  2 0 2 2  
P a g e  3 | 5 

 

Planning Director’s Stipulations 

 The license shall be approved by the Legal Department as to content and form; 
 

 Any removal or relocation of projecting sign, for any reason, shall be done at to the 
City; and 

 

 Any disturbance of a sidewalk, street or other public infrastructure resulting from the 
installation, relocation or removal of the projecting sign, for any reason shall be 
restored at no cost to the City and shall be subject to review and acceptance by the 
Department of Public Works 

 
B. Request from Mariah Morgan, Stout Heart, LLC, to install a Projecting Sign at 205 

Market Street (Anticipated action - move to approve the aforementioned 
Projecting Sign License as recommended by the Planning Director, and further, 
authorize the City Manager to execute the License Agreement for this request) 
 

Planning Director’s Stipulations 

 The license shall be approved by the Legal Department as to content and form; 
 

 Any removal or relocation of projecting sign, for any reason, shall be done at to the 
City; and 

 
 Any disturbance of a sidewalk, street or other public infrastructure resulting from the 

installation, relocation or removal of the projecting sign, for any reason shall be 
restored at no cost to the City and shall be subject to review and acceptance by the 
Department of Public Works 

 
C. Letter from the New England BIPOC Festival Committee requesting permission to hold 

the 3rd annual NEBIPOC Festival on Sunday, September 24, 2023 in Market Square 
with the closure of Pleasant Street from the intersections of Pleasant Street and Court 
Street to Pleasant Street and Congress Street (Anticipated action – move to refer to 
the City Manager with Authority to Act) 

 
D. Letter from Anna Emerson, Big Brothers Big Sisters New Hampshire, requesting 

permission to hold the 13th Annual Stiletto Sprint on Saturday, September 23, 2023 from 
1:00 p.m. to 4:00 p.m. with the closure of Pleasant Street (Anticipated action – move 
to refer to the City Manager with Authority to Act) 

 
XIII. PRESENTATIONS AND WRITTEN COMMUNICATIONS 
 

A. Email Correspondence (Sample motion – move to accept and place on file) 
 
B. Letter from Philip Miller regarding a Children’s Theater at the Community Campus 

 
XIV. MAYOR McEACHERN 
 

1. *CIP Subcommittee Announcement 
 

2. *Portsmouth 400th Committee (Sample motion – move to request a report back from 
the Portsmouth 400th Committee) 
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3. Resignation of Arthur Parrott from the Zoning Board of Adjustment  
 
4. Appointments to be Considered: 

 Appointment of Stewart Sheppard to the Conservation Commission 
 Appointment of Brian Gibb as an Alternate to the Conservation Commission 
 *Appointment of Assistant Mayor Kelley to the DOT Public Advisory Committee for 

Route 1 Bypass 
 *Appointment of Marylou McElwain to the DOT Public Advisory Committee for Route 

1 Bypass  
 Appointment of Anne Weidman as a regular member of the Economic Development 

Commission 
 Appointment of Charles Doleac to the Task Force to Study Private/Public Historical  
 Archive 
 Appointment of Kristen Peterson to the Task Force to Study Private/Public Historical 

Archive 
 Appointment of Emma Stratton to the Task Force to Study Private/Public Historical 

Archive 
 Appointment of Thomas Watson to the Task Force to Study Private/Public Historical 

Archive 
 Appointment of Lawrence Yerdon to the Task Force to Study Private/Public 

Historical Archive 
 
5. *Appointments to be Voted: 

 Reappointment of Everett Eaton to the Economic Development Commission 
 Reappointment of Thomas Watson to the Economic Development Commission 
 Appointment of Richard Candee to the Task Force to Study Private/Public Historical 

Archives 
 Appointment of Susan Sterry to the Task Force to Study Private/Public Historical 

Archives 
 Appointment of Thomas Hardiman, Jr. to the Task Force to Study Private/Public 

Historical Archives 
 Appointment of Katinka de Ruiter to the Board of Library Trustees 
 Reappointment of Janaki Fonseka to the Board of Library Trustees 

 
XV. CITY COUNCIL MEMBERS 
 

A. COUNCILOR TABOR 
 
1. *Update on Community Power 
 
B. COUNCILOR MOREAU 
 
1. *Proposal for a Residential Parking Program for the Islington Creek Neighborhood 
 
C. COUNCILOR BAGLEY 
 
1. Parking and Traffic Safety Committee Action Sheet and Minutes of October 6, 2022 

(Sample motion – move to accept and approve the action sheet and minutes of 
the October 6, 2022 Parking and Traffic Safety Committee meeting) 
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Action Item Needing Approval by City Council: 
 Taxi Stands, request to report back on removal of taxi only parking spots downtown 

and across the city, by City Council (Sample motion – move to eliminate all taxi 
stands except in front of Tuscan Steakhouse) 

 Morning Street, request to restrict parking at Woodbury Avenue intersection, by 
resident (Sample motion – move to install No Parking Here to Corner signs 30 
feet from Woodbury Avenue) 

 Neighborhood Parking Program, discussion and recommendation of program fee to 
Fee Committee (Sample motion – move to end the pilot program, and to 
present the framework by the Parking Director as recommended by Parking 
and Traffic Safety Committee)  

 

2. *Discussion of Council Rule 43 – Public Comment Session 
 

D. COUNCILOR COOK 
 
1. Deletion of City Council Policy #2014-02 – Policy Regarding Public Art 

 

2. Adoption of City Council Policy #2022-02 – Public Art Referral and Acquisition Policy 
 

XVI. APPROVAL OF GRANTS/DONATIONS 
 
A. Acceptance of Donation to the Cemeteries from Valerie Cunningham In Memory of 

Esther Whipple Mullinaux - $20.00 (Sample motion – move to approve and accept 
the donation as presented) 
 

B. Acceptance of Donation to the Cemeteries from Karen McDonnell - $150.00 (Sample 
motion – move to approve and accept the donation to the Cemeteries) 

 
C. *NH State Library Moose Plate Conservation Grant - $9,682.00 (Sample motion – 

move to approve and accept the grant from the New Hampshire State Library in 
the amount of $9,682.00) 

 
D. Acceptance of Donation from Fire Department - $300.00 (Sample motion – move to 

approve and accept the donation as presented) 
 
E. Acceptance of Housing Navigator Grant - $250,000.00 (Sample motion – move to 

approve and accept the grant as presented) 
 
XVII.  CITY MANAGER’S INFORMATIONAL ITEMS 

 

1. *McIntyre Update 
2. Household Hazardous Waste Collection Day – Saturday, November 12, 2022 
3. *Report Back regarding Worth Lot Agreement 

 

XVIII. MISCELLANEOUS BUSINESS INCLUDING BUSINESS REMAINING UNFINISHED AT 
PREVIOUS MEETING 

 
XIX. ADJOURNMENT [at 10:30 p.m. or earlier] 
 

*Indicates verbal report 
 

KELLI L. BARNABY, MMC/CNHMC 
CITY CLERK 
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ORDINANCE #  
 
THE CITY OF PORTSMOUTH ORDAINS 
 

That Chapter 1, Article IV COMMISSION AND AUTHORITIES of the Ordinances 
of the City of Portsmouth be amended as follows (deletions from existing language 
stricken; additions to existing language bolded; remaining language unchanged from 
existing): 
 
ARTICLE IV:  COMMISSION AND AUTHORITIES 
 
Section 1.412: PUBLIC ART REVIEW COMMITTEE 
 
A. Membership and Term: The Public Art Review Committee (PARC) will 

consist of between seven and eleven members. Members shall include one 
member of city staff to be designated by the City Manager and the rest 
shall be community members. Members shall have demonstrated 
experience in the fine arts, architecture, art criticism, engineering or 
structural analysis, art history, graphic arts, interior design, landscape 
architecture, town planning, or other art and design-related fields, or who 
have demonstrated a strong interest in the visual arts and civic 
improvement. Other than the City Manager’s appointment, the members 
shall be appointed by the Mayor, with approval from the Council, to 
staggered terms varying from two to three years.  
 
The PARC shall be chaired by a member of the local arts community and 
shall interview or make recommendations to fill PARC openings to the 
Mayor, as they may determine necessary. The term of the chairperson shall 
be for one year, with eligibility for reelection for two additional terms. 

 
B. Public Art Defined:  For purposes of this Public Art Review Committee, 

“public art” shall be defined as artwork located in or on a public space 
such as a municipal facility, park, right-of-way, or other municipally owned 
or controlled property.  Artwork includes but is not limited to a painting, 
mural, inscription, stained glass, fiber work, statue, relief or sculpture, 
monument, fountain, arch or other structures intended for ornament or 
commemoration. Also include in this definition is any installation that is 
technological in nature or includes carvings, frescoes, mosaics, mobiles, 
photographs, drawings, collages, prints , crafts, both decorative and 
utilitarian in clay, fiber, wood, metal, glass plastics and other materials.   
Landscape items include the artistic placement of natural materials and 
other function art objects.  Works of art may be portable as well as 
permanent. 
 
Public art does not include objects that are mass-produced from a 
standard design or reproductions of original art works unless of limited 
edition; decorative, ornamental or functional elements, which are designed 
by the building architect; landscape architecture and landscape gardening 
except where these elements are an integral part of the artwork by the 
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artist; directional elements such as super graphics, signage or color 
coding except where these elements are integral parts of an original work 
of art; and logos, corporate identifiers or other forms of branding and 
advertising. 
 

C.  Powers and Duties:  The PARC shall have the following responsibilities: 
 
1. To foster development and awareness of public art within the City of 

Portsmouth, and advise the City Manager and City Council with 
respect to matters relating to the development of public art 
awareness within the City of Portsmouth. 

 
2. To accept referrals from the City Council or any other public body 

concerning public art and art issues generally. 
 
3.  To provide input on masterplans, zoning ordinances, strategic 

planning documents as they relate to public art and art issues 
generally. 

 
4.  To collaborate with the city on the acquisition, maintenance and 

marketing of its public art and develop a stewardship policy. 
 
5.  Establish Guidelines for review of public art based on the Public Art 

Acquisition Policy. 
 
6.  Initiate public forums where appropriate for determining thematic 

approaches and location options for public art. 
 
7.  Determine recruitment strategies to attract qualified artists for public 

art projects. 
 
8.  To review applications for public art following the Public Art 

Acquisition Policy, select final proposals, and advise the city on 
issues related to Percent for Art.   

 
9.  Review all applications for sponsored works of public art following 

the same guidelines as those for the Percent for Art program. 
 
10.  Advise and oversee public art programs established by the City of 

Portsmouth in accordance with any policies and guidelines either 
established by the city or established by the Public Art Review 
Committee at the request of the City Council. 

 
11. To recommend to the City Council, as requested, replacement 

members to the PARC when they arise. 
 
12.  Identify and solicit funds to supplement the public art budget. 
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13.  Perform further duties related to public art within the City of 
Portsmouth that the City Manager may request. 

 
D.  Meeting Requirements: The PARC shall meet as necessary, but at least 

quarterly. 
 
E. Reporting Responsibility: The Public Art Review Committee (PARC) shall 

include an annual report of their proceedings and programs to City 
Council. Details of the report include, but are not limited, to: 
 
1.  Assessing available and potential resources in the Public Art Trust. 
 
2.  Assessing possible and/or proposed municipal capital projects and 

criteria that would benefit from the inclusion of an artist in their 
design. 

 
3.  Assessing the impact of and opportunity for public art projects that 

advance economic development opportunities. 
 
F.  Revenue Development: The PARC may solicit or receive gifts, money or 

other to be applied to principal or interest, into the Public Art Trust, for 
either temporary or permanent use for the acquisition, maintenance and/or 
installation of public art. 

 
 
 
 
 
 
 The City Clerk shall properly alphabetize and/or re-number the ordinances as 
necessary in accordance with this amendment. 
 
 All ordinances or parts of ordinances inconsistent herewith are hereby deleted. 
 
 This ordinance shall take effect upon its passage. 
 
 
       APPROVED: 
 
 
       __________________________ 
       Deaglan McEachern, Mayor 
 
 
ADOPTED BY COUNCIL: 
 
_____________________________ 
Kelli L. Barnaby, City Clerk 
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ORDINANCE #  
 
THE CITY OF PORTSMOUTH ORDAINS 
 

That Chapter 1, Article XVII FUNDING OF PUBLIC ART of the Ordinances of the 
City of Portsmouth be amended as follows (deletions from existing language stricken; 
additions to existing language bolded; remaining language unchanged from existing): 
 
ARTICLE XVII:  FUNDING OF PUBLIC ART 
 
Section 1.1700: STATEMENT OF PURPOSE 
 
It is hereby declared that is shall be the public policy of the City of Portsmouth to assist 
and encourage the participation of its citizens and visitors in the enjoyment of the many 
benefits which flow from the arts. Among other activities to this end, the City will 
allocate a portion of the expense of public building construction and significant building 
renovation projects to be spent on works of art which shall be available for the benefit 
of all without additional cost to those persons. Such works of art shall be called public 
art as defined in more detail herein. 
 
Section 1.1701: DEFINITION OF PUBLIC ART 
 
“Public Art” or “Public artworks” are meant to be enduring original artworks of the 
highest quality and craftsmanship. The artworks should be an integral part of the 
landscaping and/or architecture of a building or other site, considering the historical, 
geographical and social/cultural context of the site and constructed on a scale that is 
proportional to the scale of the development. “Artwork” – includes but is not limited to, 
painting, murals, inscriptions, stained glass, fiber work, statues, relief’s or other 
sculpture, monuments, fountains, arches, or other structures intended for ornament or 
commemoration. Also included in this definition are installations that are technological 
in nature, carvings, frescoes, mosaics, mobiles, photographs, drawings, collages, 
prints, crafts – both decorative and utilitarian in clay, fiber, wood, metal, glass, plastics 
and other materials. Landscape items include the artistic placement of natural 
materials and other functional art objects. Works of art may be portable as well as 
permanent. 
 
This definition shall not include: 
 
Objects that are mass-produced from a standard design or reproductions of original art 
works; decorative, ornamental or functional elements, which are designed by the 
building architect; landscape architecture and landscape gardening except where 
these elements are an integral part of the artwork by the artist; directional elements 
such as super graphics, signage, or color coding except where these elements are 
integral parts of the original work of art; logos or corporate identity. 
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Section 1.1702: PUBLIC ART COMMITMENT 
 
One (1%) percent of the bid price or negotiated contract price for the construction of all 
new municipal buildings or for the renovation of existing municipal buildings, in which 
the bid price or negotiated price shall be in excess of Two Million ($2,000,000.00) 
Dollars up to fifteen Million ($15,000,000.00) Dollars (expressed in terms of actual 
construction costs exclusive of design and engineering fees), shall be contributed to 
the Public Art Trust for the purpose of funding public art. Thereafter, such funds shall 
be expended in accordance with the terms of this ordinance and the Public Art Trust. 
 
Section 1.1703: PUBLIC ART TRUST 
 
There shall be created a Public Art Trust to serve as a repository of all public art 
contributions generated by application of this ordinance. Such Trust shall be 
administered for the purpose of implementation of this ordinance. The terms of the 
Trust shall be consistent with this ordinance and shall be interpreted by reference to 
this ordinance. 
 
Section 1.1704: EXEMPTION 
 
By a two-thirds (2/3) vote, the City Council may exempt a municipal building, such as a 
water or sewer plant, from the Public Art Commitment described in Section 1.1702 
1.1701 if the purpose of this ordinance would not be fulfilled due to the building’s 
inaccessibility to the public, location, use or other factors.  I n  t h o s e  c a s e s ,  t h e  
p u b l i c  a r t  a s s o c i a t e d  w i t h  t h e  p r o j e c t  s h o u l d  b e  p l a c e d  o n  
o t h e r  p u b l i c l y  o w n e d  p r o p e r t y  w i t h i n  t h e  c i t y ,  a t  t h e  
d e t e r m i n a t i o n  o f  t h e  C o u n c i l .  Any Council determination to exempt a 
building under this provision shall be made no later than the final vote of the Council 
authorizing the funding for the project. (Amended 06/19/2017) 
 
Section 1.1705: EXPENDITURE OF PUBLIC ART FUNDS 
 
Expenditure of public arts funds shall be determined by the City Council. In authorizing 
such expenditures the Council shall apply the following protocol and criteria: 
 

A. No less than ninety (90%) percent of the principal amount of public art 
contribution generated by any particular building project shall be 
expended on the site of that project. 
 

B. In determining the selection of any public art project, the City Council may: 
 
1. Refer the question to any agency of a public, non-profit or private 

nature which might be selected by the City Council for an advisory 
report, or; 
 

2. Refer the question to a standing committee for public art which 
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may be created by the City Council under such terms and 
conditions as it may establish, or; 
 

3. Create an ad hoc committee for any particular public art project 
under such terms as the Council may establish, or; 
 

4. Seek such other advisory recommendation as the City Council 
deems appropriate 

 
C. Upon the authorization by the City Council of a public arts project, the 

administrative and financial implementation of that authorization shall be 
performed by the administrative officials of the City. 

 
Section 1.1706:    MAINTENANCE AND REPAIR OF PUBLIC ART 
 
Public art funds under this ordinance and the Public Art Trust to be created in 
conjunction herewith shall be available for repair and maintenance of public art, 
regardless of whether the public art work was initially funded by the Public Art Trust or 
otherwise. 
 
Section 1.1707:    FUNDING ACCEPTED 
 
This ordinance authorizes and the Public Art Trust shall provide for the acceptance by 
the City of donations, grants or contributions to public art which might be approved 
from time to time by the City Council. 
 
This ordinance also authorizes the Council to accept donations with a designated 
purpose to commission works of public art to be placed on public property. The 
commissioning process shall follow the same procedures outlined in the 
ordinance for public art associated with capital expenditures by the City. 
 
(Adopted 9/18/2006 to become effective August 21, 2007, Edited 6/21/2022) 
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 The City Clerk shall properly alphabetize and/or re-number the ordinances as 
necessary in accordance with this amendment. 
 
 All ordinances or parts of ordinances inconsistent herewith are hereby deleted. 
 
 This ordinance shall take effect upon its passage. 
 
 
       APPROVED: 
 
 
       __________________________ 
       Deaglan McEachern, Mayor 
 
ADOPTED BY COUNCIL: 
 
 
_____________________________ 
Kelli L. Barnaby, City Clerk 
 



















 
 

Date: October 21, 2022 

To: Honorable Mayor McEachern and City Council Members 

From: Karen S. Conard, City Manager 

Re: City Manager’s Comments on City Council Agenda of October 24, 2022 
 

X .  P u b l i c  H e a r i n g s  a n d  V o t e s  o n  O r d i n a n c e s  a n d / o r  
R e s o l u t i o n s :  

A. First Reading of Ordinance Amending Chapter 1, Article IV – Commissions and 
Authorities, Section 1.412 – Public Art Review Committee: 

Attached please find a proposed ordinance amending Chapter 1, Article IV – Commissions and 
Authorities, Section 1.412 – Public Art Review Committee.  

I recommend that the City Council move to pass first reading, and schedule a public hearing 
and second reading at the November 14, 2022 City Council meeting. 

B. First Reading of Ordinance Amending Chapter 1, Article XVII – Funding of Public Art, 
Section 1.1704 – Exemption and Section 1.1707 – Funding Accepted: 

Attached please find a proposed ordinance amending Chapter 1, Article XVII – Funding of 
Public Art, Section 1.1704 – Exemption and Section 1.1707 – Funding Accepted. 

I recommend that the City Council move to pass first reading, and schedule a public hearing 
and second reading at the November 14, 2022 City Council meeting. 
 

C. Third and Final Reading of Ordinance of Amending Chapter 10, Article 5A, Section 
10.5A21B, Amend Map for Building Height Standards, Incentive Overlay Districts 
Sections 10.5A21.20 – Building Height Standards, Sections 10.5A21.21 and 10.5A21.22, 
Section 10.5A43.32 – Building and Story Heights, Section 10.1530 – Terms of General 
Applicability: 

Attached please find proposed amendments to various sections of Chapter 10, Zoning 
Ordinance. 

I recommend that the City Council move to pass the third and final reading, and adopt the 
Ordinance as presented. 



CM Comment 10_24_2022 
 

Page | 2  
 

D. Third and Final Reading of Ordinance Amending Chapter 1, Article IV, Section 1.414 – 
Commissions and Authorities: 

Attached please find proposed amendments to Chapter 1, Article IV, Section 1.414 – 
Commissions and Authorities. 

I recommend that the City Council move to pass third and final reading, and adopt the 
Ordinance as presented. 

X I .  C i t y  M a n a g e r ’ s  I t e m s  w h i c h  R e q u i r e  A c t i o n :  

1. Approval of Employment Contract with Assistant Fire Chief Gionet: 

Attached please find a memorandum from the City’s Labor Negotiator, Tom Closson, along 
with a proposed employment agreement with Assistant Fire Jason Chief Gionet. 

I recommend that the City Council move to approve the proposed agreement as presented. 

2. Approval of Employment Contract with Deputy Chief of Police Maloney: 

Attached please find a memorandum from the City’s Labor Negotiator, Tom Closson, along 
with a proposed employment agreement with Deputy Chief of Police Michael Maloney.  

I recommend that the City Council move to approve the proposed agreement as presented. 

3. Approval of Collective Bargaining Agreement with Portsmouth Supervisory and 
Management Alliance: 

Attached please find a memorandum from the City’s Labor Negotiator, Tom Closson, along 
with a proposed employment agreement with the Portsmouth Supervisory and Management 
Alliance. 

I recommend that the City Council move to approve the proposed agreement as presented. 

4. Approval of Collective Bargaining Agreement with Association of Portsmouth School 
Administrators: 

Attached please find a memorandum from the City’s Labor Negotiator, Tom Closson, along 
with a proposed employment agreement with the Association of Portsmouth School 
Administrators. 

I recommend that the City Council move to approve the proposed agreement as presented. 

5. Approval of Collective Bargaining Agreement with Portsmouth Association of Clerical 
Employees: 

Attached please find a memorandum from the City’s Labor Negotiator, Tom Closson, along 
with a proposed employment agreement with the Portsmouth Association of Clerical 
Employees. 

I recommend that the City Council move to approve the proposed agreement as presented. 
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6. Request for Public Hearing Regarding Bonding Authorization for Purchase of Fire 
Apparatus: 

The replacement of an aging fire engine is currently in the FY25 rolling stock schedule. 
Normally the borrowing resolution would be authorized in the year that the apparatus is 
needed. However, current production time to order and build the new apparatus is 24 months 
out due to multiple factors in supply and demand.  

Fire Chief McQuillen is requesting a borrowing authorization of up to $800,000 in November 
in order to sign a contract for the new fire engine to ensure the apparatus will be delivered in 
July of 2024, and keeps the replacement schedule on track. Additionally, the contract and order 
guarantees the price in today’s dollars avoiding the certain increases in costs that will be 
coming, including a 7% increase that would add an additional $53,000 to the cost of the vehicle 
if not order before the end of this calendar year. As payment of the apparatus is not due until 
delivery, borrowing of the funds would not take place until FY25, making the first payment of 
the bond due in FY26 as scheduled in the current projected debt schedule. 

I recommend that the City Council vote to hold a public hearing and vote for a borrowing 
authorization of up to Eight Hundred Thousand Dollars for the purchase of a new Fire 
Apparatus on November 14, 2022. 

7. Request for First Reading of Amendments to Chapters 12 and 15, the City’s Building 
Code Ordinances: 

The City’s building code ordinances were last amended in December of 2019. At that time, the 
City Council adopted amendments to our building code ordinances (Chapters 12 and 15) to 
reflect the current version of the State Building Code and to update our local amendments to 
those Codes.  

Local amendments to the State Building Code and local building code ordinances are permitted 
when they are stricter than the State Building Code. These local ordinances and amendments 
are necessary because they reflect the unique conditions and specific needs of individual 
communities. For example, local building code ordinances need to be consistent with other 
City ordinances (i.e., historic district, waterfront, demolition, public health and safety and 
hours of construction).  

Our existing building code ordinances primarily track the organizational structure of the State 
Building Codes they amend, resulting in 55 pages of ordinances in two separate Chapters as 
follows: 

• Chapter 12, Part I:    International Building Code (IBC), 2015  
• Chapter 12, Part II:   International Residential Code (IRC), 2015 
• Chapter 15, Part I:    International Plumbing Code (IPC), 2015 
• Chapter 15, Part II:   International Mechanical Code, (IMC), 2015 
• Chapter 15, Part III:  National Fuel Gas Code, 2015 
• Chapter 15, Part IV:  National Electrical Code, 2017 

http://cityofportsmouth.com/inspection/pdf/INTERNATIONAL-BUILDING-CODE-2006.pdf
http://cityofportsmouth.com/inspection/pdf/INTERNATIONAL-BUILD-RES-CODE-2006.pdf
http://cityofportsmouth.com/inspection/pdf/INTERNATIONAL-PLUMBING-CODE-2006.pdf
http://cityofportsmouth.com/inspection/pdf/INTERNATIONAL-PLUMBING-CODE-2006.pdf
http://cityofportsmouth.com/inspection/pdf/INTERNATIONAL-PLUMBING-CODE-2006.pdf
http://cityofportsmouth.com/inspection/pdf/INTERNATIONAL-PLUMBING-CODE-2006.pdf
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In July of 2022, the State of New Hampshire adopted by reference the 2018 version of the 
above referenced Codes and other national codes referenced within these Code (“State 
Building Code”). The adoption of these new Codes creates an opportunity for the City to update 
and revise our existing building code ordinances.   
The Inspection Department has received complaints from the public that the City’s existing 
building code ordinances are too long and are not user friendly. When the public cannot find 
local requirements and Code amendments, the building code ordinance is more difficult to 
administer. This is caused in part because our current ordinances track and amend different 
sections of the State Building Code that repeat the same language. Therefore, the Inspection 
Department recommends drafting a new building code ordinance that deletes repetitive 
language and combines Chapters 12 and 15 into one revised building code ordinance. 
This new ordinance would require a substantial rewrite of Chapters 12 and 15. It would delete 
Chapter 15 in its entirety and create one completely revised building ordinance in Chapter 12. 
Chapter 12, as rewritten, will be the new City Building Code which will adopt the current State 
Building Code and will also include our local requirements and deletions, modifications and 
amendments to the State Building Code, which are permitted when they are stricter than the 
State Building Code. 
The statute governing local amendments to the State Building Code will be amended as of 
January 1, 2023. The current statute requires only that local building code ordinances be filed 
with the State Building Code of Review (“Board”). The amended statute creates a very 
complicated process whereby all local building code amendments must be reviewed by the 
Board prior to passage in order to verify that the local requirements do not “conflict” with the 
current State Building Code. There is no definition of “conflict” in the amended statute, thus 
calling into question the ability of local municipalities to make any local requirements and 
amendments to the State Building Code.  

I therefore request that the Council vote to schedule first reading of the amended Chapter 12 
at its November 14, 2022 meeting. Of note, consistent with the City’s past practice, the 
Inspection Department will schedule a public information session on November 21, 2022. Prior 
to that informational public meeting, the City will establish a separate webpage that contains a 
copy of Chapter 12, as amended, and updated State Building Code information.  

I recommend that the City Council to schedule first reading of new City Building Codes 
(Chapter 12, as rewritten) for the November 14, 2022 City Council meeting. 

8. Request for First Reading of Amendments to Chapter 5, Article I – Section 5.101 and 
Chapter 5, Article IX – Fire Code: 

The City’s fire code ordinance was last amended in December of 2019. In July of 2022, the 
State of New Hampshire adopted the “State Fire Code”, which adopts by reference the Life 
Safety Code, NFPA 101, 2018 edition, and the Uniform Fire Code NFPA 1, 2018 edition.  
When the State Fire Code is updated, the Fire Department reviews and makes housekeeping 
amendments to Chapter 5. The City does not adopt any amendments to the State Fire Code. 
However, in addition to the adoption of the State Fire Code, the City also adopts the 
International Fire Code.  



CM Comment 10_24_2022 
 

Page | 5  
 

The Fire Department is recommending that the City amend Chapter 5 Article I – Section 5.101 
and Chapter 5, Article IX to adopt the current State Fire Code and the updated version of the 
International Fire Code, 2018 Edition.  The amendments are primarily housekeeping edits to 
reference the correct section of the International Fire Code, 2018 edition.  Some local 
amendments have been deleted as they are now included within the published codes and are 
no longer necessary.  Additionally, we have deleted the local amendments regarding solar 
installations as the State has amended these requirements within the State Fire Code. 

I therefore recommend that the Council vote to schedule first reading of the amendments to 
Chapter 5 Article I – Section 5.101 and Chapter 5, Article IX at its November 14, 2022 
meeting. Of note, consistent with the City’s past practice, the Fire Department will schedule a 
public information session on code updates on November 21, 2022. Prior to that informational 
public meeting, the City will establish a separate webpage that contains a copy of Chapter 5, 
as amended, and updated State Fire Code and International Fire Code information. 

I recommend that the City Council move to schedule first reading of amendments to Chapter 
5 for the November 14, 2022 City Council meeting. 

9. Request for First Reading of Amendments to Chapter 1, Article IV, Section 1.408 - 
Currently titled Cable Television and Communications Commission: 

The Cable Commission requests that the City Council hold a first reading for a proposed 
change to Chapter 1, Article IV, Section 1.408 currently titled Cable Television and 
Communications Commission. The Commission proposes changes to their title and powers to 
broaden their responsibility beyond cable television and to include broadband internet services 
via any physical transport method (including both physical cabling and over-the-air delivery 
such as cellular). See attached proposed ordinance changes. 

The Commission developed these proposed changes over the course of several meetings this 
year. The Cable Commission referred these proposed changes to the Governance Committee 
for review and input; the Governance Committee supported the Commission’s desire to 
broaden their powers. Deputy City Manager/Deputy City Attorney Suzanne Woodland 
provides staff support for the Commission and has worked with them to develop these 
proposed changes. She will be available if there are questions this evening, along with a 
member of the Cable Commission. 

I recommend that the City Council move to schedule first reading on these proposed changes 
to Chapter 1, Article IV, Section 1.408 at the City Council meeting of November 14, 2022. 
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X I I .  C o n s e n t  A g e n d a :  

A. Projecting Sign Request – 100 Market Street: 

Permission is being sought to install a projecting sign at 100 Market Street that extends over 
the public right of way, as follows: 

Sign dimensions: 22” x 32” diameter  
Sign area: 4.8 sq. ft. 
 
The proposed sign complies with zoning requirements. If a license is granted by the City 
Council, no other municipal approvals are needed. Therefore, I recommend approval of a 
revocable municipal license, subject to the following conditions: 

1) The license shall be approved by the Legal Department as to content and form; 
2) Any removal or relocation of the sign, for any reason, shall be done at no cost to the 

City; and  
3) Any disturbance of a sidewalk, street or other public infrastructure resulting from the 

installation, relocation or removal of the signs, for any reason, shall be restored at no 
cost to the City and shall be subject to review and acceptance by the Department of 
Public Works. 

B. Projecting Sign Request – 205 Market Street: 

Permission is being sought to install a projecting sign at 205 Market Street that extends over 
the public right of way, as follows: 

Sign dimensions: 38” diameter & 38” x 10.25”  
Sign area: 10.5 sq. ft. 
 
The proposed sign complies with zoning requirements. If a license is granted by the City 
Council, no other municipal approvals are needed. Therefore, I recommend approval of a 
revocable municipal license, subject to the following conditions: 

1) The license shall be approved by the Legal Department as to content and form; 
2) Any removal or relocation of the sign, for any reason, shall be done at no cost to the 

City; and 
3) Any disturbance of a sidewalk, street or other public infrastructure resulting from the 

installation, relocation or removal of the signs, for any reason, shall be restored at no 
cost to the City and shall be subject to review and acceptance by the Department of 
Public Works. 
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X V I .  A p p r o v a l  o f  G r a n t s / D o n a t i o n s :  

A. Acceptance of Donation to the Cemeteries from Valerie Cunningham - $20: 

The City received a donation to the cemeteries from Valerie Cunningham in the amount of $20 
in memory of Esther Whipple Mullinaux. Attached please find the City’s Gift and Donation 
Submission form in regards to this donation. 

I recommend that the City Council move to approve and accept the donation as presented. 

B. Acceptance of Donation to the Cemeteries from Karen McDonnell - $150: 

The City received a donation to the cemeteries from Karen McDonnell in the amount of 
$150. Attached please find the City’s Gift and Donation Submission form in regards to this 
donation. 

I recommend that the City Council move to approve and accept the donation as presented. 

C. NH State Library Moose Plate Conservation Grant - $9,682: 

The Finance Department is pleased to announce that the City of Portsmouth has been awarded 
one of the FY2022/2023 Moose License Plate Conservation Grants from the New Hampshire 
State Library in the amount of $9,682 for the conservation project Preservation, Microfilming 
and Digitalization of five historic Portsmouth Financial Documents dated 1881-1888. These 
monies will help preserve legally required and historically significant documents held by the 
Finance Department that initially were intended to be financed through the City’s Capital 
Improvement Program. 
 
The New Hampshire State Library’s (NHSL) FY2022/2023 Conservation License Plate Grant 
Program is designed to help municipalities as well as other public organizations preserve their 
historic documents. The NHSL Grant awards up to $10,000 to applicants to conserve publicly 
owned documents. 
 
The program aims to aid in the preservation of New Hampshire’s historic manuscripts as well 
as increase their availability to the public. The grant requires that these documents not only be 
professionally preserved but also scanned to preservation microfilm as well as digitized. 
 
This is the sixth Moose License Plate Conservation grant the City has been awarded, for a total 
of $55,788. Last Fiscal Year, the City was awarded a grant for $9,150 to preserve two historic 
documents dated 1800-1899. The Finance Department is grateful to have been awarded this 
grant which will aid in both increasing resident access to historic city documents as well as 
helping to offset capital dollars needed to complete this required work.   
 
I recommend that the City Council move to approve and accept the grant from the New 
Hampshire State Library in the amount of $9,682 as presented. 
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D. Acceptance of Donation to the Fire Department - $300: 

The Fire Department received a donation in memory of Vernon Boardman from Nancy Pearson 
on behalf of the Boardman Family in the amount of $300. Attached please find the City’s Gift 
and Donation Submission form in regards to this donation. 

This check is in memory of Vernon Boardman, who relied on the services of the Portsmouth 
Professional Firefighters. His family suggested the extra funds raised online for his memorial 
bench be gifted this way. 

I recommend that the City Council move to approve and accept the donation as presented. 

E. Acceptance of Housing Navigator Grant - $250,000: 

Attached please find an award letter from the Steering Committee for the InvestNH Municipal 
Planning & Zoning Grant Program in the amount of $250,000. The purpose of this grant is to 
assist municipalities in hiring local staff dedicated to increasing housing opportunities through 
community engagement and coordination of regulatory change. A memorandum from the 
City’s Planning Director, Beverly Mesa-Zendt, is also attached.  

I recommend that the City Council vote to accept the InvestNH Navigator Grant funding and 
authorize staff to enter into a formal grant agreement.  

X V I I .  C i t y  M a n a g e r ’ s  I n f o r m a t i o n a l  I t e m s :  

1. McIntyre Update: 

I will provide a verbal update on the McIntyre Redevelopment Project at this evening’s 
meeting. 

2. Household Hazardous Waste Collection Day: 

Attached please find a press release announcing Household Hazardous Waste Collection Day 
on November 12th. 

3. Report Back Regarding Worth Lot Agreement: 

At this evening’s meeting, I will provide a report back on the Worth Lot Agreement, as 
requested by the City Council on September 19th. 



To: 

From: 
Re: 

Date: 

THOMAS M. CLOSSON 
AT TORNEY AT LAW PLLC

3 79 Amherst Street, Suite #2 
PMB 231 

Nashua, New Hampshire 03063 
603-759-6614

thomas.closson@nhlaborlaw.com 

City Manager Conard, Mayor McEachem, and Members of the 
Portsmouth City Council 
Tom Closson 
Proposed Employment Agreement with incoming Assistant Fire Chief 
Jason M. Gionet 
September 27, 2022 

Attached for your consideration is a proposed three (3) year Employment 
Agreement between the Portsmouth Fire Commission and Assistant Fire Chief 
Jason M. Gionet. This Employment Agreement provides for an initial annual 
salary of one hundred eighteen thousand two hundred eighty dollars and thirty-six 
cents ($118,280.36). Effective July 1, 2023 and July 1, 2024, this initial annual 
salary will receive the same COLA as is negotiated between the City and the 
Portsmouth Professional Management Alliance ("PMA"). All other benefits will 
follow the PMA contract. 

The other provisions and format of this Employment Agreement are consistent 
with the template that the City uses for positions at this level. 

The Fire Commission has approved this Employment Agreement, and I am pleased 
to recommend it to you for your approval. 



EMPLOYMENT AGREEMENT 

I. Preamble

This Agreement is entered into between the Fire Commission, City of Portsmouth, 
New Hampshire ("Commission") and Jason M. Gionet ("Employee"). This 
Agreement is null and void unless approved by the Portsmouth City Council. 

2. Employment, Term, And Domicile Requirement

The Commission agrees to employ the Employee and the Employee agrees to accept 
employment in the position of Assistant Fire Chief for the City of Portsmouth ("City") 
for a three (3) year term commencing on September 1, 2022 and ending on August 31, 
2025. The Commission and the Employee acknowledge that this is a full-time, year­
round position including extensive obligations in the evenings and on weekends. The 
Employee agrees to devote his professional effo1is to the successful fulfillment of his 
responsibilities to the Commission and the City. 

The Employee agrees to maintain a domicile within fifteen (15) miles of Portsmouth's 
Central Fire Station throughout the term of this Agreement. The Employee's failure to 
comply with this requirement may, at the sole option of the Commission, be 
considered grounds for termination for cause, as per the provisions of Section 5 below. 

3. Salary

Effective September 1, 2022, the Employee will be placed on Grade 23, Step E of the 
City of Portsmouth Non-Union Salary Schedule, resulting in a starting salary which is 
one hundred eighteen thousand two hundred eighty dollars and thirty-six cents 

($118,280.36) per annum, payable in no fewer than twenty-six installments and 
subject to such deductions as may be authorized by the Employee or as may be 
required by law. This starting salary already includes a 2.05% COLA for 2022-2023. 
If the Pmismouth Professional Management Association ("PMA") negotiates a COLA 
increase that exceeds 2.05% for 2022-2023, the Employee will be entitled to an 
additional increase to base salary that is equal to the difference between 2.05% and the 
COLA increase negotiated by PMA. Thereafter, the Employee will continue to 

receive salary step increases consistent with existing City policy. Effective July· 1, 
2023 and July 1, 2024 the Employee will also be entitled to the ·same COLAs as those 
set forth in the collective bargaining agreement between the City and PMA. Except as 
expressly described herein, the Employee shall not be entitled to any other salary 
enhancements. 

4. Certification

This Section is not applicable to the Assistant Fire Chief position. 
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5. Termination for Cause

This Agreement may be terminated by the Commission at any time for cause, i.e., 
failure on the part of the Employee to comply with any term or condition of this 
Agreement, the laws, rules and regulations of the State of New Hampshire, or the 
rules and regulations of the Commission, or the City; or malfeasance, misfeasance, 
nonfeasance, or insubordination in carrying out the responsibilities of the position as 
specified in the Municipal Charter of the City or as directed by the Commission. 

Termination for Cause shall take place only following written notification specifying 
the reasons for termination. Unless the Employee submits to the Commission, within 
twenty (20) days of receipt of such notification, a written request for a hearing before 
the Commission, the Agreement shall be considered terminated as of the date which 
falls thirty (30) days after the Employee's receipt of notification. If the Employee 
requests a hearing, the Commission shall hold this hearing within twenty (20) days 
after receipt of such request. The Commission shall render a written decision to the 
Employee within ten (10) days of the hearing. In the event of a Termination for 
Cause, the Employee shall receive no severance and no further compensation beyond 
the last day worked. 

6. Termination with Severance Payment

If at any time the Commission in its discretion shall so determine, the Commission 
may, without cause and with or without prior notice, relieve the Employee of his 
duties under this Agreement. In such event, the Employee shall be entitled to 
severance benefits. Such severance benefits shall be six (6) month's salary or the 
balance of the Agreement, whichever is less. As is set fo1ih above in Section 5, if the 
termination is for cause, the Employee shall not be entitled to severance benefits. 
Severance benefits shall not be paid upon the voluntary resignation of the Employee. 

7. Termination by Mutual Consent/Voluntary Resignation

This Agreement may be terminated at any time by mutual consent of the Commission 
and the Employee or by voluntary resignation of the Employee. In the event the 
Employee voluntarily resigns before the expiration of the term of this Agreement or 
any renewal thereof, the Employee shall give the Commission thirty (30) days written 
notice in advance of such resignation. In the event of voluntary resignation, the 
Employee shall not be eligible for severance benefits. 

8. Severance Constitutes Release

The acceptance by the Employee of the severance benefits provided under this 
Agreement shall constitute a full and complete release of any other rights, claims, or 
causes of action whether in law, equity or otherwise, that the Employee may have 
against the Commission, the City, and the employees, elected or appointed officials, 
officers, agents, representatives, and attorneys of such entities. 
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9. Benefits

Except as otherwise provided herein, the Employee's fringe benefits will be 
established by the collective bargaining agreement currently in place between the 
City and PMA. The exceptions will be described in detail in Section 10 below. 

I 0. Exception to Benefits in Section 9 

In lieu of or in addition to the benefits identified in Section 9 above, the Employee 
will also be entitled to the following: 

a. The Assistant Fire Chief will be provided with a suitable automobile for use in the
performance of his duties under this Agreement. Recognizing that the Assistant
Fire Chief is on-call at all times it is understood that the automobile may also be
used for personal business.

b. Subject to budgetary constraints, the City agrees to cover the cost of tuition and
textbooks for courses and/or other classes that would provide for improved job
perfo1mance as part of a career development program Prior approval by the
Commission of any courses is required. If the Employee fails to successfully
complete the course and/or class with a final passing grade, he will be required to
reimburse the City for the entire cost of tuition and textbooks.

AGREED: The parties below acknowledge that this Agreement is subject to the 
approval of the Portsmouth City Council without which approva] this Agreement is 
without force and effect. 

For the Commission/Board: Employee: 

Date: 

Date: 

Approved by the Po1ismouth City Council: 

Ce1tified by the City Clerk 
City Clerk 
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To: 

From: 
Re: 

Date: 

THOMAS M. CLOSSON 
AT TORNEY AT LAWPLLC 

379 Amherst Street, Suite #2 
PMB 231 

Nashua, New Hampshire 03063 

603-759-6614

thomas.closson@nhlaborlaw.com 

City Manager Conard, Mayor McEachem, and Members of the City 
Council 
Tom Closson 
Proposed Employment Agreement with incoming Deputy Chief of 
Police Michael Maloney 
September 26, 2022 

Attached for your consideration is a proposed 4-year employment agreement with 
incoming Deputy Chief of Police Michael Maloney. The Police Commission has 
approved this Employment Agreement. 

The Employment Agreement calls for an initial annual salary of $135,261 .54, with 
subsequent annual salary increases of2 .75%. Deputy Chief Maloney will also be 
entitled to COLAs consistent with the City's standard calculation of the rolling 10 
year average of the CPI-U, between 2% and 5%. 

The Employment Agreement also outlines Deputy ChiefMaloney's benefits, 
which are in accordance with the benefits provided to other City employees under 
either the current collective bargaining agreement with the Portsmouth 
Professional Management Association or the Portsmouth Police Ranking Officers 
Association. 

The Police Commission has approved this Employment Agreement, and I am 
pleased to recommend it to you for your approval. 



EMPLOYMENT AGREEMENT 

1. Preamble

This Agreement is entered into between the Police Commission, City of Portsmouth,
New Hampshire (hereinafter called "Commission") and Michael Maloney (hereinafter
called "Employee"). This Agreement is null and void unless approved by the
Portsmouth City Council.

2. Term

The Commission agrees to employ the Employee and the Employee agrees to accept
employment in the position of Deputy Chief of Police of the City of Portsmouth, New
Hampshire for a term commencing on the date that this Agreement is approved by the
Portsmouth City Council and ending on June 30, 2026. The parties may, by written
agreement executed by both parties and approved by the Portsmouth City Council,
agree to extend the term of this Agreement. The Commission arid the Employee
acknowledge that this is a full-time, year-round position including extensive
obligations in the evenings and on weekends. The Employee agrees to devote his
professional efforts to the successful fulfillment of the responsibilities of Deputy Chief
of Police as described by New Hampshire Statute and the rules and regulations of the
Portsmouth Police Department.

3. Salary

Commencing on the date that this Agreement is approved by the Portsmouth City
Council, the Employee will receive a salary of $135,261.54 subject to such deductions
as may be authorized by the Employee and/or as may be required by law. Thereafter,
commencing July 1st of each contract year, the Employee will receive annual salary
increases of 2.75%. Except as expressly described herein, the Employee shall not be
entitled to any other salary enhancements. Effective July 1st of 2023, 2024, and 2025,
a COLA to the Employee's base salary shall be computed which shall not be less than
2% nor more than 5%. The COLA shall be determined by taking the 10-year average
of the CPI-U for the Boston-Cambridge- Newton-MA-NH all items index as
computed by the Bureau of Labor Statistics of the US Department of Labor for the
most recent 10 calendar years preceding the July 1 adjustment. BLS' s calendar year
for this index is November through November, it is not published on a December to
December basis. The reference base is 1982-1983 equals 100 until BLS updates the
reference base at which time the parties agree to-adopt the official reference base as
used by BLS.

4. Certification

During the term of this Agreement, the Employee will be required to maintain
certification as a full-time police officer as required by the New Hampshire Police
Standards and Training Council.



5. Termination for Cause

This Agreement may be terminated by the Commission at any time for cause, i.e., 
failure on the part of the Employee to comply with any term or condition of this 
Agreement, the laws, rules and regulations of the State of New Hampshire, or the 
rules and regulations of the Commission, or the City of Portsmouth; or malfeasance, 
misfeasance, nonfeasance, or insubordination in carrying out the responsibilities of 
the position. 

Termination for cause shall take place only following written notification specifying 
the reasons for termination. Unless the Employee submits to the Commission, within 
twenty (20) days of receipt of such notification, a written request for a hearing before 
the Commission, the Agreement shall be considered terminated as of the date which 
falls thirty (30) days after the Employee's receipt of notification. If the Employee 
requests a hearing, the Commission shall hold this hearing within twenty (20) days 
after receipt of such request. The Commission shall render a written decision to the 
Employee within ten (10) days of the hearing. In the event of a termination for cause, 
the Employee shall receive no severance and no further compensation beyond the last 
day worked. 

6. Termination with Severance Pavment or Reassignment

If at any time the Commission in its discretion shall so determine, the Commission 
may, without cause and with or without prior notice, relieve the Employee of his 
duties under this Agreement. In such event, the Employee shall be entitled to 
severance benefits. Such severance benefits shall be equal to twelve (12) months' 
salary or the balance of the salary remaining under the term of the Agreement, 
whichever amount is less. As set forth above in Section 5, if the termination is for
cause, the Employee shall not be entitled to severance benefits. Severance benefits 
shall not be paid upon the voluntary resignation of the Employee. 

In the event that the position of Deputy Police Chiefis eliminated, or if the 
Employee's employment as Deputy Chief of Police is terminated for reasons other 
than for cause or voluntary resignation, in lieu of receiving any severance benefits, 
the Employee may opt for reassignment to another position in the Portsmouth Police 
Department, such position to be selected by the Chief of Police at his/her sole 
discretion, provided that the Employee will also be returned to the level of 
compensation and benefits he was earning immediately prior to the execution of this 
contract. 

7. Termination bv Mutual ConsentNoluntary Resignation

This Agreement may be terminated at any time by mutual consent of the Commission 
and the Employee or by voluntary resignation of the Employee. In-the event the 
Employee voluntarily resigns before the expiration of the term of this Agreement or 
any renewal thereof, the Employee shall give the Commission thirty (30) days written 
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notice in advance of such resignation. In the event of voluntary resignation, the 
Employee shall not be eligible for severance benefits. 

8. Severance Constitutes Release

The acceptance by the Employee of the severance benefits provided under this 
Agreement shall constitute a full and complete release of any other rights, claims, or 
causes of action whether in law, equity or otherwise, that the Employee may have 
against the Commission, the City of Portsmouth, and the employees, elected or 
appointed officials, officers, agents, representatives, and attorneys of such entities. 

9. Benefits

Except as otherwise provided herein, the Employee's fringe benefits shall be 
established by the collective bargaining agreement currently in place between the 
City of Portsmouth and the Professional Management Association ("the PMA 
CBA"). The exceptions shall be described in detail in Section 10 below. 

10. Exception to Benefits in Section 9

In lieu of or in addition to the compensation enumerated in Section 9, the Employee 
shall also be entitled to the following: 

a. The Employee will maintain the following fringe benefits consistent with the
terms of the Portsmouth Police Ranking Officers CBA and not the PMA
CBA: workers' compensation insurance; liability insurance; and the
Employee's level of clothing allowance, education stipend, annual accrual
and personal day accrual as of the date of this Agreement.

b. The Employee will maintain the paid leave that he has currently accrued.
With respect to his accrued annual leave, beginning on January 1, 2023, the
Employee will be required to comply with the cap for annual accrual included
in the PMA CBA.

c. The Employee shall be provided with a suitable automobile for use in the ·
performance of his duties under this Agreement. Recognizing that the Deputy
Chief of Police is on-call at all times, it is understood that the automobile may

also be used for personal business.

d. Subject to budgetary constraints, the City agrees to cover the cost of tuition
and textbooks for courses and/or other classes that would provide for
improved job performance as part of a career development program. Prior

approval by the Commission of all courses is required. If the Employee fails
to successfully complete the course and/or class with a final passing grade, he
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will be required to reimburse the City for the entire cost of tuition and 
textbooks. 

e. The City recognizes that certain expenses of a non-personal and generally
job-related nature will be incurred by Employee, and hereby agrees to
reimburse or to pay said general expenses upon receipt of duly executed
expense vouchers, receipts, statements, or personal affidavits, subject to
budgetary authorization to be approved by the Commission as an element of
the annual Department budget.

f. The City hereby agrees to pay, within budgetary constraints and subject to the
prior approval of the Commission, the professional dues and subscriptions of
the Employee necessary for his continuation and full participation in national,
regional, state and local associations and organizations,_necessary and
desirable for his continued professional participation, growth and
advancement.

AGREED: The parties below acknowledge that this Agreement is subject to the 
approval of the Portsmouth City Council without which approval this Agreement is 
without force and effect. 

For The Commission 

Date 

Date 

Date 

Employee 

Date 
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Approved By The City Council 

Date 

Certified By The City Clerk 

Date 
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To: 

From: 
Re: 

Date: 

THOMAS M. CLOSSON 
AT TORNEY AT LAWPLLC 

379 Amherst Street, Suite #2 

PMB 231 

Nashua, New Hampshire 03063 

603-759-6614

thomas.closson@nhlaborlaw.com 

City Manager Conard, Mayor McEachem, and Members of the City 
Council 
Tom Closson 
Tentative Agreement with the Portsmouth Supervisory and 
Management Alliance 
September 26, 2022 

Attached for your consideration is a proposed 3-year collective bargaining 
agreement with the Portsmouth Supervisory and Management Alliance ("the 
Union"). The Union has already voted to ratify this tentative agreement. 

In addition to a handful of relatively minor language changes and/or corrections, 
this tentative agreement includes the following material terms: 

- An increase of 4% to base wages, effective July 1, 2022;
- An additional COLA of 2.05% (based on the rolling 10-year CPI-U average)

effective July 1, 2022;
- A base wage increase tied to the rolling 10-year CPI-U average, with a floor

of 3% and a ceiling of 5%, effective July 1, 2023;
- A base wage increase tied to the rolling 10-year CPI-U average, with a floor

of 2% and a ceiling of 5%, effective July 1, 2024;
- An increase in the weekly on-call stipend from $175 to $225;
- Movement of certain positions to the Portsmouth Professional Management

Association bargaining unit;
- Addition of Juneteenth as a holiday;
- An expansion of the City's discretion in placing new employees on the wage

scale;
- A clarification and improvement of worker's compensation and course

reimbursement language;
- Annual increases to longevity steps consistent with the rolling 10-year CPI­

U average; and

1 



- Creation of a joint labor/management committee to study the possible
creation of a "single bucket" paid time off program, in lieu of the current
vacation leave/sick leave/personal leave/etc. program.

Exhibit 1 is a summary of the tentative agreement. Exhibit 2 is a costing analysis 
prepared by Roberta Orsini, Operations Manager for the Department of Public 
Works. Exhibit 3 is a red-lined copy of the resulting collective bargaining 
agreement. 

I am pleased to recommend this tentative agreement to you. 
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CITY OF PORTSMOUTH 
And 

PORTSMOUTH SUPERVISORY MANAGEMENT ALLIANCE 

CITY'S PACKAGE PROPOSAL FOR, 
AUGUST 29, 20221

CBASECTION PROPOSED CHANGE I 
·-···-....... 

,.,. ____ � Throughout Eliminate _gender specific language. 

Section I-C 
(Recognition) 

·- --
Section II-D
(Employment and
r 7mination) 

Section II-D 
(Employment and 
Termination) 

Section III-C2 (Leave 
of Absence) 

,.,_ ........... _ .. ,., 

Move these positions to PMA effective July 1, 2022: 
Assistant Recreation Director; 
Senior Services Supervisor (Senior Services Coordinator); Recreation 
Supervisor I (Recreation Supervisor); and Recreation Supervisor II 
(Spinnaker Point Supervisor). 

''All new lobs and vacancies Change language to the following: 
with.in. tlte barg_aining unit will be emailedto all sta[fandvosted[or 
at least seven C7l dap_s on the Cit�'s website be(pre bein/1_ filled.All 
internal candidates mav fi/Jplp and will be i�ierviewed.,, 

. .  

Add the. followfog: "Th.e Citf will have discretion to hire new 
em!d,lo't_ees1 including_ part-time emvloyeesi at the Ste1.2: commensurate 
with their prior relevant �perienc.e,. as determined by the City." 

---
Change language to the following: 
t'ln case o[_accidentaleersonal in[ur't!.. to an11 emplovee arising out of 
anr accident in the course o[_their emvlo11�ent1 the Citl!.. will11.av.. to 
tiie empJ011.ee the di[(§rence be(ween the amount received/jom the 
insurance carrie,; and the emplO'l!:ee's regular ia11. EmzJlOJ!_ees will 
see the deduction 0.£11,aiJment on.their papstub as 'Worker's 
Com[!_ensation. 'In no event will such vap__ment hv the Cit11 exceed 

Jiftp�two :{52) weeks.'� 
- ·-

1 This is a package proposal meaning that if the Union rejects or modifies any single proposal, 
the entire package proposal will be considered rejected. 
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Section IV-A (Pay 
Increases, Longevity, 
Medical Insurance) -
A(COLA 
Adjustment) 

Section IV-A (Pay 
Increases, Longevity, 
Medical Insurance)-
A(COLA 
Adjustment) 

Section IV-C (Pay 
Increases, Longevity, 
Medical Insurance) 

Section IV-F (Pay 
Increases, Longevity, 
Medical Insurance) 

Section IV-F (Pay 
Increases, Longevity, 
Medical Insurance) 

Section IV-F (Pay 
Increases, Longevity, 
Medical Insurance) 

Section IV-H (Pay 
Increases, Longevity, 
Medical Insurance) 

Section IV-N (Pay 
Increases, Longevity, 
Medical Insurance) 

-•M""' 

... 

2.05% increase (based on existing IO-year rolling COLA calculation) 
plus an additional 4% increase, effective July 1, 2022. 
attached chart. 

See the 

Existing 10-year roJling COLA calculation with 3 % f]oQ_r effective 
July 1, 2023. 

Existing I 0-year rolling COLA calculation wUh 2% floor effective 
July 1, 2024. 

Increase DPW weekly on-callstipend from $175 to $225. 

Add AB 15 plan as an additional health insurance option. 

Delete "Cadillac Tax" language. 

Change health insurance opt-out stipend to $500.00 per quarter. 
.. _ .... ______

• ..-...:.ii.,;,.,;.. 

· Increase longevity payments by existing IO-year rolling COLA
calculation in each year of the contract.

· ....... __ ....,_. 

Add the following lariguage: "Tlie Citv agrees to provide tuition
reimbursement .to ,members <>[the barging uni( who complete courses
relating to _their current i ob responsibilities or as part of_ an a{!Jl}'oved

, career develoe,ment erog_ram. .Courses must be a1212.roved in advance 
bl!. the DepartmentHeadand thelluman Resources Department. 
Ag pro.val o [_ co_urses will be d_eiJende�t on consideration o{_the 
relevancv ofthe course to the, emvfQ.vee's current fob res11onsibilities;,,.
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I 

Section IV-O (Pay 
Increases, Longevity, 
Medical Insurance) 

··---··. 

the number o{_emplo�ees ap.y_lv_ing @r the benefit
1 

and the [_umls
available. Reimbursement [or such courses will not exceed{J,-f!een 
Jumtlred dollars (_$11500.00lper ettzplopeel per fiscal rear, with the 
total amountf2aid under this provision [pr the entire bargaining unit 
not to ex,ceedthe amounth.udgeted bithe Citi'• ·once a course has 
been app.roved1 

-the emploi!_eewill be reimbursed _u{j_on presentation 
o{_written proot.o(s�tis{actorg completion o{the course to the 
Human Resources Department. An11 bargainin/1 unit member who 
receives this henef_it must continue satisffl,ctor,p emplo}!;meniwith the 

.. . • . . . . · - .. . . . . . . 

CitJ.i[pr at least one (,12 year a[Jer receiving reimbursement _ J[_a
bargaining unit member leaves emiJJoj}tnent with the Cit1, rzrior to
expiration o{_this one (J.l J:,earveriod, the emploJ!_ee agrees to repav a,
tJro-rated,rzortiono{_t!tis tuition re}mbursement to the Ci.tg."

. . 

Implement PMA Step schedule. See the attached chart. 

...... �, 

Section VI-A3 Allow properly requested and approved sick leave to count toward 
(Hours of Work and hours worked for purposes of calculating overtime. 

::ertime) 
.. ----· 

Section VII (Sick Adopt PMA sick pay provisions. 
Leave) 

Section VII (Sick Adopt PMA sick pay payback provision. 
Leave) 

-- -. 

Section VII-D (Sick Add "For employees hfred prior to· July 1, 1996 ... " 
Leave-Payout) 

-----" -. .......... ,,. .... _ .. 

Section VIII Add Juneteenth as a paid holiday. 
(Holidays) 

· -

Miscellaneous · Eliminate waiting- period for the use ofleave time.
--

Miscellaneous = The City and the Union agree to create a joint labor management
committee, comprised of an equal number of representatives from the

---� -·----
.... 

Cit_and the Union, for the purpose of discussing possible transition to
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a "Paid Time Off s·ystem11 (in lieu of the current sick leave/vacation ··-7 
leave/personal leave/etc. system). This committee will be charged 
with considering the pros/cons of such transition and presenting 
relevant written findings to both City leadership and Union leadership. 
The committee's findings will not be binding on either the City or the 
Union but will be considered in the parties' bargaining for a successor 
CBA. 
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CITY OF PORTSMOUTH 

Sl/l'ERVISORY MANAGEMENT ALLIANCE 
2022-2023 SALARY SCHEDULE 

5% 5% 5% 5% l'Yo 1.75% 2% 
Hire• 12 Mo 12-24 Mo 24-36Mo 36 -48 Mo 48-60 Mo 7.5 years IOyCArs 15 years 

GMDE POSITION STEP A STEPB STEPC .STEP D S'J'EPE STF.P r, STEPG STEPH 

12 Lead Mechanic Annual $59,651.85 562,634.44 $65,766.17 569,054.47 S72,!i07.l0 $73,232.27 $74,513.83 $76,004.11 
Parking Enforcement Supervisor Ri-Wcckly $2,2Y4.30 $2,409.02 $2,529.47 $2,655.94 .$2,788.74 $2,816.63 $2,865.92 $2,923.24 
Pool Supervisor Hourly $28.68 .$30.11 $31.62 $33.20 $3(86 SJS.21 $35.82 $36.54 
Puking forcm1111 J 5.00% 5.00% 5.00% 5.00% 1.00% 1.76% 2.00% 

13 Water Foreman I Annual $62,581.11 $65,710.16 $68,995.61 $72,445.45 $76,067.72 .J76,828.40 $78,172.90 $79,736.36 
Sewer Foreman I Bi-Weekly $2,406.97 $2,527.31 $2,653.68 $2,786.36 $2,925.68 $2,954.94 $3,006.65 $3,066.78 
Highway Foreman I Hourly $30.09 $31.S9 $33.17 $34.&3 $36.57 $36.94 $37.SR $38.33 
Facilities Farcnwn 5.00% 5.00% 5.00% 5,00% 1.00% 1.75% 2.00% 

Asst. Chief Plant Operator 
Water Meter Billing .Foreman I 
Construclioi> Projecr Coordinator 
Pre.,con Parle Foreman I 
Parkins Garage Foreman I 
Tree Sup..-visor/Arborist 
Utility Inspection Maintenance F oremon 

14 Equipment Mechanic Foreman II Annual 565,676,34 568,960.16 $72,408.16 $76,028.57 $79,830.00 $80,628.30 S82,0J9.30 583,680.08 
Parks & Greenery F oremllll JI DI-Weekly $2,526.01 52,652.31 $2,784.93 $2,924.J& $3,070.38 $3,101.09 $3,155.36 SJ,218.46 
Treatment Opcrati1>ns Foreman Hourly $31.58 $33.15 $34.81 $36.SS $38,38 .$38.76 $39.44 $40.2 3 

5.00% 5.00% 5.00% 5.00% 1.('0% 1.75% 2.00% 

15 General Foreman Annual S68,9J3,68 572,380.36 $75,999.38 579,799.35 $83,789.32 $84,627.21 $86,l08.19 $87,830.35 
Construction Te-ch. Supervisor Bi'Weekly $2,651.30 S2,783.86 $2,923.05 $3,069.21 SJ,222.61 53,254.89 $3,311.85 $3,378.09 

Hourly $33.14 $34.80 $36.54 $38.37 $40,28 $40.69 $41.40 $42.23 
5.00% 5.00% 5,00% 5.00% 1.00% 1.75% 2.00% 

16 Chief Pion! Operator Annual $72,353.06 $75,970.71 $79,769.25 $83,7!17.71 SR?,945,60 $88,825.05 $�0,379.49 S92,187.08 
Non-Exempt Bi-Weekly $2,782.81 $2,921.95 $3,068.05 $3,221.45 $3,382.52 $3,416.35 $3,476.13 $3,545.66 

Hourly $34.79 $36,S2 $38,35 $40,27 $42.28 $42.70 $43.45 $44.32 
5.00% 5.00% 5.00% 5.00% 1.00% 1.75% 2.00¾ 

17 Annual $75,970.71 579,769.24 583,757.71 $87,945.59 S92,34l,8? $93,266.30 $94,898.46 S96,796,43 
Bi-Weekly $2,921.95 $3,068.05 $3,221.45 $3,382.52 S3,5S1.6S $3,587.17 $3,649.94 $3,722.94 
Hourly $36.52 $38.JS $40.27 $42.28 $44.40 $44,84 $45.62 S46.S4 

5.00% 5.00% 5.00% 5.00% 1.00% 1.75% 2.00% 

18 Chief Plant Operator Annnal. $79,384.65 $83,353.88 S87,521..57 $91,897.65 $96,492.53 $97,457.46 $99,162.96 SJOI,146,22 
Extmpt Bi-Weekly $3,053.26 $3,205.92 SJ,366.21 $3,534.52 $3,711.2S $3,748.36 $3,813.96 SJ,890.24 

5.00% 5.00% 5.00"/o 5.00% 1,00% 1.75% '2.00% 



SUPERVISORY MANAGEMENT ALLIANCE 
PROPOSED SALARIES/STEPS 

FY23 through FY25 

FY23 FY23 FY23 

4¾ Salary Adj. 
2.05%COLA STEPS 

FY24 3¾ COLA PLUS FY25 
2¾COLA 

PLUS STEPS 

YEARS OF SERVICE·
·· -··· · ···• · ·--············· · TsuDGETED , BUDGETED. ' YEAR oNe··, ··· P��J��:- • YEARTWO '.··-YEAR 'iwo YEAR THREE i YEAR THREi. 

EMPLOYEE ' DATE OF HIRE • (as of 8/29/22) PREVIOUS UPGRADE , Grade' STEPS 1 SALARY . STEPS SALARY STEPS SALARY STEPS : SALA.RY 
i�XTER,CHARLES _____ T. 7/25/2016- faYears, 1 Months 11/15/2021 i 14 : 

_; ... _, __ , 
�-.:·==----- ·' 4.5D£7.SE 73,875 82,224.90 I F ' 84,708.09 

BEEVERS.JASON I 9/17/20□7-f 14 Years, 11 Months I I .1 
12/28/2021 

73,644 
57,610 GA/68 61,14t· 68/GC 

s2.12s.4s I H 
66,os9.li I .GC/60 BELL, JEFF I S/20/2016 i _ 6 Years,_o Months

BOISVERT PHILUP l 11/6/2Q].7 I 4 Years, 9 Months 12/30/2019 
12 
14 
15 
16 

F 
GA/6B 
GC/60 
7Ff3G 

69,930 GC/60 74,218 6Df_6E 80,'.!-04.02 !,· 10E/2F 
90,4�s:26 I CASAD,NllCHAEL · -I 5/].6/1998 L 24 Years, 3 Months

CONROY, PETER . J 9/5/2017. 
DELBENE; FRAN_K ___ i - 2Jy_2015 
DESFOSSES DAVIO I 5/3.0/2000
DUMONT, JAME� I 1/25/1992
ft\ULKNER WILLIAM I 4/16/2001 
GREEN. TIMQ!HY I 2{10/2020 
HALLOWELL, CORIN L _ 9}3/201_3 
LOVE�Y DAVID __ t 6/17/2019 
NICOLS, SHANE I 3/14/20i6
PAGANEU.I, MJK!_ 
SANTANA, ELIO 
SHEA, TOBIAS 
SNVOER KARL 
SPARKS, DOUG 
ST. HILAIRE, SHAWN 
Tf(BURY, ANDREW 
T0\1\1,JAMES.

TSANTOULIS, LANCE. 
VAN BINSBERGEN LEXI 
YOUNG, MARK 

"3/11/2019 
�/14/2022 
7/8/2.019 
7/3/2006 
5/26/1999 
10/3/2018 
3/26/2018 

10/31/2014 
4/8/2019 
1/2u2001 
6/26/2006 

4.Years, 11 Months
7 Years,.6 Moiiths 
22 Years, 2 Months 
30 Years, .7 Months 
21 Years, 4 Months 
2 Years, 6 Months 

8 Years, 11 Months 
3 Years, 2 Months 
6 Years, S Months 
3 Years, S Months 
O Years. 5..Months 
3 Years, 1 Months 

16 Years, 1 Months 
23 Years, 3 Months 
3 Years, 10 Months 
4 Years, 5 Months 
7Years, 9 Months I 
3 Years, 4 Months 
21 Years, 7 Months 
16 Years, 2 Months 

2/4/_2019 
2/23/2019 
7/1/2022 

11/15/2021 

1/29/2018 

7/18/2CJ2], 
6/12j_20"i2 

.. 

9/11}_2017 
10/19/2021 

Ff:2/3/21,1/24/2022 

2/10/2020 
5/3/.2021 

13. 
15 
15 
15 
14 
14 
16 

.. 13 
�-

13 
13 
13 
13 
12 
13 
is 

13 

16 

E 
D 
F 
G 

: l
� 
E 

NMl·. 
N/A ·1

8� 
D 

2.SE/9.SF
3.SC/8.SD

7A/58 

E 
7.SC/4.5D 

l_0D/2E 
F 

82,049 
82,864 
68,260· 
81,119 
83,350. 
81,119 
7�,218 
75,2181 i 
si;&64 

68,260 
64,976. 
59,948 
68,260 
54,926 
67,312 
57,376 
71,673 
78,948 
66,228 
65,607 
85,143 

;i 

5G/7H 87,113 H 
.. .E 87,946. E 

D 72;445, E 

G 86,108 H -
. 88,461 " 
- -
G 86,108 H 
E 79,830' E -
E 79,830 F -
E 87,946 E 
D 72,445 E 
B 68.�60 C 

8A/46 63,624 
72,445 

8S{4C 
E 

4F/8G 77,725 4G/SH 
3.5C/8.5D 71,439 3.50/8.SE 

7A/5B 60,895 7BLSC 
E: 76,068 E 
E 83,789" F 

7.SC/4.SD i0,289 7.50/4.SE 
10�2E 69,630 10�2F 

90,379 H 

90;583,96 • : 
7&,19431.; 
90,132.67 
91;1.14.91 
90,132.67 
s2;224.9□
83,047.15. 
90,583,96 
78;349.76: 
74,432.43: . 
68,6�8.49. 
78,194.31 
81,390.37 
77,106.12 

. 66,327.92
78,349.76 
87,166.03 
75,862.47 
74,682.41.

94,564.81 

H 

8E/4F 
F 
H 
• 

H 
E 
G 

E 
2.SE/9.SF 

0 

8C/4D 
E 
H 

3:sE/8.SF 
7C/5D 

E 
F 
E 

10F/2G 
H 

·---�---- �� .

Notes: 
_____ ..._ _____________ :·.:�:�.'.: .. - .. _ .. ,,. ... �.:::, ....... ,::�-�:<i _ 1

'
. •• --··-···· i .. t. 

The salary projections above represent a good faith effort to illustrate future step adji.istments. Any errors will be corrected during implementation
:.:
. _____ _.:..,_ __ 

. , ...... ··· 1E;:;;pioyees··��ho'h��ebee� proriioted �i1i;��ti�-;;�to -�p�-�d ;� ye;; atalo�er 71:�;;befo�e -m��i�g to the next higher step until their s�p coin�id�s with their years of service.

83,771.02 
.. 70,82.i.29 

84,009,18 
92,274.57 
91,703.63 
80,715.92 
92,274.57 
92,937.21 
92,274.57 
83,869.40 
86,190.49 
92,395.64_ 

. 80,549.43 . 
79,875.62 
73,694.97 
79,916.75 
8�,771.02 
80,482.83-c 
70,533.39· 
79,916.75 
88,909.35 
79,9.16.75 
77,162.23 
96,851.74 

_. .. _. -L-��-�---� -:. __ ---�-��-����t.. · ·--- ·· .... - ---------------- ----- ·---� �--.. ---------------�_::.��-�=�::�=�::� ____ 1-. 
---- - � .. -

_j:r==��:-�_::����---�: �---�- �� : _____ � �¥:���::c-·- ·------············· ... --: ;J:��=�-�-:.�·: �--- . ..,."'' ., ..... --·· ··-----·

8i29/2022 

.,_ ___ _i011e employ{!e was already _arthe highest step. Henceforth, this employee shall only receive COLA adjustments in accordance with the .CBA. ·' 
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The Portsmouth Supervisory Management Alliance {SMA) 

NH Retirement Rate 

Wage Adjustment 

FICA/MEDI 

COLA 

14.06% 

0.0765% 

14.06% 

4% 

0.0765% 

2.05% 

13.53% 

0.0765% 

3.00% 

13.53% 

0.0765% 

2.00% 

All FUNDS: GENERAL FUND, PARKING, STORMWA TER, PRESCOTTPARK, WATER and SEWER {26 FTEs} 
CURRENT CONTRACT·(Steps only/No COLA) 

War:es 

Salary 
Longevity 
Retirement 
Medicare 
Social Security 

Year-to-Year CURRENT Gross Budget Change 

'¼Change 

2,298,656 l

0.00% 

52,220 
2.271' 

•Reduction In 

Retirement Aate 

FV25 Pro •cted 3--YrTotal 

794,288 
84,051 

359,389 

1,034,311 I 

33,909 86,130 Total Yr•to-Yr Increase• 
1.44% r-

----:3:--'. 7::,5'-'%-+c"'ha""n'"g""e..;;FY;:.2..:.3:..;to=
FY
.:;2;:5:,.._ ____ -l 

1.25% Avg" Change 

PROPOSED TENTATIVE AGREEMENT-SMA GROSS BUDGET 

W11es 
salary 
Longevity 
Retirement 
Medicare 
Socia I Security 

I 2 298 656 I 2,4!9 08911 '!>2.570 302· 1• '2 659i!02l 7 668 593 
Year-to-Year PROPOSED Gross Budget Change 140,434 131,213 88,899 360,546 Total Yr•to-Yr Increase 

6.11% 5.38% 
•Reduction In 

3.46% 15.69% Change FY23 to FY25 
l■tl, --�• •· 5.23% Avg% Change per yr 

DIFFERENCE CURRENT and PROPOSED 140,434 219,426 274,416 634,276 Net Cost FY23-FY25 

BREAKDOWI'-' OF tENt'ATIVEAGREEMENTtC>STS OVER"CURRENl"' GROSS BU.DGET .. 

W11es 
Salary 
Longevity 
Ret irement 
Medicare 
S ocial Security 

TOTAL COST OFTENTATIVE AGREEMENT 

Wa�es 
salary 
Longevity 
Retirement 
Medicare 
Social Security 

TOTAL COST OF TENTATIVE AGREEMENT 

YEAR-TO-YEAR Change Over Prior Year Base 

FY23 Base Year FY23 FY24• 
. .

'i, 

, 

,-

- 115,124 65,268 
260 423 

16,223 8,276 
,_ 1,673 953 

7,154 4,073 

140A34 78,993 
6.11% 3.44% 

CUMULATIVE TENTATIVE AGREEMENT COST 

FY25 Projected 3-YrTotal 
44,943 225,335 

436 1,118 
6,140 30 639 

658 3,284 
2,813 14,040 

54,990 274A16 Total Yr-to-Yr I ncrease 
2,34%

r-
----,1

,-.;
1,,'-,

94
cc
Y.
.:,
• r-'C;.;.ha;;.;.n

c:.B•c.FYc.:..=2.::.
3 ,;;:to:..:FY..:..:;25

:..._ ____ --l 
3;98% Avg% Cha n ge 

Difference Between "CURRENT" Gross Budge! and "PROPOSED" Gross Budget 

FY23 Base Year FY23 
115,124 

260 
16,223 
1,673 
7,154 

1401434 I

fV24• 

180,392 
683 

24,499 
2,626 

11,227 

FY25 ProJected3·YrTotal 
22S,33S 520,850 

1,118 2,061 
30,639 71,362 
3,284 7,582 

14,040 32,421 

219,426 I -===-'-----=2:.:.7.:,4,,.,4::,16:...!,..._ __ ..:6:::.34:,,;,2::,7..:6c,iNet Cost FY23-FY25 

27.59% Total Cumulative FY23-FY25 
9.20% Avg %.Cha nge per r 
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The City of Portsmouth (hereinafter referred to as the "City") and the Portsmouth Supervisory 
Management Alliance (hereinafter referred to as the "the Alliance"), in order to maintain the 
morale, equal rights, well-being and security of the members of the Alliance, hereby agree as 
follows: 

SECTION I 

RECOGNITION 

A. Alliance personnel covered by this Agreement are those who are employed by the City of
Portsmouth in positions identified in paragraph C below.

B. Upon completion of the probationary period, each employee included in the bargaining
unit will be given the opportunity to join the Association by completing the requisite
authorization card and by agreeing in writing to pay the full Association dues. No
employee included in the bargaining unit will be required to join the Association as a
condition of hire or continued employment with the City.

C. The following position classifications come under the provisions of the Alliance
membership as set forth in this Agreement:

General Foreman 
Water Foreman 
AssistaAt ReereatieA DiFeeteF 
Equipment Maintenance Foreman 
Chief Plant Operator 
Highway Foreman 
Building Maintenance Foreman 
Sewer Foreman 
ReereotieA S1:1pervisor 
Pool Supervisor 
Assistant Chief Plant Operator 
Parking Garage Supervisor 
Water Meter Billing Foreman 
Construction Technician Supervisor 
SeAior Sef'>'iees Coor-diAator 
Lead Mechanic 
Parking Enforcement Supervisor 
Construction Project Coordinator 
Parks and Greenery Foreman 
Arborist Foreman 
Utility Inspection Maintenance Foreman 

D. The City hereby recognize that the Alliance is the sole exclusive representative of the
permanent, full-time employees of the City and who are members of the Alliance for the
purpose of bargaining with respect to wages, hours of work and working conditions, and
the Alliance unreservedly accepts and recognizes the necessity of the City to operate within
their budgets as set by the City Charter as amended.

E. The City agrees for itself and any of its authorized agents that it will not bargain with any
individual Alliance member on matters pertaining to wages, hours of work, working
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conditions, transfers or promotions. 

F. The Alliance agrees for itself and its members that no member will bargain with the City
or any of its authorized agents on matters pertaining to wages, hours of work, working
conditions, transfers or promotions.

G. The City will pay the additional cost of a commercial driver's license to any employee
obtaining such license and subsequent renewal.

SECTION II 

EMPLOYMENT AND TERMINATION 

A. All Alliance personnel covered by this Agreement shall have a check-off of their Alliance
dues upon the signed authorization of Alliance member.

B. All appointments of members of the Alliance bargaining unit will be made for a working
test period of six months subject to close review as to hls4!eFtheir competency to carry out
�heir assignments. The City Manager may, upon request of the Department Head,
extend this working test period to a maximum of an additional three (3) months if, in their
opinion, it is necessary. This period supplements the formal examination, etc., and is the
final determination of whether the person shall be given regular status. The City Manager
may extend the probation for an additional six months, for just cause.

C. The relative fitness of the applicants for appointments or promotion for a position within
the classified service, will be detennined by the consideration and rating of any or all of
the following qualification factors: experience, general adaptability, special aptitudes,
physical fitness, knowledge, skills, personality, character, education and examination. All
factors being equal, seniority shall determine appointment.

D. All new jobs and vacancies within the bargaining unit will be emailed to all staff and posted
for at least seven (7) days on the City's website before being filled. All internal candidates
may apply and will be interviewed. The City will have discretion to hire new employees.
including part-time employees. at the Step commensurate with their prior relevant
experience. as determined by the City. All new s1:1pervisery or management ·,•aellfleies shell
be posted en the b1:1lletin boards iA ad�·anee fer a period ofse·1eA (7) working days prior to
!he filling of the position.

I. Written evaluations, initiated by the City Manager, Department Head, or the
individual Alliance member, may be used as the basis for conferences pertaining to
promotions. All parties are to initial the evaluation following the conference to
indicate the evaluation has been read, but does not mean all parties agree with the
evaluation.

2. Each Alliance member shall be entitled to access to �heir personnel file.

3. In the event that a Department Head or the City Manager or their representative
removes materials from an Alliance member's personnel file, a dated notation shall
be placed in the file by the person or persons removing the material.

4. No information contained in the files ofa bargaining unit member will be released
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to outside persons or agencies without prior approval of the member, except for 
verifying employment, duration or employment or salary. Each bargaining unit 
member, during normal working hours, shall have the right of review and/or 
duplicate materials in �heir file. 

5. Although management agrees to protect the confidence of personal references and
other similar material, it shall not maintain a separate personnel file that is not
available for an employee's inspection.

E. When bidding on a new job (via promotion or transfer), the permanent full-time employee
shall have a trial period of three (3) months in which hefflhe!bn: may request to be
reinstated in �heir previous position.

F. When it becomes necessary to reduce the number of employees working for the City,
because of lack of work or funds, the City Manager will then decide which Alliance
member will be laid off. Analysis will be in the following order as referred to in the Merit
System:

I. Efficiency;
2. Demoting Alliance personnel to lower classification for which they are qualified;

and
3. All factors being equal, seniority will be the determining factor.

G. Bargaining unit Members separated from the service through no fault of their own, will be
placed on a re-employment list in inverse order of the layoffs. Alliance personnel who are
re-hired shall retain their seniority.

H. The City agrees that it will not discriminate against, intimidate, or coerce Alliance
personnel in the exercise of their rights to bargain collectively through the Alliance because
ofhlslhertheir membership therein or hislheftheir activities on behalfofthe Alliance.

I. A bargaining unit member's seniority shall commence with hlslhertheir hiring date,
provided the member is not discharged and is in the Department's continuous employ
beyond the probationary period.

There shall be one seniority list. 

J. A bargaining unit member shall not forfeit seniority during absence caused by:

I. Illness resulting in total temporary disability due to bislhertheir regular work with
the Department, certified by an affidavit from the Worker's Compensation Carrier;

2. Illness related to hlslhertheir employment and not the result of hlslheftheir own
misconduct 

K. 

resulting in total temporary disability, certified to by a physician's affidavit every 
three (3) months. 

If a bargaining unit member leaves the service of the City in good standing and is 
subsequently re-employed, helshetheir shall incur no loss of longevity benefits accrued 
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prior 
to ht5/hertheir leaving said service, and all longevity shall be restored to him/her upon re­
employment. 

SECTION III 

LEA VE OF ABSENCE 

A. Bargaining Unit Members shall be entitled to the following leaves of absence:

I. Leave may be granted to Alliance members for the purpose of attending
conferences, committees or meetings of the like without loss of salary or benefits
subject to approval of the City Manager. This leave may be granted to one member
for three (3) days or three members for one (I) day each as requested by the Union.

2. Two (2) days leave may be granted for personal business which cannot be
transacted at any other time. Said personal leave shall be non-accumulative and
based on the contract year usage (July 1st to June 30th). Wherever possible, twenty­
four (24) hour notice shall be given and the leave must be approved by the
Department Head prior to use. Personal days will be awarded on July I of each
year. In order to qualify for the two (2) personal days, an employee must have
completed his or her probationary period prior to July I. In other words, a new
employee will not get any personal days until July I following the completion of
his or her probationary period.

3. A. All employees shall be entitled to bereavement leave up to three (3) days with 
pay for a death in the immediate family. 

8. An additional two (2) days may be granted by the Department Head, at
�heir discretion, for a death in the immediate family.

C. Immediate family shall be defined as follows: Spouse, child, adopted child,
parent, parent by adoption, brother, sister, grandparent, grandchild, mother­
in-law, father-in-law, brother-in-law, sister-in-law,

D. Employees shall be entitled to one (1) day of bereavement leave to attend
the funeral of the following family members: aunt, uncle, grandparent-in­
law, niece and nephew.

E. Extensions may be granted by application to the Department Head.

4. Paid leave for juror or witness service will be granted for the period of time he/she�
is unable to return to work. A copy of all or any subpoena along with any monies
received for this service (other than personal expenses, such as travel) shall be
transmitted to the City Controller.

B. Leave Without Pay

Written leaves of absence without pay may be granted by the City Manager as appropriate
for a period of six months. Upon expiration of the leave, the employee will be reinstated to the
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position held before the leave was granted. 

C. Accidental Injuries

I. The City shall provide and maintain Worker's Compensation Insurance coverage
on each employee covered by this Agreement.

2. In case of accidental personal injury to any employee arising out of any accident in
the course of their employment. the City will pay to the employee the difference
between the amount received from the insurance carrier and the employee's regular
pay. Employees will see the deduction of payment on their paystub as "Worker's
Compensation." In no event will such payment by the City exceed fifty-two weeks.
eo·�ered b)1 this Agreeme1H arisi11g ottt of 1111d i11 the eourse of hisAiertheir
emplo:,0me11t, the City shall aElj1:1st the employee's pay so that he 11ets the same
ammmt es if he hed eenmll:,• worked. This shall be aeeemplished by either payi11g
the diffoFeHee to the employee, or if the Worker's Compe11satie11 be11efit is more
th1111 the 11et pa:,•, the City shall ded1:1et the ame1:111t of the differenee from a
withholdiHg aeee1:111t. A11y pa:,·me11ts by the City shall be made l!Htil the emple::,•ee
is able to retufll to work, but i11 ao e·�e11t shall such pa:,•meHts by the City eiteeed
fifty tv,'O (S2) weelcs.

3. If, during the incapacitation of any employee due to injury arising out of the course
of his employment, the employee shall be entitled to annual leave in accordance
with this Section V. Paragraph A., then said employee shall be indemnified in pay
or awarded annual leave at a later date equal to the annual leave lost because of the
said injury at the discretion of the Department Head.

D. Military Leave of Absence

Any bargaining unit member who is ordered for active military service as a member of the
Armed Forces of the United States of America, or who in engaged in activities in the
Reserve Forces of the United States of America, or State National Guard, shall be granted
leave of absence to perform such military duties with the City paying the difference in
salary between the employee's base pay and his military pay for said duty and without loss 
ofleave time. Such leave shall be considered military leave. However, the payment of the
salary differential shall not exceed fourteen (14) days a year and shall not apply to regular
monthly meetings.

E. Family and Medical Leave Act: Independent of any other section of this contract,
employees shall be entitled to leave as required by the Family and Medical Leave Act.

The Association and the employer agree that Interim Policy as implemented by the City
Manager regarding the Family Medical Leave Act, Policy #30, shall be applicable to the
employees covered by this agreement. It is further agreed that should management initiate
a change to said policy that it will be negotiated with the Association and subject to all
appropriate approvals (unless required by law).
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F. Medical Appointments

The City shall allow each full-time permanent employee time off with pay for a doctor, 
dentist, hospital or other medical related appointments not lasting over two (2) hours per 
appointment. Employees may take time off in half hour increments but will not exceed a 
total of 6 hours per contract year. 

SECTION IV 

PAY INCREASES, LONGEVITY, MEDICAL INSURANCE 

A. COLA ADJUSTMENT

Effective July I, �2022, Employees will be compensated according to the Salary
Schedule attached hereto at Appendix A. Effective Jttll, 20W1md Jttl)' I, 2021,July I, 2023
a COLA Adjustment percentage increase to the Salary Schedule shall be computed which
shall not be less than 2J% nor more 5%. Effective July I. 2024 a COLA Adjustment
percentae.e increase to the Salary Schedule shall be computed which shall not be less than
2% nor more 5%.

The COLA Adjustment percentage shall be determined by the ten ( I 0)-year rolling average 
in the CPI-U for the Boston-Cambridge-Newton all items index as computed by the Bureau 
of Labor Statistics of the U.S. Department of Labor for the most recent calendar year 
preceding the July I adjustment. BLS's calendar year for this index is November through 
November, it is not published on a December to December basis. The reference base is 
1982-1984 equals I 00 until BLS updates the reference base at which time the parties agree 
to adopt the official reference based as used by BLS. 

Th!IS if#1e ten (J (}) yem· l'Olling tnerage i11 the CPI U /01• the B001011 SUSA 
eel-en(i{i;A ye{lr 2004 (Nov. 2()()3 ,",'-o-.,, 2()04) i0 1. 5% lhe cipplie{lbk COLA 
adj1191fnenl woNld be 2%; if it is 3.5% the applieehk COLA edjN1Jtme11t 
wo!ildhe 3.5%; ifil is 5.5% the cippNoohle GOLA adjustment would he 5.0% 

Applicability After Contract Expires: It is clearly understood that in the event that this three 
(3) year Working Agreement expires without a successor Working Agreement being settled
prior to July 1, �2025 that no further COLA adjustments after July I, 202-l--2024 will
be generated under the Working Agreement even if the Working Agreement has an
evergreen clause. It is further agreed that continuation pf COLA adjustments is not to be 
deemed "status quo" as the term has been used by the PELRB in the event that a successor
agreement has not been settled by July I, �2025.

B. Any bargaining unit member working more than forty (40) hours in a work week as set
forth in Section VI A shall be paid at the rate ofone and one-half(! 1/2) times hislheftheir
rate of pay.

C. An employee called in after hours shall be paid a minimum of four (4) hours at one and
one-half(l 1/2) times �heir-rate of pay. Any member of the bargaining unit who is
required to be on call for a week at a time will be paid a stipend efeAe httAElfeEI llflEI sevemy­
HYe dollars ($175.00)two hundred and twenty-five dollars ($225.00) for the week. The
Water Chief Plant Operator called out during off-duty hours will earn one-half day comp
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time, subject to Supervisor's approval, with a maximum of ten ( I 0) days of accrual and 
limited to one-half day accrual during any day. 

D. An employee promoted to a position which has a higher maximum hourly rate shall receive
a pay raise for one step over hlslheftheir present rate upon promotion or to the minimum
of the new position, whichever is greater, and such increase as is set forth in the Salary Plan,
thereafter, based upon the date of promotion.

E. All general increases shall be additional to the step increases to which the employees are
entitled.

F. Medical Insurance: The City will provide health insurance for all bargaining unit members
for individual, two person, or family coverage as appropriate. Bffeetive July I, 2019, tihe
City will em1tifme te provide coverage under the AB 20 I 0/20/45 plan wM1 the City pS)'iHg
90% eHhe preffiimn eest !lfl.B the effipleyee paying 10% ef the preffii1:1ffi eest. Effeefr;e
July I, 2020, the premium eost sh1uing llffangemeRt will eh!lflge, with the City paying
87.5% of the premiuffi eost El!la the employee paying 12.5% of the preffiium eost. Bffeotive
Jul:,• 1, 2021, the premium cost shflfiHg llffangement will ehange, with the City paying 85%
of the premium cost and the employee paying 15% of the premium cost. The City also
reserves the right to provide employees with the option of health insurance coverage under
the AB 15 plan. The City's total eofttribution to health ins1:1mnee (inelueling any premi1:1m,
additioRal tm.: or essessffient) \Viii not eiteeed the e1:1rrent threshold levels for assessment ef
the "Cadillac Tu1" uRder the Afferdeble Care Act ($10,200/siRgle $27,500,'2 persoR eRd

�

The parties agree that emplo:,•ees eurrently reeei•dng stipends in lieu of health ins1:1ranee 
eoverage will eoHtinue to receh·e theffi et the dollar level in effeet et the time this agreemeRt 
is reeehed. Ne additional employees shell reeeive s1:1eh stipends wheH beth speuses work 
for the City. IH erder to receive health insuranee ept out stipeRd, empleyee must present 
prnofofenrollment iR eltemeti·;e effiployer spoRsored health ins1:1raRee plan that does not 
s1:1bjeet the City to any fees, fines or assessmeftts 1:1nder the Afferdable Care Act. The City 
will pay a health insurance opt-out stipend of five hundred dollars ($500.00) per quarter to 
any employee who is eligible for health insurance coverage under the terms of this 
agreement but who opts out of such health insurance coverage and provide the City with 
proof of alternative health insurance coverage. Further the City will not provide health 
and/or dental coverage if an employee is already covered by the same or similar health 
and/or dental plan by the City or School Department. 

G. The Association agrees to participate in a City-wide committee to explore health insurance
options.

H. Longevity: Employees shall receive the following longevity bonuses payable in December
to employees who are on the payroll at the time of payment. Longevity payments will be
made annually at the level established below based upon full-time service with the City:

AMOUNT OF BONUS 

After the completion of 5 years of service � 
After the comoletion of 10 years of service $MG;-+4 
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After the comoletion of 15 vears of service $96-1-:-W 

After the comoletion of20 vears of service $1 ;!8l.4+ 

After the completion of 25 vears of service $1.e(ll.84 

After the completion of 30 years of service $1,922.21 
After the completion of 35 years of service $;! 242.§8 

These longevity bonuses will increase by the IO-year rolling average CPI-U COLA 
calculation on July 1, �2023 and July I, �2024. 

I. The City shall undertake to defend and pay any judgement issued against an employee
covered by this Agreement arising out ofan act of omission of the employee for personal
injury, including death or damage to property while the employee was engaged in the
performance of his duties.

J. The City shall enroll all members of the Alliance in the SchoolCare - Plan 2 1500 Max
(DPO2C) for individual, two-person or family coverage or equal and comparable coverage.

K. The City shall provide a group life insurance policy for all eligible members of the
Association in the amount of the current annual pay of the individual employee (rounded
up to the nearest one thousand dollars), in accordance with the conditions set forth in the
insurance policy.

L. Should the parties agree in writing to establish a cafeteria style plan dealing in insurance
issues during the course of this agreement - such plan would only become effective if
ratified by the Association, approved by the city Manager and approved by the City Council.

M. The City will provide long-tenn disability insurance to members of the bargaining unit
with no cost to the employee.

N. ,The City agryes to provide tuition reimbursement to members of the barging unit who_ .. ---- Formatted: Font: 12 pt, Not Bold, Not Italic, No

complete courses relating to their current job responsibilities or as part of an approved underline 

career development program. Courses must be approved in advance by the Department ----------------....J 

Head and the Human Resources Department. Approval of courses will be dependent on 
consideration of the relevancy of the course to the employee's current job responsibilities, 
the nurn her of employees applying for the benefit, and the funds available. Reimbursement 
for such courses will not exceed fifteen hundred, dollars ($1,500.00) per eml?lovee. per_ .. ---- Formatted: Font: 12 pt 
fiscal year, with the total amount paid under this provision for the entire bargaining ·unit ·-.. r-----= ..... �---------1.

Formatted: Font: 12 pt, Not Bold, Not Italic, No not to exceed the amount budgeted by the City, Once a course has been approved. the underline 
employee will be reimbursed upon presentation of written proofofsatisfactory completion ________________ ....J 

of the course to the Human Resources Department. Any bargaining unit member who 
receives this benefit must continue satisfactory employment with the City for at least one 
( I) year after receiving reimbursement. If a bargaining unit member leaves employment 
with the City prior to expiration of this one (1) year period, the employee agrees to repay 
a pro-rated portion of this tuition reimbursement to the Citv

.._
�_1!!P)!'l:!'���-'.!Yi!L�9_9_i,!W.��-gi ___ ... •·{ Formatted: Font: 12 pt 

11 ee1.-1rse reimb1.-1rsement 1.-1p te $2.000 per fise11I )'ellf, b)· the City fer ee11rses tl!l.en that -------'---. ________ __, 
weHid pffwide fer impre�•ed jeb perfer!fll!flee. Prier llflflF0¥11I by the City Mllll11ger is 
ret]1.-1iree. Reilfle11rse1nent shl!II be eentingent 11pen s11eeessful eempletien efthe ee11rse. 

0. Employees shall be paid in accordance with the following schedule:
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Rfst.-Hire - 12 months _ __ __ Step A 
__ StepB 
__ StepC 
__ StepD 

Aftef-12 - 24 months satisfactory service 
After 24 - 36 months satisfactory service 
After 36 - 48 months satisfactory service 
After 48 - 60 months satisfactory service 
After 120 months7.5 years satisfactory service 
After 300 months IO years satisfactory service 
After 15 years satisfactory service 

SECTIONV 

ANNUAL LEAVE 

__ StepE 
Step F 
StepG 
Step H 

A. Bargaining Unit Members shall be paid for actual time worked, all approved leaves and all
approved holidays.

B. Bargaining Unit Members shall receive paid annual leave as follows after completing one
(1) full year's service:

I through 60 months service---- 6.664 hours/mo. 
61 through 72 months service---- 7.336 hours/mo. 
73 through 84 months service •··· 8 hours/mo. 
85 through 96 months service•··· 8.664 hours/mo. 
97 through 108 months service---- 9.336 hours/mo. 
109 through 120 months service---- 10 hours/mo. 
121 through 132 months service•··· 10.664 hours/mo. 
133 through 144 months service•··· 11.336/mo. 
145 through 156 months service•··· 12 hours/mo. 
157 through 168 months service---- 12.664 hours/mo. 
169 through 180 months service---- 13.336 hours/mo. 

C. The accumulated leave allowed will be four hundred (400) hours per calendar year. Any
unused annual leave at the end of the year may be applied to four hundred ( 400) hour cap.
In the event an employee has accumulated more than four hundred ( 400) hours of unused
annual leave at the end of each year, said employee shall be paid no more than eighty (80)
hours accumulated annual leave in excess of four hundred (400) hours. Payment will be
made in February following the calendar year.

SECTION VI 

HOURS OF WORK AND OVERTIME 

A. The work week for a Bargaining Unit Member shall be as follows:

I. Public Works: Forty (40) hours per week, Monday through Friday. The City may
modify the Monday through Friday limitation in this provision for vacant and new
positions or upon mutual agreement with an employee.

2. Recreation: Any consecutive five days totaling forty hours. Compensatory time or
overtime payment at the option of the Department Head based on 1 1 /2 times salary
after forty ( 40) hours.
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3. Properly requested and approved paid leave, �including properly requested
and approved sick leave, will be counted as hours worked for purposes of
calculating overtime. Additionally, during a declared snow emergency, once an
employee works sixteen (16) hours without a break a service, any additional hours
worked in excess of sixteen ( 16) hours without a break in service will be paid at the
employee's overtime rate.

B. Non-Bargaining Unit Members may work overtime only on condition that members of the
Alliance are not available.

C. Any Bargaining Unit Member who shall perform duties of a higher rate for more than five
(5) consecutive days shall be paid at the higher rate of pay while performing such duty, but
at no time shall any alliance member be paid at a lower rate than that at which helshetheir
is classified except for demotion because of physical incapacity or under Section II, F.

D. COMP-TIME IN LIEU OF OVERTIME: The parties agree that in lieu of overtime, a
department head (totally within m-siheftheir discretion) may grant comp-time if the
employee agrees to accept it, subject to City Manager approval. Comp-time, if granted,
must be granted in accordance with FLSA requirements.

SECTION VII 

SICK LEAVE 

Eligibility: Sick leave without loss of pay shall be computed at the rate of eHe h1:1HareEI ftflEI 
twewefifteen 05) days per year (or 1 .25 days per month). (112) he1:11s Jm ye!lf (or 9.334 ho1:11s per 
� 

A. Employees hired prior to May l ,  1990 shall be entitled to Accumulated Sick Leave without
limitation as to the number of days.

B. Employees hired on or after May I, 1990 shall have Sick Leave Accumulation limited to
1200 hours.

C. Employees hired after July I, 1996 shall accumulate sick leave as set forth in Item 8 above,
but shall receive no payment of sick leave upon retirement, termination, or death.
Employees in this category who have accrued at least eight hundred (800) sick hours at
beginning of a calendar year will be entitled to be paid twenty four (24) sick hours pay if
no sick hours are used in the calendar year and sixteen (16) sick hours of pay if eight sick
hours are used in the calendar year.

PAYOUT 

D. For employees hired prior to July l. 1996. t/poH-JmQ!Lretirement from employment or
termination of the employee, an amount equal to eighty-five percent (85.0%) of the
employee's accumulated sick leave shall be paid to the employee. Upon death of an
employee, while in the employment of the City, the City shall pay to the employee's estate
an amount equal to one-hundred (100%) percent of the employee's accumulated sick leave.

BUY OUT OPTION 
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E. The parties agree that in the event the City Council appropriates money to use to buy out a
portion of employee's sick leave, that each employee may accept buyout of any portion he
or she voluntarily agrees to in writing based upon the terms offered. The parties recognize
that if limited buyout funds are available, buyout offers will be made to employees based
on seniority.

NOTICE PROVISIONS 

F. To be entitled to payment as set forth above, the employee must give the City notice by
February prior to the fiscal year in which payment is to be made. If such notice is not given
and the employee retires or voluntarily terminates employment, the employee will not be
entitled to be paid for his or her accumulated sick leave until the first pay period of July
following his or her retirement or termination or 120 days after his or her retirement or
termination which ever is later. If the employee is involuntarily terminated by the City or
leaves under one of the following exceptions notice will be waived and then the employee
will be paid for his or her accumulated sick leave within seventy five days of termination.

l . Resignation at the request of the City Manager. 

2. Disability retirement.

3. Retirement caused be serious illness or injury which otherwise does not
qualify for disability retirement.

4. Retirement caused by a serious family illness where the employee is
needed to attend the family member in need.

5. Other circumstances that arise precipitously which make it impossible for
an employee to meet the notice requirements of this section, only if the
City Manager approves in advance of the payment without the required
notice.

[Employees who give sufficient notice will be able to receive payout in two 
separate years]. 

SECTION VIII 

HOLIDAYS 

Alliance members shall be paid at their regular rate for the following legal holidays: 

New Year's Day 
Martin Luther King, Jr. Day (which is the State's 
Civil Rights Day) 
Washington's Birthday 
Veteran's Day 
One-half day on Good Friday 
Memorial Day 
Juneteenth 
Independence Day 
Labor Day 
Columbus Day 
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Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 
Monday if Christmas comes on Tuesday 
Friday if Christmas comes on Thursday 

In the event the City eliminates 1/2 day on Good Friday from the AFSCME Local 1386 contract in 
exchange for 1/2 day on Christmas Eve and 1/2 day on New Year's Eve, the Alliance will adopt the 
same schedule regarding these holidays. 

When a holiday falls on a Saturday, the preceding Friday shall be considered a holiday for Alliance 
members. Ifa holiday falls on a Sunday, the following Monday shall be considered a holiday. 

SECTION IX 

EQUIPMENT 

A. The City shall have the right to make regulations for the safety and health of its employees
during their hours of employment. Representatives of a Department and the Alliance may
meet once in ninety (90) days at the request of either party to discuss such regulations. The
Alliance agrees that its members who are employees of a Department will comply with the
Department's Rules and Regulations relating to safety, economy, continuity and efficiency
of the service to the Department and the public.

B. Each Department agrees to furnish raincoats and boots for all employees for whom such
issue is necessary. The employees agree to exercise due care in the use and storage of such
items. All replacements of previous issue shall be made only when an article is turned in
or exchanged for one issued.

C. Each Department shall furnish rubber gloves for all work on existing sewer lines.

D. The Alliance and its members agree to exercise proper care and to be responsible for all
Department property issued or entrusted to them.

E. All SMA bargaining unit members will be provided uniforms which must be worn when
the employee is working if the departmental policy requires it.

Each department will be responsible for developing its own uniform policy.

All SMA employees will be entitled to reimbursement two (2) times per year, ofup to
one hundred and twenty five dollars($ 125.00) per reimbursement, for the purchase of
appropriate, work-related footwear. Employees must submit a receipt to the City
evidencing an appropriate purchase in order to receive this reimbursement. Each
department shall have the right to establish specifications for footwear for jobs to ensure
safety.

SECTIONX 

GRIEVANCE PROCEDURE 

A. A grievance shall mean a complaint by an employee or group of members arising out of an
interpretation of the provisions of this Agreement or conditions of employment implied but
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not necessarily stated in this agreement. 

A grievance to be considered under this procedure must be initiated by the member within 
seven (7) working days of its occurrence. 

B. Failure at any step of this procedure to communicate the decision on a grievance within the
specified time limits shall permit the aggrieved member to proceed to the next step. (This
is specifically meant to apply to situations where a department head might try to sit on a
grievance and not respond to it.)

C. Any member who has a grievance shall put it in writing with hWhenheir Department Head,
in

an attempt to resolve the matter at that level. 

D. If, as a result of the submission of the grievance, the matter is not resolved to the
satisfaction of the member within seven (7) working days, helshethey shall set forth the
grievance in writing to the City Manager or the Commission, as appropriate, specifying:

I. The nature of the grievance and date occurred;

2. The nature and extent of the loss or inconvenience:

3. Hislt!efTheir dissatisfaction with decisions previously rendered.

4. The results of previous discussion.

The City Manager shall communicate, their decision to the grievant in writing within seven 
(7) working days of receipt of the written grievance.

E. If a grievance is not resolved to the Union's satisfaction, the Union will notify the City
Manager within 15 working days after receipt of the decision of its intention to arbitrate
or the decision rendered will be binding on both parties. Arbitrators shall be selected
according to the procedures established by PELRB. The parties will share the cost of the
arbitrator's fees on a 50/50 basis.

F. It is further agreed that any arbitration rendered under this contract shall be subject to the
review provisions ofRSA-542.

G. An arbitrator deciding a grievance under this contract shall have no authority to alter,
amend, change, add to or delete, the terms of the contract of the parties,

H. For the proposes of this section working days shall be Monday through Friday excluding
Saturdays, Sunday and holidays.

SECTION XI 

AMENDMENT 

A. The signing of this Agreement by the authorized representative of the Alliance, and the
City shall constitute the effective date of this Agreement.

B. This Agreement remains in effect until June 30, �2025. Should neither party to this
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Agreement initiate negotiations as required by law, this Agreement shall automatically be 
renewed. 

C. To promote peace and harmony, meetings between the Alliance and the City Manager shall
be conducted at approximately 3:30 p.m.

SECTION XII 

CONFLICT 

In the event of a conflict between the provisions of this Agreement and the existing policies and 
procedures of the City in regard to wages, hours of work and working conditions, it is agreed that 
this Agreement shall govern the relationship between the parties. 

SECTION XIII 

COPIES 

Copies of this Agreement shall be provided to all Alliance members along with any appendices at 
the City's expense. 

SECTION XIV 

CLASSIFICATION STUDYJOINT LABOR MANAGEMENT COMMITTEE 

,The Ciu, and the Union agree to create a joint labC>r managem�nt committee, comRrised of an _______ ... •·{ Formatted: Font: 12 pt 
equal number of representatives from the City and the Union, for the purpose of discussing '--------'----------_; 

possible transition to a "Paid Time Off system" (in lieu of the current sick leave/vacation 
leave/personal leave/etc. system). This committee will be charged with considering the 
pros/cons of such transition and presenting relevant written findings to both City leadership and 
Union leadership. The committee's findings will not be binding on either the City of the Union 
but will be considered in the parties' bargaining for a successor CBA.The City will eoflduet a 
elassifieatioA study of eurrent riositioHs with MY reeommended adjustmeAts to be made to the 
City Cottneil by Jaflllllf)' 15, 2020. The City CouReil will have the sole diseretion to 
BJ'll'JFO¥elrejeet the reeommeRded adjustmeflts. 

SECTION XV 

STANDBY MONITORING COMPENSATION SYSTEM 

An employee required to be on stand-by to monitor and control the water system and/or the 
Waste Water System via a lap top computer or similar device during non-working hours will be 
compensated as follows: 

I. Effeefr.•e Jtll)' 1, 2019, $3.00� per hour ·while on stand-by to monitor and control
including responses to beeper alarms, computer trouble shooting, etc. and payable whether
or not any alarms go off. Bffeetive July I, 202G, this stll!ldby eomJ3eAsatioR will be
iRereased to $3.25 J3eF hmlf; aHd effeetive July I, 2021, this st!ffldb)· eomrieAsatieR will be
iRereased te $3.50 per hour.
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2. When an employee who is on stand-by to monitor the system must come in to correct the
Pffleleffiproblem, the employee will receive a three (3) hour minimum at overtime rate. [As
opposed to a 4 hour emergency call-in set forth in SMA Contract Section IV, Paragraph
DJ.

3. It is understood that an employee who is on standby to monitor the system will not be paid
for mileage or travel time if he/or must return to the plant to correct a problem.

4. The compensation system set forth in #I, #2, and #3 above shall be subject to revision if
necessary to efficiently deal with operating conditions. Such revisions would have to be
negotiated although interim adjustments could be put into effect pending negotiations.

SECTION XVI 
SIGNATURES 

Signed this ____ day of ___ ��2022. 

FOR THE CITY 
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JeM P. BeheHIEeKaren Conard CeFifl Hellewel!David Lovelx 
City Manager �1egetietiHg '.feam MemlleFPresident 

Peter Rice Mike BelrnF 
Public Works Director . �legetieting '.feem MemlleF 

Thomas Closson Cherlss IhaltBF 

City Negotiator ---Negetieting '.feam MeH1lleF 

PeteF CenFe�' 
Negetieting '.feem MemaeF 

l=im Beile;, 
�getieting '.feam MemlleF 

BFinn St1lliveR 
Negetieting +eem MemlleF 

Approved by the Portsmouth City Council on _______ _ 

Jttty--Mt!t,.W.W. 
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Kelli Barnaby 
City of Portsmouth 
City Clerk 



To: 

From: 
Re: 

Date: 

THOMAS M. CLOSSON 
AT TORNEY AT LAW PLLC

3 79 Amherst Street, Suite #2 
PMB 231 

Nashua, New Hampshire 03063 

603-759-6614

thomas.closson@nhlaborlaw.com 

City Manager Conard, Mayor McEachem, and Members of the City 
Council 
Tom Closson 
Tentative Agreement between the Portsmouth School Board and the 
Association of Portsmouth School Administrators 
September 26, 2022 

Attached for your consideration is a proposed 3-year collective bargaining 
agreement between the City of Portsmouth School Board and the Association of 
Portsmouth School Administrators. Both the Board and the Association have 
already voted to ratify this tentative agreement. 

The proposed CBA is within the financial parameters established by the City 
Council. The proposed CBA also cleans up and updates many language 
deficiencies in the current CBA. 

Exhibit 1 is a summary of the tentative agreement. Exhibit 2 is a costing analysis 
prepared by Nathan Lunney. Exhibit 3 is a red-lined copy of the resulting 
collective bargaining agreement. 

The Portsmouth School Board has approved this TA, and I am pleased to 
recommend it to you for your approval. 



EXHIBIT 1 



,{,. 

All 

All 

All 

PORTSMOUTH SCHOOL BOARD 

and 

ASSOCIATION OF PORTSMOUTH 

SCHOOL ADMINISTRATORS 

TENTATIVE AGREEMENT REACHED ON JULY 22, 2022 

CBA ARTICLE(S) PROPOSAL 

Adopt gender neutral language throughout. 

Fix spacing and font. 

Redefine Robert J. Lister Academy "Principal" as 
"Program Director." 

Add P01ismouth High School Curriculum Coordinator 
position. 

Add K-12 Athletic Director position. 

Article III - Longevity Effective July 1, 2022, July 1, 2023, and July 1, 2024, 
increase Longevity and Advanced Degree stipends by same 
percentage as increases to base salaries. 

Article III� Longevity Allow the District to recognize years of prior experience in 
education under a professional contract when initially 
placing a new Administrator (either an internal or-an 
external hire) on an interval on the Advanced Degree 
stipend track. 

Article V - Sick Leave Add FMLA language. 

Article VI - Personal Leave Remove July 1, 2009 provision. 
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Article VI - Personal Leave Add July 1st as the effective date that personal leave will be )� 
credited to each employee. Increase annual allotment of 
personal days from two (2) to three (3 ). 

Article XV - Salaries Effective July 1, 2022, increase base salaries by a COLA of 

Article XV - Salaries 

. 2.05%, and then increase base salaries by an additional 4%. 

Effective July 1, 2023, increase base salaries by a COLA 
consistent with current contract language but with floor of 
3% (i.e. 10 year rolling average of the Boston-Cambridge­
Newton CPI-U with a floor of 3% and a ceiling of 5°(o). 

Effective July I, 2024, increase base salaries by a COLA 
consistent with current contract language (i.e. 10 year 
rolling average of the Boston-Cambridge-Newton CPI-U 
with a floor of 2% and a ceiling of 5%). 

Remove outdated language for joint labor/management 
committee from 2016-2017. 

1---------------1------------------------

Article XV - Salaries 

Article XVIII- Duration 
(and elsewhere as needed) 

Miscellaneous 

Miscellaneous 

Increase Assistant Principal position at Little Harbor 
School to the same level as other Assistant Principals in 
recognition of the position's increased responsibilities 
related to el"ementary level curriculum coordination. 

CBA effective from City Council approval to June 30, 
2025. 

Add standard Workers Compensation provision. 

Add standard Harassment/Discrirriination provision. 
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f f ·.t \ 
Ad�inistrators Salary Schedule 

. �-. 

(July 2022 - June 2025) 

CBA Increase I 2.50%1 I 6.132%1 I 3.00%1 I 2.00%1 
,, 

Position Days 2021-22 2022-23 2023-24 2024-25 

CTE Director 210 97,679 103,669 106,779 108,915 

RJLA Program Director 217 98,718 104,771 107,914 110,072 

High School Curriculum Coordinator 210 97,679 103,669 106,779 108,915 

Large Elementary Principals 230 111,795 118,650 122,210 124,654 

High School Assistant Principals 210 97,679 103,669 106,779 108,915 

Middle School Principal 230 116,738 123,896 127,613 130,165 

High School Principal 230 126,110 133,843 137,858 140,615 

Middle School Assistant Principal 210 97,679 103,669 106,779 108,915 

Director of School Nutrition 211 92,647 98,328 101,278 103,304 

Elementary Assistant Principal 210 97,679 103,669 106,779 108,915 

Director of Pupil Support & Instruction 230 110,524 117,301 120,820 123,236 

K-12 Athletic Director 230 97,679 103,669 106,779 108,915 

Advanced Degree --- 2021-22 ---- -- 2022-23 -- --- 2023-24 -- .,---- 2024-25 
<13 Years 13+ Years <13 Years 13+Years <13 Years 13+ Years <13 Years 13+ Years 

Track B - Bachelors + 15 B 2,937 6,161 3,117 6,539 3;211 6,735 3,275 6,870 

Track C - Masters or Bachelors +45 C 7,172 11,043 7,612 11,720 7,840 12,072 7,997 12,313 

Track D - Masters + 15 or Bachelors +60 D 7,928 11,917 8,414 12,648 8,666 13,027 8,839 13,288 

Track E- Masters +30 or Bachelors +75 E 8,684 12,788 9,217 13,572 9,494 13,979 9,684 14,259 

Track F - Two Masters or CAGS or 

Masters +45 or Bachelors +90 F 10,198 14,402 10,823 15,285 11,148 15,744 11,371 16,059 

Track G - PhD/EdD or Two Masters +15 or 

CAGS +15 or Masters +60 or Bachelors 

+105 G 11,712 16,130 12,430 17,119 12,803 17,633 13,059 17,986 

Longevity 2021-22 2022-23 2023-24 2024-25 
After 13 years 3,561 3,779 3,892 3,970 

After 16 years 4,276 4,538 4,674 4,767 

After 25 years 4,549 4,828 4,973 5,072 
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SCHOOL ADMINISTRATORS UNION - 07 /22/22 

NH Retirement Rate 

FICA Rote 

COIA Rote 

-Aux COIA Rote 

21.02% 

7.65% 

21.02% 

7.65% 

6.132% 

0.00% 

21.02% 

7.65% 

3.00% 

0.00% 

CURRENT CONTRACT - ADMINISTRATORS GROSS BUDGET (Steps only/No COLA) 

FY22 Base 
Wages 1,529,281 
Longevity 23,784 
NH Retirement 326,454 
FICA 118,809 

1,998,328 I 

Year-to-Year CURRENT Gross Budget Change 

% Change 

FY23 
1,529,281 

23,784 
326,454 
118,809 

1,998,328 I 

0.00% 

PROPOSED TENTATIVE AGREEMENT - ADMINISTRATORS GROSS BUDGET 

FY22 Base 
Wages 1,529,281 
Longevity 23,784 
NH Retirement 326,454 
FICA 118,809 

1,998,328 I 
Year-to-Year PROPOSED Gross Budget Change 

FY23 
1,639,190 

25,241 
349,863 
127,329 

2,141,623 I 
143,295 

7.17% 

FY24 
1,529,281 

27,345 
327,203 
119,082 

2,002,911 I 

4,583 
0.23% 

FY24 
1,688,368 

29,889 
361,178 
131,447 

2,210,882 I 
69,259 
3.23% 

21.02% 

7.65% 

2.00% 

0.00% 

FY25 
1,529,281 

28,333 
327,410 
119,157 

2,004,181 j 

1,270 
0.06% 

FY25 
1,722,140 

32,385 
368,801 
134,221 

2,257,547 I 
46,665 
2.11% 

Projected 3-Yr Total· 
4,587,843 

79,462 
981,067 
357,048 

6,oos,4201 

5,853 

0.29% 
0.10% 

Projected 3-Yr Total 
5,049,698 

87,515 
1,079,842 

392,997 

6,610,052 
259,219 

12.97% 
4.32% 

Total Yr-to-Yr Increase 
Change FY22 to FY25 
Avg %Change 

Total Yr-to-Yr Increase 
Change FY22 to FY25 
Avg% Change per yr 

BREAKDOWN OF TENTATIVE AGREEMENT COSTS OVER "CURRENT" GROSS BUDGET 

Wages 
Longevity 
NH Retirement 
FICA 

TOTAL COST OFTENTATIVE AGREEMENT 

YEAR-TO-YEAR Change Over Prior Year Base 

FY22 Base FY23 FYZ4 FYZS 
- 109,909 49,178 33,772 
- 1,457 1,087 1,508 
- 23,409 10,566 7,416 
- 8,520 3,845 2,699 

143,zgs 1 64,676 I 45,395 I 
7.17% 3.24% 2.27% 

Projected 3-Yr Total 
192,859 

4,052 
41,391 

15,064 

253,366 
12.68% 
4.23% 

Total Yr-to-Yr Increase 
Change FY22 to FY25 
Avg%Change 
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AGREEMENT BETWEEN 

THE PORTSMOUTH SCHOOL BOARD 

AND 

THE ASSOCIATION OF PORTSMOUTH SCHOOL ADMINISTRATORS 

Efrb'.CTI VE JULY I, ;w.J.9-2022 THROUGH JUNE 30, �2025 



ARTICLE I 
RECOGNITION 

The Portsmouth School Board recognizes the Association of Portsmouth School Administrators 
comprising building principals, assistant principals, and directors as listed by position in this Agreement 
for the purpose of salaries, working conditions, and benefits. If the position title of an Association 
member is changed but the function remains essentially unchanged, then the person filling that position 
and carrying out its function shall be considered as part of the Association and said person shall be 
entitled to the salary, working conditions, and benefits as agreed to between the School Board and the 
Association. The work year of all positions in this contract shall remain the same for the duration of the 
contract. New positions created shall have a working year as designated and agreed upon by the School 
Board and the Association. If this position is designated as a management position, the new employee 
shall be scheduled as outlined by the article on the salaries. The Association is thus professionally 
responsible for the operation of the Portsmouth School System and considers itself an integral part of 
the System in its relationship with Central Office administrators and with the School Board. 

ARTICLE II 
EXISTING CONDITIONS OF EMPLOYMENT 

Association members shall be entitled to all financial and leave benefits, along with working 
conditions, as negotiated between the Association of Portsmouth Teachers and the Portsmouth School 
Board, unless otherwise specified in this contract. It is understood that Administrators shall not receive a 
strategic planning stipend. Association members shall receive said benefits simultaneously with the 
teachers. Additional benefits to which the Association is entitled are contained within this Agreement. 

HeaHlttHsuranee J3re111ium J3ayrne11ts shall lle-�ltlett-the-teaehef?ee1ttr-aet. It is agreed ll-tat-tl-le­
eJ3tieRel health i11s11re11ee pla1P.t-t&-be-!Mtle-a-\'lti-!itllle-te-A0-1ni-RistrnteFS-Sha+l-pFe-V-i-de-fetti-.efle-htmdretl­
eell11r ($100.00) emergeney ee pay. 

Professjonal Learning Projects· Administrators agree to support the School District's administration of 
the Prefession aElmiHistratietl-ef-tl1e-Professional Learning Projects (PLP) for teachers. Administrators 
will not join PLPs with teachers, but may initiate PLPs with other Administrators, subject to the same 
terms and conditions as the PLP program in the Association of Portsmouth Teachers contract. 

ARTICLE III
LONGEVITY 

.JULY l, 2022_ 

$3,779!i&I-

$4,828�4-9 
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Administrators serving on the Teacher Quality Panel (TQP) will be paid an annual stipend of 
$-3,GOO.$.lJll, to be paid at the same time and in the same manner as TQP stipends are paid to 
Portsmouth teachers. 

Effective July I, 2919 aHtl Jul)' I of ea�e--3-�.lul v I, 2023 and Julv I. 2024 the 
longevity schedule will be increased annually by the same percentage as salaries._ 

Longevity will be based on years employed in the Portsmouth School District in any certified capacity. 

TRACKB 

TRACKC 

TRACKD 

TRACKE 

TRACKF 

TRACKG 

ARTICLE IV 

ADVANCED DEGREE STIPENDS 

JULV 1. 2022 

LESS THAN 

13 YEARS 

Bachelors + 15 � 

Masters or Bachelors +45 $7,612 

Masters + 15 or Bachelors +60 $8,414 

Masters +30 or Bachelors +75 $9,217 

Two Masters or CAGS or Masters $10,823 

+45 or Bachelors +90

PhD/EdD or Two Masters + 15 or $12.430 

CAGS + 15 or Masters +60 or 

Bachelors + l 05 

13 YEARS 

OR MORE· 

$6,539 

$11,720 

$12,648 

$13,572 

$15,285 

$17,119 

The District will be pennitted to recognize vears of prior experience in education under a professional 
contract when placing an Administrator (either an internal or an external hire) in an interval on the 
Advance Deoree S il)end track. 

Adjustments will be made to contracts for any course work completed prior to September I, if the 
transcript is received in Central Office before this date. It is the employee's responsibility to notify 
Central Office that an adjustment should be made. Any credits earned after September I applicable for 
additional money will be on the following year's contract. For each ten ( I 0) hours of staff development 
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time, one (I) credit will be recorded to a maximum offive (5) credits every three (3) years within each 
Administrator's re-certification cycle provided that each formal course count only once toward such 
payments. Such credits must be directly related to improvement within the Administrator's assigned 
area. The Administrator must initiate all such adjustment requests. 
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ARTICLE V 

PROFESSIONAL LEA VE 

Each member shall be entitled to attend various professional conferences with the prior approval of the 
Superintendent. Each member shall be reimbursed up to three hundred and fifty dollars ($350) for each 
school year. Said allowance may be· transferable from one member to another with prior approval of the 
Superintendent. During each school year, two members shall receive five hundred dollars ($500) each 
towards the cost of a national conference. The five hundred dollars ($500) will be in addition to the 
member's allotted yearly amount. 

ARTICLE VI 

SICK LEAVE 

6.1 Each Association member will be granted fifteen (15) days leave per year for personal 
illness or illness in the immediate family. After five (5) years in the Portsmouth School System, 
sick leave will be earned at the rate of twenty (20) days per year with a total accumulation of two 
hundred fifty (250) days.-� Section 6. 10 with respect to limitations established for employees 
hired by the School Department after June 30, 1996 who become Administrators.] 

6.2 Utilization of the sick leave entitlement up to fifteen ( 15) days may be for the purpose of 
illness in the immediate family. Enlargement of the foregoing provision ml\y be made in 
extenuating circumstances upon the recommendation of the Superintendent and approval of the 
School Board. 

6.3 In the event of prolonged absence as a result of accident or illness, the School Board will 
consider circumstances that might warrant extension of full or partial sick pay. 

6.4 A leave bank is hereby established which entitles an individual for reasons of personal illness 
to borrow, in advance, sick leave not yet accumulated, not to exceed the number of days in the 
member's contract. The leave bank may only be used iflong-term disability is not available. 

6.5 When an individual who has borrowed from the sick bank returns to work in the System, 
he/she will repay the sick bank at a rate offifty percent (50%) of sick days that the individual is 
accumulating after returning to work. 

6.6 In the event that a member leaves the System owing time to the sick bank, such time will 
be repaid in cash (days times the rate per day paid to the individual when the time was borrowed) 
over a period not to exceed three (3) years. This may be expanded with School Board approval. 

6. 7 The School Board will purchase term life insurance for each member in an amount equal to 
two (2) times the annual income of the member. The member's beneficiary and the School System will 
be co-beneficiaries of this insurance. In the event that a member dies while under contract to the School 
System, any sick leave borrowed from the s"ick leave bank will be repaid to the School System from the 
proceeds of the insurance. The balance of the proceeds will be turned over to the beneficiary named by 
the member. Additional life insurance may be purchased by the member. The member will pay for 
this insurance on a monthly basis. 

!Ll!.,___The School Board shall purchase income protection insurance for each member to begin on 
the thirty-first (31st) day of disability in an amount equal to sixty-six and two-thirds percent (66 
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2/3%) of the monthly salary of the members at the date of disability and will continue through the
._ 

__ _ 

� age of sixty-five (65) and shall be coordinated with social security benefits. It is understood 
that a member shall not accept benefits under the income protection plan and simultaneously 
borrow time from the sick bank. The member and the School System shall be joint beneficiaries of 
this insurance. Should a disabled member owe days to the sick bank_ at the time they accept payment 
under the income protection plan, it is agreed that these days will be repaid from the insurance 
proceeds over five (5) years. 

6.9 Any member receiving sick bank or income protection benefits under Article VI shall be entitled 
to sick leave, life insurance, retirement, disability insurance, and health insurance for a period of five 
(5) years. If a disabled member returns to work under this provision, they will be paid a salary upon
return commensurate with the rate they would have received if they had not become disabled.
After five (5) years the member will have the option of continuing these benefits at his/her own
expense while the member is on disability they will be deemed to be under contract to the School
System.

6.10 Association members shall receive ninety percent (90%) of all accumulated sick days (in 
cash payment at the per diem rate which the administrator last earned) upon retiring from the 
Portsmouth School System (with a maximum of 250 days as set forth in Section 6.1 above) or upon 
an Administrator's voluntary resignation so long as the Administrator has ten ( 10) or more years in 
the system. (The exception to this voluntary resignation provision is that an Administrator 
resigning in the face of dismissal or non-renewal based upon charges of serious criminal 
misconduct will not be paid for accumulated sick leave under this contract even if the employee 
voluntarily resigns.) Employees hired by the School Department after January I, 1996 who become 
school administrators shall be allowed to accumulate sick leave up to one hundred fifty ( 150) days 
based on the provisions in Section 6.1 but shall not be entitled to any payout upon retirement or 
death or resignation. It is understood that employees hired by the School Department prior to 
January I, 1996 who become School Administrators after January I, 1996 will receive payouts 
upon retirement, death, or resignation based upon their previous maximum allowance under the 
Collective Bargaining Agreement that applied to them prior to their promotion. For the purpose of 
this Section, employees hired prior to January I, 1996 who are RIFFED and recalled shall be 
considered hired as of their initial date of hire. For an administrator entitled to a payout, the 
retiring administrator may elect the option of accepting this payment as extra compensation during 
the last three years of service prior to retirement. This article applies to those employees eligible to 
enter the New Hampshire Retirement System. This payment will be adjusted to reflect the contract 
in effect at the time of retirement. Further should an administrator covered by this contract die while 
in the employ of the Portsmouth School System, their heirs shall be entitled to be paid for the 
administrators' accumulated (unused) sick leave at one hundred percent (100%). 

6.11 Any person covered under this Agreement shall be granted sick leave for the purpose of 
maternity. The duration of sick leave will be dependent upon the person's health as determined by 
their doctor. Upon receipt of such notification from the physician, the Superintendent will assign 
the member to their former position or an appropriate alternate position. 

6.12 Members retiring must notify the Superintendent by September I of their retirement year in 
order to receive their severance pay at retirement. If the member does not notify the 
Superintendent, they -will receive severance pay not later than the fiscal year following their 
retirement. Notice of retirement shall be kept confidential within the Central Office until one year· 
prior to official retirement. 
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ARTICLE VII 
PERSONAL LEA VE 

•- - · · · - [ Formatted: Indent: First line: O" 

Personal leave will be credited on July I st of each calendar year. Each member shall_be entitled _to _!:We-_ •. _. __ ... ·· ( Formatted: Superscript 
�three (3) non-accumulative personal leave days per year to attend to matters that cannot be transacted �-----'----'---------� 
at any other time. Personal leave does not accumulate. 

Efleeti,•e Ofl hily I, 2009, eligible members will be elllit-iee-le-f&ltf-f4-rpCl'SOnal days tor the 2009 10 
eetltfae�af-ooty. This is a Ol'le lime only increastHfti!CfSeflak!ays-a1td-wi-lkiet-£aRo/"feFwilr&-int0-
2-0 IO 11. The additional 13erse1rnl days may not be ean-ied forward or eashed-ottH!ftdef-aey-­
eirettmstoRees,-

ARTICLE VIII 
COURSE REIMBURSEMENT 

Each member shall be entitled to course reimbursement up to the cost ofone four (4) credit course at the 
University of New Hampshire. With prior approval of the Superintendent, monies may be transferable 
among members to meet the full cost of that course and any additional courses. 

ARTICLE IX 
MEM.IIERSHIP IN PROFESSIONAL ASSOCIATIONS 

Each person who wishes to become a member of the State and National Association shall have full cost 
of their dues reimbursed up to five hundred dollars ($500) for each school year by the School System. 
This provision is for membership in professional associations of the member's choice. Monies may be 
transferable among members of the Association. 

ARTICLEX 
TRAVEL/CELL REIMBURSEMENT 

All members of the Association shall receive for expenses incurred in business-related travel the 
following: 

,JULY 1, 2022 

TITLE DIRECTQR $672 

PB.l�CIPALS ID2 

TECH/CAREER DIRECTQR $672 

ASSIST ANT PR!N[IPALS $221 
SCHOOL NUTRITION DIRECTOR _$_Ll_ll 
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I DIRECTOR Of PUPJL SUPPORT AND INSTRUCTION I llJ1l
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E,aeh year threugh June 3Q, 2Qi!2, the-tfftVekl-ipeud will i11erease 11111111ally by same perne11tages efs11laries.
�burse eell phe11e ttsed fur b11si11ess J:ll:IFJ}Dses $SQ_gg )'ler me11th witli first page efim•eiee sulffltiffed­
t&-.loe1:11nent e"'pel!se. 

The District wilt reimburse as follows for cell phones used for business purposes - $50.00 per month with
first page of invoice submitted to document expense. 

ARTICLE XI 

ASSIGNMENTS AND REASSIGNMENTS 

· f!(mnatted: Centered 
--------

In the event of a reassignment during a contract year, no member shall incur a loss of pay resulting •· · · · · - [ Formatted: Left, lndentleft: o·, First line: o·
from such reassignment for the balance of that contract year. However, if the Association member 
initiates a request for such reassignment, �heir individual contract can be appropriately adjusted.
The administrator transferred or reassigned involuntarily will continue to receive the daily rate o.fpay
for the position from which he or she wast hey were transferred or the position to which ke-8Hllle--4$they 
me being transferred, whichever is greater. The number of work days for the transferred administrator
shall be established by mutual agreement . 

Should any Association position (or portion of a position) be considered for elimination, the ....... · ( Formatted: Left, Indent: Left: O", First line: O"
Superintendent shall discuss the matter with the chairperson of the Association negotiation team prior to 
making a decision regarding the elimination of the position or a portion of a position �-��-�!i_q�_ 0IJ_ _ _ _ _ ., ... • · [ Formatted: Underline 
below regarding the School Board's obligations with respect to position elimination. The date for 
notification to Administrators of contract non-renewal shall be April I. 

ARTICLE XII -----· [ Formatted:Centered
POSITION ELIMINATION 

�-------------� 

A. Entire Position Elimination:

)f_t_��- ��-���-�-�<::!�.":� _t� _t:l_i_f!1:i_nate_ a_ J)'?�_i!!<?r.,. !�.I: -��-rr.i_�i.s!��!<?�. ?!fe_cted_ rn_l!Y.. �P.P!Y_ t:o_� _a�y _ _  a�rn.i�i_Wl!!i_".e_ ---�: ,,_.- - Formatted: Font: Times New Roman a 
opening in the system. (Openings in the system will be filled by the most qualified applicant, including ·· Formatted: Le�Left: O", First line: 0 .. - -· outside applicants). 

If the affected administrator is not awarded another position as an administrator in the system, ... ·· ·· · { Formatted: Left, Indent: Left: o·, First line: o·
lte/5lteoo will be offered a teaching position so long as the administrator has the seniority under the
APT's Collective Bargaining Agreement to get a full-time teaching contract in the next school year. lf __ ... __ ... • · [ formatted: Font: Times New Roman
the administrator losing a position due to a job elimination would not have seniority to hold a teacher's 
full-time position and has ten <10} or more years of service with the Portsmouth School Department, 
the School Board will give the administrator one year's notice prior to the elimination of the 
administrator's position or one-half(l/2) oflti511tet'their annual salary in lieu of notice. The decision as
to whether to give notice or pay in lieu of notice shall be at the discretion of the Superintendent. "One 
year's notice" shaJI mean notice by June I, for a school year commencing July I and running_through 
June 30 of the next year. 

In the event an administrator whose position is eliminated is unable to find a full-time teaching or

9
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administrator's position starting by the school year next following the notice year and said 
administrator has five (.llyears' of service with the Portsmouth School Department, then the 
Department will pay said administrator 90% of accumulated sick leave not to exceed 150 workdays 
unless the administrator is entitled to a greater payout of sick leave under Section ¥-YLofthe Contract 
based on voluntary termination payout for employees with ten (I 0) or more years of service. (Sick leave 
payout shall not be applicable to employees hired after January 1, 1996 regardless of the provisions set 
forth). 

B. Positions Reduced to Half-Time:

If an administrator's position is going to be reduced to half-time and the administrator affected has ten 
( 10) or more years of service with the Portsmouth School Department, the Administrator will be given
one year's notice prior to the reduction to half-time or payment in lieu of notice of25% ofthe_current
full-time salary. The decision as to whether to give the notice or pay in lieu of notice shall be mutually
agreed between the administrator and the School Board.

ARTICLE XIII 

GENERAL 

If any provision of this contract or any application of this contract to any Association employee or 
group of employees shall be found contrary to law, then such provision or application shall not be 
deemed valid except to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect. 

This contract constitutes School Board policy for the term of said contract and the School Board and the 
Superintendent shall carry out the commitments contained herein and give them full force and effect as 
School Board policy. The Association shall also carry out all of the terms and conditions contained 
herein, in the laws and according to regulations of governing boards. 

ARTICLE XIV 

EVALUATION 

Evaluations shall be conducted according to the policies adopted by the School Board. It is understood 
that administrator evaluations will be conducted with due consideration for the Strategic Planning 
Process. It is the aim of the School Board that administrators will establish go�ls in coordination with 
the Strategic Plan and in the furtherance of the Continuous Improvement Process. The Superintendent 
and the administrator shall jointly establish yearly goals and objectives which will provide the frame 
work for the annual evaluation. 

ARTICLE xmxv 

PER DIEM RA TE 
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Any Association member employed by the School System beyond ktsllteftlillr. contracted days will be paid 
on a per diem rate based on the current salary of the fiscal year in which the work is performed. Any 
member who requests, in writing, to be employed beyond lttsliteflheir contracted days shall submit 
!ti511tefl! request to �heir supervisor who, through the Superintendent, will communicate �their 
decision as soon as possible. Members who are required to work non-school days will submit these days 
as contracted days. 

•· · · · · · Formatted: Right: 0.19", Line spacing: Multiple 1.04 Ii 

ARTICLE XW:XVI 
REQUEST FOR REASSIGNMENT TO A TEACIDNG POSITION 

The following guideline shall be adhered to when a request for reassignment. by an individual 
administrator (member of the Association) is submitted to the Superintendent of Schools, Portsmouth 
School System. 

The administrator requesting reassignment, upon approval by the School Board, shall be granted salary 
and seniority commensurate with the total number of years invested with the Portsmouth School 
Department from the date of original hire. 

ARTICLE XVII 
SALARIES 

I 5. I A person appointed to an acting position in the Association shall have IHsitteftheir salary set 
in the -same manner as a new person hired to fill a management position. (Note: New 
positions will be made known to the Association members prior to public announcement) 

15.2 A 0.5% inerease-ttHl<ldition to the COLA aclj11stment--belew-w-�se-sal-afies-oo­
July 1, 2020 and J11ly I, 2021. 

�.li.l._Each administrator will be paid twenty-six (26) payments, biweekly, starting with the 
first pay period in July. 

Longevity, Advanced degrees and travel will be paid in a lump sum on the first pay day in 
December. 

---Effective Juli• I, 2022 a COLA of2.05%, nlus an additional 4% wage adjustment will be 

to base wage rates resulting in the following wage schedule: 

POSITIQN DAYS 

CTE Director 210 $103,669 

RJ!,,,A Program Dir�c!Qr 217 $lQ!1]l 

Hi"h School C,miculum 210 $103 669 
11 

•- · · · · · [ Formatted: Centered 

· · · · ( Formatted: Indent: Left: O", First line: O" 

• - ···· -·�ed: Indent Left: O", First line: O" 

- · · · ·· �ted: Centered 

-�: ... ,. . Formatted: Font Bold 

Formatted: Centered 

( Formatted: Indent: First line: O" 

• · · · · · ( F.ormatted Table 

j 



Coordinator 
Large Elementaiy Prin!,ipal� 

Hieh ScbQol As�ist11nt Princilll!li 

Middle SclJQQI fri111,i12al 

Hir.l• School p,·inci,ial 

Middle S�boQI Assis1an1 Pri11�i1,al 

Director nf'school Nutrition 

Elem�11tar� Assistant frim;i11al 

Director of Pupil Support and 
Instr1iction 

K-12 Athletic Dire"tnr

ill nLa.ill 

ll.Q filfil.&.(j.2 

ill llil..82.6 

ill $133,843 

ill $103,669 

ill $98,328 

ll.Q $103,669 

;uQ lll7.JQ..!_ 

230 $103,66..2 

.... · · · · · [ Formatted: left, Indent left: o• 

Effective July I, i¼H-92023, a COLA percentage increase shall be computed which shall not be less than ....... �d: left, Indent: left: o·
i;io/o nor more than 5%. The COLA Adjustment percentage shall be determined by the rolling ten ( I 0)-
year average in the CPI-U for the Boston-Cambridge-Newton all items index as computed by the 
Bureau of Labor Statistics of the U.S. Department of Labor for the ten (10) most recent calendar years 
preceding the July I adjustment. BLS's calendar year for this index is November through November, it 
is not published on a December to December basis. The reference base is 1982- 1984 equals roo until 
-BLS updates the reference base at which time the parties agree to adopt the official reference based as
used by BLS.

Applicability After Contract Expires: It is clearly understood that in the event that the three:-year 
Working Agreement expires without a successor Working Agreement being settled prior to July 1, � 
2025 that no further COLA adjustments after July ,IL?_Q?_�_29_24 �w. b_e J:�!1-�!ate�_�I_l��!".1.��- wor!c_i_f!S. .... 
Agreement even though the Working Agreement has an evergreen clause. It is further agreed that 
continuation of COLA adjustments are not to be deeined "status quo" as the term has been used by the 
PELRB in the event that a successor agreement has not been settled by July I, �2025. 

�&the 20 I e 20 17 seheel year, -the-paf¼ies-witl-ffe!lte'�e0Fltttanageme11t eommttte,He­
St11{fy-atttl-mftltefeeommenootions-ab0t1t-pos-silile-peHel'ffitl»ee-oaseEI eompe11!lllt-ion-systems-4in-the-­
Mnti-aistffltefs!-bafgoimng 1111it, utilizmg-Eiata-ffem4ke-implemetttatioo-ef--tke-flew-Pefl.Smeutlt­
+eaehefS'-Asseeiat-ie&eel-leetwe-bai:gaimH-g-agreeme1H-te-tnfef!H-tl1e-preeess, 
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ARTICLEXVlll 

HEALTH INSURANCE 

The School Department will offer unit members the Consumer Driven Health Plan (CDHP) issued only bv 
Cigna Insurance under its "SchoolCare" plan of the New Hampshire School Health Care Coalition as 
administered in accordance with its Articles of Agreement and Bv-Laws or equal and comparable 
coverage. The emplovee premium share wilt be six r,ercent (6.0%} of the total premium and the School 
Department's premium share will be ninety-four percent (94.0%). The City shall enroll all Administrators 
in the SchoolCare - Plan 2 '1500 Max CDPO2C) for individual, two-person or family covera11e or equal and 
comparable coverage. 

16.1 ;Effo�er I, 20 I 4�_or as soon as_possible thereafter,t-Ae-8-eheo-l-Elllflartment ,,,..m _off-eF-__ 
HH-it-meJRtJefS--thetenSUrner DriveH Health Plan (CDJ-LD) im1ea-ooly-by-Gigna 

hmlfanee linaer its "Sel�eolCere" J::JIBH eflhe Nev,• HemJ::Jshire--8-chool Health Care Goalttiell-M­
aaministerea in aeeordance with its Artieles of/\greement and By Laws or equal and eomtJara!Jle 
eo·,erage. 

Effective July I, 2019, the ernJ::Jloyee's tJremiHm share fer the CE>HP plan (Single, 2 Person, Far:nily) will 
!Je--H-¥e-pereent (5. 0%) o.f.the-teta\-J:')rernittllr.-+he..Seheel-t>eJ::Jartmeflt'-s-share-ofihe-total-premit1m-wi+l-be­
ninely five percent (95.0%). Begilllling July I, 2020, the Ol11J::lleye�rem-H-lltl-Sflflre-wi-l-l-e�ereem­
(6.0%) efthe total J::1remi11ni and the Scheol Department's J::Jremium share will be ninety-fe-Mr-pereent­
(:9+.G%r,---'Fhe City shall enrell ell Aaministrntors in the SehoolCare PlaH 2 1500 Mei< (DP02G) for 
iooividual, two J::leI-501l or family eoverage or equal ell'd eomJ::Jereble coverage, 
If the eosl of the CDHP elteeeEls the threshek:l-4evels for 11ssessrneat-ef-the-!'-GaEIHJ.ae Ta"' under the 
ACA, the Employer and-the Association 'Nill im1nedia-tel-y-reepen the eentraet on the-issue of health 
�he e1,press intent efidentifying-a healthcare plaRthat corntJlies with the ACA BRd 
de-es---neHe�he--ttttfiosit-ion-efthe 'Cadillac Tax.' If the J)arties ean1rnt agree on a---pffi)Josea tJlan, the­
lJHl�e submitted to binding ar!Jitrationno later than--A-lffil I, 2017. The tJarlies shall mutually 
agree-en-the--sel-eetIBn-ef the Arbitrator. 7c 

ARTICLE XIX 

NON-DISCRIMINATION 

.Jhe iiartie� will no! discriminate on the basis of race, creed. color, gender (including tran�genderl, sexual ____ _ 
orientation physical or mental disability. Association activity, marital status. aee, national ori11_in _ military 
seaice religion or any other status or characteri. tic protected by Federal. State or local law .Unlawful ____ __ _ 
harassment based on any status or characteristic protected by Federal. State or local law is also unacceptable 
conduct that will not be condoned bv the either party. _________ . ________ . _. ______________ . _________________________ _ 

ARTICLEXX 

WORKERS' COMPENSATION 

Jn_ (:as� Qf acc_i_cl_e1_1�aJ_�er_s_or.i _al_inju!)' to at)y_€!mt1!oye_e ari_si _l)g _CJ_ut o( a_1)y_�5!_ci_tj(:!!�t_ in_ the.course of their 
13 
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emplll\·nw11, the School Distriq will �111 the empl(m:e th<.: diffqcpce bemecn the amount n;ceivt:d _from the 
insurance carrier and the emplovcc ·s regular pav. Emplovees will se,;: the deduction of payment on their 
navstuh as ·worker·s CompensHtion. · In no event will such payment hi" the Scho,,1 Districti:�ccecl t_11·i:nr1·-six 
Ll..W weeks. 

ARTICLE XX I 

FA:\IILY AND M£DIC.-\L LEAVE 

lmJ>hJ ee, 11111 L'e eligible for leave under the tcrm_s. and in accordance� iih the 1-mnih anu Medical .l .eav�&;J_ 
1 l'ML,A \. as outlin�d in the Ci.J.{;, \\"rittc11_1'MI .A.11<lli0 .• 

.ARTICLE -X-¥1-1+-XX H 
PllR.ATION, 

This contract shall be effective as of the date of its approval by the City Council and shall continue and 
remain in full force and effect until June JO. ��2025. A rctmacti1•t: m11·111<!nt will I� made to m:x:ount 1,1r the 
.lul\· I. 2022 COLA and additional wage adjusunent.Jf no contract is signed upon the expiration of the ol_d
contract. then the old contract will be enforced. 

I lat' 

l)at��;, _____________ _ 

Portsmouth S(:hool BoarJ 

------------------------'-A'""s"'s""o-"-c,.,_ia,.,_t,.,_io�n,_t=if Portsmouth ichool _Acl111inistra1ors

�'illl.ll"Cl\ed bl" tht: Portsmouth Citv �C-"o=u�n""c_,_,il _____ _ 
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To: 

From: 
Re: 

Date: 

THOMAS M. CLOSSON 
ATTORNEY AT LAWPLLC 

3 79 Amherst Street, Suite #2 
PMB 231 

Nashua, New Hampshire 03063 
603-759-6614

thomas.closson@nhlaborlaw.com 

City Manager Conard, Mayor McEachem, and Members of the City 
Council 
Tom Closson 
Tentative Agreement between the Portsmouth School Board and the 
Portsmouth Association of Clerical Employees 
September 27, 2022 

Attached for your consideration is a proposed 2-year collective bargaining 
agreement between the City of Portsmouth School Board and the Portsmouth 
Association of Clerical Employees. Both the Board and the Association have 
already voted to ratify this tentative agreement. 

The proposed CBA is within the financial parameters established by the City 
Council. Significant language changes include the addition of a half-day before 
Christmas and Juneteenth as holidays, and an update/expansion of parental leave 
language. The proposed CBA also cleans up and updates many other language 
deficiencies in the current CBA. 

Exhibit 1 is a summary of the tentative agreement. Exhibit 2 is a costing analysis 
prepared by Nathan Lunney. 

The Portsmouth School Board has approved this TA, and I am pleased to 
recommend it to you for your approval. 
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Tentative Agreement - School Board and PACE 

8/30/2022 

------ Current 2021-22 ------

Categor� Step Rate 

I 1 16.80 

2 19.56 

3 19.81 

4 20.94 

5 21.35 

6 21.76 

II 1 19.75 

II 2 23.07 

II 3 23.39 

II 4 24.56 

II 5 25.03 

II 6 25.52 

Ill 1 22.89 

111 2 26.03 

111 3 26.33 

Ill 4 27.59 

111 5 28.12 

111 6 28.66 

NOTES: At July 1, 2022 --

At July 1, 2023 --

Proposed 22-23 is 6.05% COLA, Proposed 23-24 assumes 

clean steps of 3.0%, employees COLA floor of 3.0% 

all advance one (1) step, then employees advance 

drop first step and renumber one (1) step if available 

------ Proposed 2022-23 ------ ------ Proposed 2023-24 ------

Categor� Step Rate Categor!r'. Step Rate 

BCD 1 24.03 BCD 1 

BCD 2 24.75 BCD 2 

BCD 3 25.49 BCD 3 

BCD 4l 26.25 BCD 4 

BCD 5 27.04 BCD 5 

BCD 6 27.85 BCD 6 

A 1 26.99 A 1 

A 2 27.80 A 2 

A 3 28.63 A 3 

A 4 29.49 A 4 

A s 30.37 A 5 

A 6 31.28 A 6 

1) Category I (with no current employees) is eliminated

2) Category II becomes "BCD" and Category Ill becomes "A"
3) All employees advance one (1) step, we drop the bottom step, and then

renumber steps to 1-6 again -- effectively, each current employee 
ends up with the same step number in 2022-23 as in 2021-22 

Employees advance (1) step if available to them 

24.75 

25.49 

26.25 

27.04 

27.85 

28.69 

27.80 

28.63 

29.49 

30.37 

31.28 

32.22 



C C C 
Pace - Clerical Longevity Schedule 8/30/2022 

2.00% 2.00% 2.00% 2.00% 3.00% · 3.00%
2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 

Five (5) years 697 711 725 740 814 838 
Six (6) years 728 743 758 774 849 874 
Seven (7) years 760 775 791 807 883 909 
Eight (8) years 791 807 823 840 917 945 
Nine (9) years 822 839 856 874 952 981 
Ten (10) years 853 870 887 905 984 1,014 
Eleven (11) years 900 918 936 955 1,035 1,066 
Twelve (12) years 931 950 969 989 1,070 1,102 
Thirteen (13) years 962 982 1002 1023 1,105 1,138 
Fourteen (14) years 993 1,013 1,033 1,054 1,137 1,171 
Fifteen (15) years 1,025 1,046 1,066 1,088 1,172 1,207 
Sixteen (16) years 1,056 1,077 1,099 1,121 1,206 1,242 
Seventeen (17) years 1,087 1,108 1,131 1,154 1,240 1,277 
Eighteen (18) years 1,118 1,140 1,163 1,187 1,274 1,312 
Nineteen (19) years 1,150 1,172 1,195 1,219 1,307 1,346 
Twenty (20) years 1,181 1,204 1,228 1,253 1,342 1,382 
Twenty-one (21) years 1,211 1,236 1,260 1,286 1,376 1,417 
Twenty-two (22) years 1,242 1,268 1,293 1,319 1,410 1,452 
Twenty-three (23) years 1,273 1,299 1,325 1,352 1,444 1,487 
Twenty-four (24) years 1,305 1,331 1,358 1,386 1,479 1,523 
Twenty-five (25) years 1,336 1,363 1,390 1,418 1,512 1,557 
Twenty-six (26) years 1,367 1,394 1,422 1,451 1,546 1,592 
Twenty-seven (27) years 1,398 1,426 1,454 1,484 1,580 1,627 
Twenty-eight (28) years 1,430 1,458 1,487 1,517 1,614 1,662 
Twenty-nine (29) years 1,461 1,489 1,519 1,550 1,648 1,697 

(30) years 1,492 1,522 1,552 1,584 1,683 1,733 



EXHIBIT 2 



PACE CLERICALS UNION - 08/30/22 

NH Retirement Rate 

FICA Rate 

COLA Rate 

Aux COLA Rate 

14.06% 

7.65% 

14.06% 

7.65% 

6.05%, 

0.00% 

CURRENT CONTRACT· CLERICALS GROSS BUDGET (Steps only/No COLA) 

FY22 Base 
Wages 1,013,701 
Longevity 10,068 
NH Retirement 143,942 
FICA 78,318 

1,246,029 I 

Year-to-Year CURRENT Gross Budget Change 
% Change

FY23 
1,019,970 

10,398 
144,870 
78,823 

1,2s4,051 1 

8,032 
0.64% 

PROPOSED TENTATIVE AGREEMENT - CLERICALS GROSS BUDGET 

FY22 Base 
Wages 1,013,701 
Longevity 10,068 
NH Retirement 143,942 
FICA 78,318 

1,246,029 I 
Year-to-Year PROPOSED Gross Budget Change 

FY23 
1,100,308 

10,886 
156,234 
85,006 

1,352,434 l 
106,405 

8.54% 

14.06% 

7.65% 

3.00% 

0.00% 

FY24 
1,025,362 

10,728 
145,674 
79,261 

1,261,02s I 

6,964 
0.56% 

FY24 
1,147,128 

11,578 
162,914 
88,641 

1,410,2s1 1 
57,827 
4.28% 

Projected 2-Yr Total 

2,045,332 

21,126 

290,544 

158,084 

2,515,086 I 

14,996 
1.20% 

0.60% 

Projected 2-Yr Total 

2,247,436 

22,464 

319,148 

173,647 

2,762,69S 
164,232 

13.18% 
6.59% 

Tota I Yr-to-Yr Increase 
Change FY22 to FY24 
Avg %Change 

Total Yr-to-Yr Increase 
Change FY22 to FY24 
Avg% Change per yr 

BREAKDOWN OF TENTATIVE AGREEMENT COSTS OVER "CURRENT" GROSS BUDGET 

Wages 
Longevity 
NH Retirement 
FICA 

TOTAL COST OF TENTATIVE AGREEMENT 

YEAR-TO-YEAR Change Over Prior Vear Base 

FY22 Base 
. 

. 

. 

. 

. I 

FY23 FY24 
80,338 41,428 

488 362 
11,364 5,876 
6,183 3,197 

98,373 l 50,863 I 
7.89% 4.06% 

Projected 2-Yr Total 

121,766 

850 

17,240 

9,380 

149,236 
11.98% 
5.99% 

Total Yr-to-Yr Increase 
Change FY22 to FY24 
Avg%Change 



ORDINANCE# 

THE CITY OF PORTSMOUTH ORDAINS 

That Chapter 5, Article I, Section 5.101 - PERSONNEL of the Ordinances 
of the City of Portsmouth be amended as follows ( deletions from existing 
language stricken; additions to existing language bolded; remaining language 
unchanged from existing): 

ARTICLE I: 

Section 5.101 : 

FIRE DEPARTMENT 

PERSONNEL 

The Fire Department shall consist of a Fire Chief, Assistant Chiefs, Deputy 
Chiefs, fire officers, firefighters, and administrative personnel as recommended 
by the Fire Chief and approved by the Board of Fire Commissioners. 

The City Clerk shall properly alphabetize and/or re-number the ordinances 
as necessary in accordance with this amendment. 

All ordinances or parts of ordinances inconsistent herewith are hereby 
deleted. 

This ordinance shall take effect upon its passage. 

APPROVED: 

Deaglan McEachern, Mayor 

ADOPTED BY COUNCIL: 

Kelli L. Barnaby, City Clerk 



ORDINANCE #  
 
THE CITY OF PORTSMOUTH ORDAINS 
 

That Chapter 5, Article IX, ADOPTED FIRE CODES of the Ordinances of 
the City of Portsmouth be amended as follows (deletions from existing language 
stricken; additions to existing language bolded; remaining language unchanged 
from existing): 
 
ARTICLE IX:  ADOPTED FIRE CODES 
 
 The City of Portsmouth formally adopts the “New Hampshire Fire 
Code”.  This includes the N.H. Code of Administrative Rules, Chapter Saf-C 
6000 and is defined in NH RSA 153:VI-a as the adoption by reference of the 
Life Safety Code 2015 Edition and the Uniform Fire Code NFPA1, 2015 
Edition, as published by the National Fire Protection Association and as 
amended by the State Board of Fire Control. 
 
The City of Portsmouth adopts the “State Fire Code” as defined in NH RSA 
153:1 VI-a, which includes the adoption by reference of the Life Safety 
Code NFPA 101 and the Uniform Fire Code NFPA 1, 2018 editions. 
 

The City of Portsmouth also adopts the International Fire Code, 2015 
2018 Edition (IFC) and the provisions of any other national code, model code or 
standard referred to in the IFC as published by the International Code Council, is 
hereby adopted as Chapter 5, Article IX, of the ordinances of the City of 
Portsmouth, New Hampshire, subject to the following amendments, additions 
and deletions: 
 

SECTION 101 GENERAL 
 
Insert in blank space: 
 
101.1 Title:  “the City of Portsmouth, New Hampshire” 
 

SECTION 102 APPLICABILITY 
 
Add new subsections to read as follows: 
 
102.7.3 Specific electrical code reference. Wherever this Code references the 
International Electric Code the reader shall substitute that reference with the 
National Electric Code, NFPA 70 as adopted by the State of New Hampshire. 
 
102.7.4 Specific gas code reference. Wherever this Code references the 
International Fuel Gas Code the reader shall substitute that reference with the 
National Fuel Gas Code, NFPA 54. 
 
Change section title to read as follows: 
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SECTION 103 BUREAU OF FIRE PREVENTION 
 
Change subsection to read as follows: 
 
103.1 General.  The Bureau of Fire Prevention and Control is hereby created 
within the City of Portsmouth, New Hampshire Fire Department. It shall be the 
duty and responsibility of the Fire Chief, or any duly authorized representative, to 
enforce the provisions of this Code. The designated enforcement officer of this 
Code shall be referred to as the fire code official. 
 
 
Add new sentence to end of subsection to read as follows: 
 
103.3 Deputies.  “Deputy officials shall include but not be limited to: the Deputy 
Fire Chief, Assistant Fire Chiefs, Deputy Fire Chiefs, Fire Inspector, all Fire 
Officers, Chief Building Inspector, Assistant Building Inspector, Electrical 
Inspector, Plumbing/Mechanical Inspector, Public Works Director or City 
Engineer.” 
 

SECTION 105 PERMITS 
 
 
Change subsections to read as follows: 
 
105.2.3 Time limitation of application. An application for a permit shall be 
deemed to have been abandoned one year after the date of filing, unless such 
application has been diligently prosecuted completed or a permit has been 
issued, except that the fire code official shall grant one (1) extension of time not 
exceeding twelve (12) months if there is reasonable cause and only when 
requested in writing prior to the application expiration date. 
 
105.3.1 Expiration. An operational permit shall remain in effect until reissued, 
renewed, revoked or for such a period of time as specified on the permit. 
Construction/installation permits issued shall become invalid if the authorized 
work is not commenced within one year after issuance of the permit, or if the 
authorized work is suspended or abandoned for a period of one year after the 
time of commencing work  
 
105.3.2 Extensions. The fire code official shall grant one (1) extension of time 
not exceeding twelve (12) months, if there is reasonable cause and only when 
requested in writing prior to the expiration date.  Said extension will only be 
authorized when it does not conflict with any Federal, State, Local Laws or 
Ordinances. 
 
105.4.1 Submittals.  Construction documents and supporting data shall be 
submitted with each application for a permit and in such form and detail as 
required by the fire code official.  The construction documents shall be prepared 
and stamped by a licensed professional engineer acceptable to the fire code 
official.  The requirement for stamped construction documents may be 
waived by the fire code official at his sole discretion on a case by case 
basis. 
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105.4.6 Retention of construction documents. The fire code official shall 
mark-up one (1) set of plans with the necessary comments. This set shall 
become the official permit plan set. It is the responsibility of the permit 
holder to transfer these comments to whatever medium he/she wishes. The 
permit holder is responsible for complying with the comments as shown on 
the official permit construction documents kept by the fire code official.  
Upon project completion, a complete set of “as built” construction 
documents will be provided to the fire code official in an approved 
electronic format. 
 
105.6.32 Open Burning. The City of Portsmouth Fire Department shall issue 
open burning permits under the requirements of Section 307.  Open 
burning permits shall be issued by New Hampshire Division of Forests and 
Lands or the City of Portsmouth Fire Department and shall comply with the 
requirements of section 307. 
 
105.6.36 Places of Public Assembly. The City of Portsmouth Fire Department 
shall issue places of public assembly permits under the requirements of State 
RSA 155:17 and 155:18. 
 

SECTION 108 109 BOARD OF APPEALS 
 
Add sentence to end of subsection to read as follows: 
 
108.1 109.1 Board of appeals established. Refer to Appendix A of this Code 
and Chapter 12 of the Portsmouth City Ordinances (International Building Code) 
for the establishment of the Board of Appeals.The City’s Building Code Board 
of Appeals will hear and decide appeals or orders, decisions or 
determinations made by the fire code official relative to the application and 
interpretation of this code. 
 

SECTION 109 110 VIOLATIONS 
 
Change subsection to read as follows: 
 
109.4 110.4 Violations penalties.  Any person who shall violate a provision of 
this Code or shall fail to comply with any of the requirements thereof or who shall 
erect, construct, alter or repair a building or structure in violation of an approved 
plan or directive of the code official, or of a permit or certificate issued under the 
provisions of this Code, shall be subject to the penalty provisions prescribed by 
RSA 155-A:8. Each day that the violation continues shall be deemed a separate 
offense.    
 
 

SECTION 307 OPEN BURNING 
 
Change subsections to read as follows: 
 
307.1 General All open burning shall conform to all applicable State Laws (RSA 
227-L) and Administrative Rules of the NH Department of Resources and 
Economic Development, Division of Forests and Lands and any other Federal, 
State, Local laws or ordinances which are applicable. 
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Add subsection as follows: 
 
307.1.1 307.1.2 Prohibited Open Burning. Due to narrow roadways, restricted 
access to rear yards, and the proximity of structures, open burning is prohibited 
in the “South End” of the City.  This area is defined as south of State Street, east 
of Pleasant Street, east of Junkins Avenue, and north of South Street.  Also 
included is the area along Marcy Street to New Castle Avenue. 

 
307.2 Permit required.  Open burning in accordance with state and local 
regulations shall be allowed after obtaining a permit from the Fire Department 
New Hampshire Division of Forests and Lands or the City of Portsmouth 
Fire Department. 
 
Delete subsections 307.4 through 307.5 without substitution. 
 
 

SECTION 503 FIRE APPARATUS ACCESS ROADS 
 
Add new subsection to read as follows: 
 
503.7 Fire Lanes.  Fire lanes shall be maintained in areas so posted. All fire 
lanes shall conform to Chapter 7, Article XV, of the City Ordinances; Vehicles, 
Traffic & Parking: Emergency Lanes. 
 
 

SECTION 605 ELECTRICAL EQUIPMENT, WIRING AND HAZARDS 
 

Change subsection to read as follows: 
 
605.11 Solar photovoltaic power systems.  Solar photovoltaic power systems 
shall be installed in accordance with Sections 605.11.1 through 605.11.2, the 
International Building Code, and NFPA 70. 
 
605.11.1.2 Solar photovoltaic systems for Group R-3 buildings. 
 
Delete Exception without substitution. 
 
Change subsection to read as follows: 
 
605.11.1.2.2 Hip roof layouts.  Panels and modules installed on Group R-3 
buildings with hip roof layouts shall be located in a manner that provides a 3.5-
foot-wide (1067 mm) clear access pathway from the eave to the ridge on each 
roof slope where panels and modules are located.  The access pathway shall be 
at a location acceptable to the fire code official. 
 
Delete Exception and replace with the following: 
 
Exceptions: 
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1. Access pathway requirement may be waived when the structure is 
protected by a code compliant automatic sprinkler system. 

2. Where the strict application of this section is impractical, 
modifications in accordance with section 104.8 may be approved by 
the fire code official. 

 
Change subsection to read as follows: 
 
605.11.1.2.3 Single-ridge roofs.  Panels and modules installed on Group R-3 
buildings with a single ridge shall be located in a manner that provides one, 3.5-
foot-wide (1067 mm) access pathway from the eave to the ridge on each slope 
where panels and modules are located.  The access pathway shall be at a 
location acceptable to the fire code official. 
 
Delete Exception and replace with the following: 
 
Exceptions: 

1. Access pathway requirement may be waived when the structure is 
protected by a code compliant automatic sprinkler system. 

2. Where the strict application of this section is impractical, 
modifications in accordance with section 104.8 may be approved by 
the fire code official. 

 
Edit subsection as follows: 
 
605.11.1.2.4 Roofs with hips and valleys. 
 
Delete Exception without substitution. 
 
 

SECTION 609 607 COMMERCIAL KITCHEN HOODS 
 

Change subsection to read as follows: 
 
[M] 609.1 607.1 General.  Commercial kitchen exhaust hoods shall comply with 
the requirements of the International Mechanical Code and NFPA 96, Ventilation 
Control and Fire Protection of Commercial Cooking Operations. 

 
SECTION 903 AUTOMATIC SPRINKLER SYSTEMS 

 
Change subsection to read as follows: 
 
903.2.1.1 Group A-1.  An automatic sprinkler system shall be provided for fire 
areas containing Group A-1 occupancies and intervening floors of the building 
where one of the following conditions exists: 
 

1. The fire area exceeds 10,000 square feet (928 m2) 
2. The fire area has an occupant load of 300 or more. 
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3. The fire area is located on a floor other than a level of exit 
discharge serving such occupancies. 

4. The fire area contains a multi-theater complex. 
 

Change subsection to read as follows: 
 
903.2.1.2 Group A-2.  An automatic sprinkler system shall be provided for all 
Group A-2 occupancies and intervening floors of the building. 
 
 
Change subsection to read as follows: 
 
903.2.7 Group M.  An automatic sprinkler system shall be provided throughout 
buildings containing a Group M occupancy where one of the following conditions 
exist: 
 

1. A Group M fire area exceeds 5,000 square feet (464 m2) 
2. A Group M fire area is located more than three stories above grade 

plane. 
3. The combined area of all Group M fire areas on all floors, including 

any mezzanines, exceeds 10,000 square feet (928 m2). 
4. A group M occupancy used for the display and sale of upholstered 

furniture or mattresses exceeds 2,500 square feet (232 m2) 
 
Change subsection to read as follows: 
 
903.2.9 Group S-1.  An automatic sprinkler system shall be provided throughout 
all buildings containing a Group S-1 occupancy where one of the following 
conditions exists: 
 

1. A Group S-1 fire area exceeds 10,000 square feet (928 m2) 
2. A Group S-1 fire area is located more than three stories above or 

any number of stories below grade plane. 
3. The combined area of all Group S-1 fire areas on all floors, 

including any mezzanines, exceeds 20,000 square feet (1856 m2) 
4. A Group S-1 fire area used for the storage of commercial motor 

vehicles where the fire area exceeds 5,000 square feet (232 m2) 
5. A Group S-1 occupancy used for the storage of upholstered 

furniture or mattresses exceeds 2,500 square feet (232 m2) 
 
Change subsection to read as follows: 

 
903.4.3 Floor Control Valves.  Approved supervised indicating control valves 
shall be provided at the point of connection to each floor at the direction of the 
Fire Code Official. 

 
SECTION 905 STANDPIPE SYSTEMS 

 
Add new subsection to read as follows: 
 
905.12 905.13 Threads.  Threads provided for fire department connections to 
standpipe systems shall be compatible with equipment used by the Portsmouth 
Fire Department. Hand line hose threads for 2-1/2” diameter hose shall be 
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National Standard thread.  Hand line hose threads for 1-1/2” or 1-3/4” diameter 
hose shall be Iron Pipe thread. 
 

SECTION 907 FIRE ALARM AND DETECTION SYSTEMS 
 
Edit subsection as follows: 
 
907.2.1 Group A. 
 
Delete Exception without substitution. 
 
Change subsection to read as follows with Exception remaining unchanged: 
 
907.2.1.1 System initiation in Group A occupancies with an occupant load 
of 300 or more.  Activation of the fire alarm in Group A occupancies with an 
occupant load of 300 or more shall initiate a signal using an emergency 
voice/alarm communications system in accordance with Section 907.5.2.2. 
Edit subsection as follows: 
 
907.2.2 Group B.  
 
Delete Exception without substitution. 
 
Edit subsection as follows: 
 
907.2.3 Group E.  
 
Delete Exception 3 and 4 without substitution. 
 
Edit subsection as follows: 
 
907.2.4 Group F.  
 
Delete Exception without substitution. 
 
Edit subsection as follows: 
 
907.2.6.1 Group I-1.  
 
Delete Exception 1 without substitution. 
 
Edit subsection as follows: 
 
907.2.6.2 Group I-2.  
 
Delete Exceptions 1 and 2 without substitution. 
 
Edit subsection as follows: 
 
907.2.6.3.3 Automatic smoke detection system.  
 
Delete Exceptions 2 and 3 without substitution. 
 
Edit subsection as follows: 
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907.2.7 Group M.  
 
Delete Exceptions 1 and 2 without substitution. 
 
Edit subsection as follows: 
 
907.2.8.1 Manual fire alarm system.  
 
Delete Exception 2 without substitution. 
 
Add new subsection to read as follows: 
 
907.2.8.2.1 Automatic fire alarm system. System smoke detectors shall be 
installed in all common spaces and in means of egress components such as exit 
access corridors, exit enclosure stairs and basements and shall be installed to 
provide coverage based on the manufacturers listing for the device. 
 
 
Change subsection to read as follows: 
 
907.2.9.1 Manual fire alarm system. 
 

3. The building contains more than 11 dwelling units or sleeping units. 
 

Exceptions: 
 
1. This exception remains unchanged. 

 
2. Delete this exception without substitution. 
 
3. This exception remains unchanged. 

 
Change subsection to read as follows: 
 
907.2.9.3 Smoke detector coverage. System smoke detectors shall be installed 
in all common spaces and in means of egress components such as exit access 
corridors, exit enclosure stairs and basements and shall be installed to provide 
coverage based on the manufacturers listing for the device. 
 
Change Add item 4 of to subsection to read as follows: 
 
907.2.11.1 907.2.10.1 Group R-1. 
 
4. In all exit access corridors, all exit enclosure stairs and in common areas on 
each floor level, including basements, when the building is not equipped with an 
automatic fire alarm system. Single-or multiple-station smoke alarms in common 
areas shall be interconnected but shall not be interconnected with guest room 
smoke detectors alarms. 
 
Change item 4 of subsection to read as follow: 
 
907.2.11.2 907.2.10.2 Groups R-2, R-3, R-4, and I-1. 
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4. In all exit access corridors, all exit enclosure stairs and in common areas on 
each floor level, including basements, when the building is not equipped with an 
automatic fire alarm system. Single-or multiple-station smoke detectors alarms 
in common areas shall be interconnected but shall not be interconnected with 
dwelling unit smoke detectors alarms. In some Group R-2 or R-3 occupancies, 
as determined by the fire official, additional single-or multiple-station smoke 
alarms may be required in the basement, interconnected with a dwelling unit(s) 
alarm(s). 
 
Change Add subsection and Exception to read as follows: 
 
907.2.11.2.1 907.2.10.2.1 Groups E, I-2 and I-4. Single-or multiple-station 
smoke alarms shall be installed and maintained on all stories and all sleeping 
rooms of Group E day care facilities, Group I-2 child care facilities, Group I-4 day 
care facilities and Group I-4 child care facilities as defined in Section 202. 
 

Exception: Single-or multiple-station smoke alarms shall not be required 
when the building is equipped with an automatic fire alarm system with 
smoke detection in all sleeping rooms. 
 

SECTION 915 CARBON MONOXIDE DETECTION 
 
Change subsection to read as follows: 
 
915.1 General.  Carbon monoxide detection shall be installed in new 
buildings in accordance with Section 915.1.1 through 915.6 and Saf-C 6015.  
Carbon monoxide detection shall be installed in existing buildings in 
accordance with Section 1103.9 and Saf-C 6015. 

 
SECTION 3310 ACCESS FOR FIREFIGHTING 

 
Change subsection to read as follows: 
 
3310.1 Site access and hydrant operation. When roads are created or 
extended during the construction of new developments and subdivisions, 
adequate site access for emergency vehicles shall be maintained at all times 
during construction. The fire department will be the determining agency when 
evaluating the adequacy of site access. As construction progresses, water 
hydrants required by the site plan shall be installed, activated, tested and 
maintained with adequate hydrant access as determined by the fire department. 
The City of Portsmouth reserves the right to “call” the site bond at any time 
during construction, when the owner refuses to provide adequate site access and 
water supply, as deemed necessary by the fire department, for the protection of 
life and property. 

 
SECTION 5601 GENERAL 

 
Amend subsection as follows: 
 
5601.1.3 Fireworks.  Delete exception 4 with remainder of subsection 
unchanged. 
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Change subsection to read as follows: 
 
5601.2.4.1 Blasting. Blasting operations are regulated in Chapter 5, Article VII, 
Section 5:7021 of the Portsmouth City Ordinances. Refer to this ordinance for 
additional blasting regulations and the permitting process. 
 

SECTION 5608 FIREWORKS DISPLAYS 
 

Add sentences to end of subsections to read as follows: 
 
5608.1 General.  The display, sale and discharge of 1.4G fireworks is prohibited 
within the City of Portsmouth, NH. The display and discharge of 1.3G fireworks 
shall meet the requirements of all Federal, State, Local Laws, Ordinances and 
Administrative Rules. 
 
3308.2.1 5.608.2.1 Outdoor displays. Application for fireworks displays shall be 
made in writing at least 15 working days in advance of the date of the display or 
discharge of 1.3G fireworks, on the current version of the State of NH approved 
form. The discharge of fireworks shall be lawful under the terms and conditions 
approved. Approval granted hereunder shall not be transferable, nor shall any 
approval be extended beyond the dates set out therein. 
 

CHAPTER 80   REFERENCED STANDARDS 
 
Insert the following Codes and Standards: 
 
New Hampshire State Building Code  
Department of Safety 
33 Hazen Drive  
Concord, NH  03305 
(603) 271-7965 
blgcodebrd@dos.nh.gov 
 
 
New Hampshire Architectural Barrier Free Design Code  
Governor’s Commission on Disability 
121 South Fruit Street, Suite 101 
Concord, NH  03301 
(603) 271-2773 
1-800-852-3405 (NH) 
 
New Hampshire Energy Code  
Public Utilities Commission 
21 South Fruit Street, Suite 10 
Concord, NH 03301-2429 
(603) 271-2431 
 
New Hampshire Elevator and Accessibility Lift Law, RSA 157-B  
NH Department of Labor 
Boiler & Elevator Division 
PO Box 2076 

mailto:blgcodebrd@dos.nh.gov
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Concord, NH 03302-2076 
(603) 271-2585 
 
 

Amend in the NFPA Section the following referenced Standards: 
 
54-15 54-18  National Fuel Gas Code 
 
70-17 70-20  National Electric Code    

 
96-14 96-17  Ventilation Control and Fire Protection of Commercial Cooking 
Operations 
 
 

APPENDIX A - BOARD OF APPEALS 
 
Appendix A is adopted as part of this ordinance subject to the following 
amendments: 
 
Delete all subsections and replace with the following subsection to read as 
follows: 

 
 
 
 

SECTION A101 GENERAL 
 

A101.1 Scope. Refer to City Ordinance Chapter 12, Section 1202.7Part 1, 
Appendix B as amended, (City Building Code), for the establishment of the Board 
of Appeals. 
 

APPENDIX B – FIRE-FLOW REQUIREMENTS FOR BUILDINGS 
 
Appendix B is adopted as part of this ordinance without amendments. 
 

APPENDIX C – FIRE HYDRANT LOCATIONS AND DISTRIBUTION 
 
Appendix C is not adopted as part of this ordinance. New water hydrant locations 
are regulated through the City Planning / Site Development process. 
 

APPENDIX D - FIRE APPARATUS ACCESS ROADS 
 

Appendix D is adopted as part of this ordinance. 
 

APPENDIX E – HAZARD CATEGORIES 
 
Appendix E is adopted as part of this ordinance without amendments. 
 

APPENDIX F – HAZARD RANKING 
 
Appendix F is adopted as part of this ordinance without amendments. 
 
APPENDIX G – CRYOGENIC FLUIDS-WEIGHT AND VOLUME EQUIVALENTS 
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Appendix G is adopted as part of this ordinance without amendments. 
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The City Clerk shall properly alphabetize and/or re-number the ordinances as 
necessary in accordance with this amendment. 
 
 All ordinances or parts of ordinances inconsistent herewith are hereby 
deleted. 
 
 This ordinance shall take effect upon its passage. 
 
 
       APPROVED: 
 
 
       __________________________ 
       Deaglan McEachern, Mayor 
 
ADOPTED BY COUNCIL: 
 
 
_____________________________ 
Kelli L. Barnaby, City Clerk 
 



ORDINANCE #  

THE CITY OF PORTSMOUTH ORDAINS 

That Chapter 1, Article IV, Section 1.408 of the Ordinances of the City of 
Portsmouth be amended as follows (deletions from existing language stricken; additions 
to existing language bolded; remaining language unchanged from existing): 

Section 1.408: CABLE TELEVISION AND COMMUNICATIONS BROADBAND 

INTERNET COMMISSION 

A. Membership, Qualifications, Tenure: The Cable Television and Communications

Commission shall consist of five (5) commissioners and one alternate commissioner

appointed by the Mayor subject to confirmation by the City Council. Of the initial

appointments, three shall be of three (3) years and two shall be for two (2) years.

Thereafter, all appointments including the alternate commissioner shall be for a term of

three years. The alternate commissioner shall attend all Commission meetings and may

vote at any time when there are less than five commissioners otherwise voting.

Commissioners shall be residents of the City of Portsmouth at the time and during the 

terms of their appointments. Commissioners shall be familiar with the general concepts 

underlying the operation of cable television as well as the delivery of broadband 

internet services via multiple physical transport methods. 

B. The Commission shall have the authority to establish standing sub-committees

on matters pertaining to the operation and performance of cable and broadband

internet companies within the City.

Such subcommittees shall serve in an advisory capacity to the Cable and Broadband 

Internet Commission. In the first instance, the standing Sub-committees shall consist 

of: 

Government/Education Access Channels, I-Net System and Customer Service. The 

Commission shall have the right to appoint non-Commission members to 

subcommittees; when possible, the Commission shall attempt to use Portsmouth 

residents for such appointments. If the Commission wishes to appoint a non- 

Portsmouth resident who has skills helpful to the Commission's work; the Commission 

shall have the authority to make such an appointment. 

C. Powers: In addition to establishing the standing Sub-Committees referenced

above, the Commission shall have the authority to eliminate such Sub-Committees and

create new ones as the Commission deems appropriate The Commission shall oversee

the operation of the existing Cable Television Franchise Agreement and any future

agreements, which the City Council may approve as well as assist in the negotiation

of such agreements.  The Commission may, as the need arises, consider the

availability and quality of Broadband Internet services delivered via any physical



transport (which includes physical cabling or over-the-air delivery) and work to 

understand the needs and desires of the citizens of the city of Portsmouth.  

Further, the committee may work with relevant providers to meet those needs and 

desires as appropriate and as guided by the City Council. 

D. The Commission shall meet as often as deemed appropriate and necessary to 

insure the proper operation of the Franchise Agreement. The Commission shall, upon 

request of the City Council, submit written or verbal reports of its activities. 

 

 

The City Clerk shall properly alphabetize and/or re-number the ordinances as necessary 

in accordance with this amendment. 

All ordinances or parts of ordinances inconsistent herewith are hereby deleted. 

This ordinance shall take effect upon its passage. 

 

       APPROVED: 

 

 

       __________________________ 

       Deaglan McEachern, Mayor 

 

ADOPTED BY COUNCIL: 

 

_____________________________ 

Kelli L. Barnaby, City Clerk 

 



Projecting Sign – 100 Market St.  

M E M O R A N D U M  

TO: Karen Conard, City Manager 

FROM:  Beverly Mesa-Zendt, Planning Director  

DATE: October 4, 2022  

RE: City Council Referral – Projecting Sign 
Address: 100 Market Street  
Business Name: Springers Jewelers 
Business Owner: Lilly Mullen 

  

Permission is being sought to install a projecting sign that extends over the public right 
of way, as follows: 

Sign dimensions:  22” x 32” diameter   
Sign area:  4.8 sq. ft.   
  

The proposed sign complies with zoning requirements. If a license is granted by the City 
Council, no other municipal approvals are needed. Therefore, I recommend approval of 
a revocable municipal license, subject to the following conditions: 

1. The license shall be approved by the Legal Department as to content and form; 

2. Any removal or relocation of the sign, for any reason, shall be done at no cost to 
the City; and 

3. Any disturbance of a sidewalk, street or other public infrastructure resulting from 
the installation, relocation or removal of the signs, for any reason, shall be 
restored at no cost to the City and shall be subject to review and acceptance by 
the Department of Public Works. 
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Projecting Sign – 205 Market St.  
 

M E M O R A N D U M  

TO: Karen Conard, City Manager 

FROM:  Beverly Mesa-Zendt, Planning Director  

DATE: October 11, 2022  

RE: City Council Referral – Projecting Sign 
Address: 205 Market Street  
Business Name: Stout Heart, LLC 
Business Owner: Mariah Morgan 

  

Permission is being sought to install a projecting sign that extends over the public right 
of way, as follows: 

Sign dimensions:  38” diameter & 38” x 10.25”   
Sign area:  10.5 sq. ft.   
  

The proposed sign complies with zoning requirements. If a license is granted by the City 
Council, no other municipal approvals are needed. Therefore, I recommend approval of 
a revocable municipal license, subject to the following conditions: 

1. The license shall be approved by the Legal Department as to content and form; 

2. Any removal or relocation of the sign, for any reason, shall be done at no cost to 
the City; and 

3. Any disturbance of a sidewalk, street or other public infrastructure resulting from 
the installation, relocation or removal of the signs, for any reason, shall be 
restored at no cost to the City and shall be subject to review and acceptance by 
the Department of Public Works. 
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October 19, 2022 
 
 
Your Honorable Mayor, 
 
First, I’d like to extend our thanks to the city of Portsmouth for its generous support for the second 
annual New England BIPOC (NEBIPOC fest) festival held September 25 at Vida Cantina. We 
hosted roughly 30 restaurants and non profits from all over New England representing our diverse 
region; with over 1000 attendees celebrating food, music and culture.  
 
The city staff, including but not limited to Health, Police, Fire and building went above and beyond 
to make sure we were able to hold a safe and successful event.  
 
We are looking to host the third annual NEBIPOC festive on September 24, 2023. Our hope is to 
move the festival to market square. We are requesting the closure of Pleasant street from the 
interactions of Pleasant and Court to Pleasant and Congress.  
 
Our dedicated team of volunteers looks forward to working with the city on this event.  
 
If you have any questions or concerns, please do not hesitate to contact us.  
 
Thank you.  
New England BIPOC festival committee 
 
Joanna Kelley 
David Vargas 
Evan Mallett 
Marie Collins  



 

 

Business office: 3 Portsmouth Ave. #2 - Stratham, NH 03885 

www.bbbsnh.org 

Serving Central, Western, Seacoast, and Lakes Region, NH 

 

 

 

 

October 19, 2022 
 
 
The Honorable Mayor Becksted and City Council Members 
1 Junkins Avenue  
Portsmouth, NH 03801 
 
Dear Mayor Becksted and City Council Members,  
 
Big Brothers Big Sisters of New Hampshire would like to respectfully request approval 
to close Pleasant Street on Saturday, September 23, 2023 from 1pm – 4pm for our 13th 
Annual Stiletto Sprint. We further request to reserve the following Sunday, September 
24, for a rain date.  
 
Our Young Philanthropists for Mentoring (YP4M) Committee is excited to begin 
organizing the Stiletto Sprint for 2022. The YP4M Committee is a group of young 
professionals who help raise financial support and awareness for our mission to provide 
children facing adversity with strong and enduring, professionally supported, one-to-
one relationships that change their lives for the better, forever.  
 
This year’s Stiletto Sprint was very successful, raising funds for our mentoring programs 
and awareness of the agency. All proceeds from this event will support Big Brothers Big 
Sisters’ efforts in the community.  
 
Big Brothers Big Sisters of New Hampshire will work with your Council and the Fire and 
Police Departments to make this a successful and minimally disruptive event. We will 
require every participant to sign a release of liability waiver as well carrying a Certificate 
of Insurance for the event.  
 
If you have any questions regarding this proposal, please contact me at 
aemerson@bbbsnh.org or 603-255-8693 x 1011.  
 
We look forward to continued collaboration with the City of Portsmouth.  
 
Sincerely,  
Anna Emerson 

Corporate Partnerships and Recruitment Manager 

Big Brothers Big Sisters New Hampshire 

mailto:aemerson@bbbsnh.org
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CITY COUNCIL E‐MAILS 
Received:  October 3, 2022 (after 5:00 p.m.) – October 20, 2022 (before 9:00 a.m.) 

    October 24, 2022 Council Meeting 
 
Submitted on Wed, 10/05/2022 - 15:43 
Full Name 
Valerie Rochon 
Email 
Valerie@portsmouthnh400.org 
Subject 
Thank you from Portsmouth NH 400th Legacy Committee 
Address 
One Junkins Ave, Box PNH400 
Message 
Dear Portsmouth City Councilors, 
 
On behalf of Portsmouth NH 400, we want to thank you for approving the Legacy Task Force’s plans to create a sculpture garden in the 
Bohenko Gateway Park. 
We are very excited about this project and working hard to make it happen. Having the endorsement of the city council is welcome news, a 
vote of confidence in what’s planned. 
In the weeks ahead, we will be concentrating on reviewing proposals that have been submitted and raising funds. 
If you have any suggestions or would like updates, please reach out. 
Thanks again for your support of this project and your service to Portsmouth. We are so grateful to you. 
 
Sincerely, 
Ernie Greenslade, Chair, PNH400 Legacy Task Force 
Valerie Rochon, Managing Director, PNH400 
Nancy London, PNH400 Legacy Task Force Committee 
Barbara Massar, PNH400 Legacy Task Force Committee 
Judy Miller, PNH400 Legacy Task Force Committee 
Please indicate if you would like your comment to be part of the public record for the upcoming City Council meeting.  Yes 

______________________________________________________________  

Submitted on Thu, 10/06/2022 - 07:17 
Full Name 
Judy Ringer 
Email 
judy@judyringer.com 
Subject 
Our beautiful Portsmouth Indoor Pool 
Address 
76 Park Street 
Message 
I just returned home from my early morning swim at our beautiful Portsmouth Indoor Pool. Thank you to Lexy van Binsbergen, her the 
amazing staff, the SIPP Board ‐‐ and to our City Council ‐‐ for supporting this one‐of‐a‐kind facility. The new renovation, drains, and 
infrastructure make this a unique benefit to our community. I love swimming, and I love our pool. Thank you! 
Please indicate if you would like your comment to be part of the public record for the upcoming City Council meeting.  Yes 

______________________________________________________________  
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Submitted on Thu, 10/06/2022 - 09:03 
Full Name 
Brenna Jennings 
Email 
brennaj@gmail.com 
Subject 
Survey Tech/Contractor 
Address 
54 Taft Rd 
Message 
Good morning ‐ I just caught up with today's Herald article regarding the use of research professionals and technology to survey residents 
and I think it's a smart move. I work for a large national nonprofit where we recently contracted experts to help us craft and distribute the 
largest survey we've ever undertaken. They were able to spot biases in our assumptions and deliver a concise, clear, and accessible survey 
to our audiences. My department was immediately able to use the processed data to tailor our strategy and goals. With less jargon: They 
got us out of our own way and delivered more valuable, concrete info than we could have gotten on our own. I look forward to seeing how 
this proceeds. Thank you, Brenna 
Please indicate if you would like your comment to be part of the public record for the upcoming City Council meeting.  Yes 

____________________________________________________  

Submitted on Fri, 10/07/2022 - 14:36 
Full Name 
Elizabeth Mooney 
Email 
elizabethvmooney@hotmail.com 
Subject 
EPA Seeks Nominations for Local Government Advisory Committee 
Address 
176 Woodlawn Circle 
Message 
Dear City Councilors: 
 
I thought you might find this of interest. See press release below.. 
 
Sincerely, 
Liz Mooney 
 
EPA Press Office 
 
To:elizabethvmooney@hotmail.com 
Fri 10/7/2022 12:44 PM 
 
Issued: Oct 7, 2022 (12:37pm EDT) 
 
WASHINGTON (October 7, 2022) – Today, the U.S. Environmental Protection Agency (EPA) is announcing a solicitation for nominations to 
serve on its Local Government Advisory Committee (LGAC), which advises EPA on critical environmental issues impacting local 
governments. The agency is also accepting nominations for LGAC’s Small Communities Advisory Subcommittee (SCAS). 
“EPA works closely with local governments in our work to deliver public health and environmental protections to all communities in the 
United States, including communities that have been underserved for far too long,” said Deputy Administrator Janet McCabe. “The Local 
Government Advisory Committee and its subcommittees have provided critical advice to the agency over the past year and I look forward 
to engaging more with our local partners on the issues most important to them as we advance the Biden‐Harris Administration’s bold 
environmental agenda.” 
Members of the LGAC and SCAS will provide advice and recommendations on a broad range of issues, including but not limited to: 
advancing environmental justice, developing capacity for technical assistance at the local level, reducing greenhouse gas emissions, 
bolstering resilience to the impacts of climate change, enhancing the infrastructure needed to provide drinking water and wastewater 
services, and supporting local governments in the assessment and remediation of PFAS chemicals. 
Candidates must be current elected officials representing local, state, tribal, or territorial governments; officials working full‐time for a 
government who have been appointed directly by an elected official will also be considered. EPA expressly values diversity, equity, and 
inclusion, and encourages the nominations of individuals from diverse backgrounds, so that the LGAC and SCAS look like America and reflect 
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the country’s rich diversity.  Members will be appointed for one or two‐year terms. 
To be considered for 2023 appointments, nominations should be submitted by October 31, 2022. 
Learn more about the nomination process here 
Background 
Chartered in 1993 under the Federal Advisory Committee Act, the Local Government Advisory Committee provides independent and 
objective policy advice to the EPA Administrator on a broad range of issues affecting local governments. The Small Community Advisory 
Subcommittee was established by EPA in 1996 to advise the Administrator on environmental issues of concern to the residents of smaller 
communities. 
For more information about the LGAC 
For more information about the SCAS 
 
Please indicate if you would like your comment to be part of the public record for the upcoming City Council meeting.  Yes 

___________________________________________________________  

Submitted on Mon, 10/10/2022 - 13:05 
Full Name 
Joel Brown 
Email 
joelrobertbrown@gmail.com 
Subject 
Portsmouth Hockey Documentary 
Address 
211 Union St, 203 
Message 
Film maker Toney Brown made a documentary on the 21/22 Portsmouth High hockey team. The documentary debuted at the Music Hall in 
Portsmouth. Here's the link to the documentary for you to watch.  
https://vimeo.com/757396156 
password: puck 
We have an incredible opportunity to build a new indoor facility in Portsmouth. This new facility would not only be for high school students 
but citizens of all ages in Portsmouth. 
Please indicate if you would like your comment to be part of the public record for the upcoming City Council meeting.   Yes 

_________________________________________________________________  

Submitted on Tue, 10/18/2022 - 10:57 
Full Name 
Gerald Duffy 
Email 
gduffy44@gmail.com 
Subject 
Civic discourse in the council chamber 
Address 
428 Pleasant St., Unit 3 
Message 
Dear Mayor and councilors: 
 
This year the Mayor made several reasonable requests regarding the nature of public comment and resident behavior at council meetings. 
While acknowledging that elected officials are fair game for criticism from the podium, he asked speakers to refrain from making personal 
attacks on members of the city staff. Some members of the public didn’t get the message. The Mayor’s thick skin is impressive, but my 
feeling is that no‐one on the dais — volunteers who are procedurally unable to defend themselves — should be the subject to nasty and 
cowardly personal attacks.  
The Mayor also asked residents in the chamber to reserve applause for the celebratory moments when citizens are being acknowledged for 
service to the community or their accomplishments. The Mayor is wise enough not to enforce these requests; he is depending instead on a 
cooperative sense of respect, good faith, and decency from the public. The obvious goal is to achieve more respectful civic engagement and 
less vitriol. Given the state of political discourse in general, anything we can do to chip away at chronic divisiveness and cynicism towards 
government is well worth the effort. For adults, this is not a big ask. 
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I applaud Councilor Bagley for backing up the Mayor with a point of order at the last council meeting. I hope other councilors will add their 
support too, as far as is procedurally possible. I am convinced that the vast majority of residents and voters would prefer a more orderly 
chamber during council meetings. There’s another practical reason for this effort. We want to increase public participation in local 
government, not deter it. Behavior like we’ve seen recently in the chamber is more likely to put people off and give anyone considering 
running for office second thoughts. It is not healthy. 
 
Freedom to speak must be balanced against freedom from vitriolic attacks. I hope the Mayor and council, with the lightest of touches, can 
find ways — procedures and rules — to improve the tone of public comment in the chamber. 
 
Sincerely, 
Gerald Duffy 
Please indicate if you would like your comment to be part of the public record for the upcoming City Council meeting.   Yes 

__________________________________________________________________  

 

 

 

 

 

 

 



 
 
 
 
October 17, 2022 
 
Philip Miller 
74 Cass Street 
Portsmouth, New Hampshire. 03801 
 
Subject:  Start to think about a permanent Children's Theater at the Community Campus 
 
Dear City Council,  
 
Considering the success of the Prescott Park play every summer, it is time for the city to 
consider the construction of a permanent Children's Theater at the Community Campus 
or possibly the Lister Academy site if it moves. In my opinion there can be no better 
investment for the future of our young people and the community. 
 
I lived for some years in Annapolis MD where they have such a facility and I was always 
impressed with what an important service it provided for young and old in a city that is 
very similar to ours. 
 
It was a favorite venue for my wife and I to take our grandchildren. They always remember 
a stellar performance of Willie Wonka where every appearance of the Oompa Loompa's 
with their identical blonde wigs stole the show. 
 
It was a modest theater, but it was so wonderful to see the enthusiasm of the youngsters 
producing their make believe world to the delight of their community. 
 
Something to think about, yes? Google the Annapolis Children's Theater for a start. 
 
Sincerely, Philip Miller, 74 Cass St. 
pmiller671@gmail.com 
 



























































 
 

PARKING and TRAFFIC SAFETY COMMITTEE  

ACTION SHEET 
8:30 A.M. – October 6th, 2022 

Conference Room A 
 

 
PRESENT: Members:  City Manager Karen Conard, Deputy Police Chief Mike Maloney, 

Public Works Director Peter Rice, Fire Chief Bill McQuillen, Chairman Andrew 
Bagley, Erica Wygonik, Mary Lou McElwain, Steve Pesci, Mark Syracusa, Harold 
Whitehouse 
 

 City Staff:  City Engineer Eric Eby, Parking Director Ben Fletcher, Associate 
Engineer Tyler Reese 

 

ACTION ITEMS FOR CITY COUNCIL 

 

 Taxi Stands, request to report back on removal of taxi only parking spots downtown 
and across the city, by City Council: Voted to eliminate all taxi stands except in front 
of Tuscan Steakhouse. 
 

 Morning Street, request to restrict parking at Woodbury Avenue intersection, by 
resident: Voted to install No Parking Here to Corner signs 30 feet from Woodbury 
Avenue. 

 

 Neighborhood Parking Program, discussion and recommendation of program fee to 
Fee Committee: Voted to recommend that City Council end the pilot program, and 
to present the framework laid out by the Parking Director if a permanent program is 
implemented by the City Council. 

 

 

1. Roll Call 

 
2. Financial Report:  Voted to accept and place on file Financial Report dated August 31, 2022. 
 
3. Public Comment Session:  There were eight speakers: Scott Gerrato spoke regarding taxi 

parking downtown. Evan Mullen requested that the Committee study traffic safety on Summer 
Street. Ken Goldman, Michelle Worth, Sampo Kaasila, Barbara Sadick, Elizabeth Bratter, and 
Liza Hewitt spoke regarding the Neighborhood Parking Program.  

 
4. Taxi Stands, request to report back on removal of taxi only parking spots downtown 

and across the city, by City Council: Voted to eliminate all taxi stands except in front of 
Tuscan Steakhouse. 

 
5. Morning Street, request to restrict parking at Woodbury Avenue intersection, by 

resident: Voted to install No Parking Here to Corner signs 30 feet from Woodbury Avenue. 
 
6. Mariette Drive, request for speed study, by resident: Voted to refer to staff for study and 

report back.  
 



 
 

7. Maple Haven, request for stop sign evaluation at several locations, by resident: Voted 
to refer to staff for study and report back. 

 
8. Neighborhood Parking Program, discussion and recommendation of program fee to Fee 

Committee: Voted to recommend to City Council to end the pilot program and to present the 
framework laid out by the Parking Director if a permanent program is implemented by the City 
Council. 

 
9. Monthly Accident Report: Informational; no action required. 
 

10. Adjournment: On unanimous roll call 9-0 voted to adjourn 9:59 AM. 
 

 

Respectfully submitted by: Leila Birr 
 

 
 



 

 

PARKING and TRAFFIC SAFETY COMMITTEE 
PORTSMOUTH, NEW HAMPSHIRE  

  

CONFERENCE ROOM A 
CITY HALL, MUNICIPAL COMPLEX, 1 JUNKINS AVENUE 

 

Members of the public also have the option to join the meeting over Zoom 
(See below for more details)* 

 

8:30 AM October 6th, 2022 
MINUTES 

 
I. CALL TO ORDER 

Chairman Andrew Bagley called the meeting to order at 8:30 a.m.   
 

II. ATTENDANCE 
Members Present:  
Chairman Andrew Bagley 
Steve Pesci 
Erica Wygonik (Alternate) 
Public Works Director Peter Rice 
City Manager Karen Conard 
Deputy Police Chief Mike Maloney  
Harold Whitehouse 
Mary Lou McElwain (Z) 
Mark Syracusa 
Fire Chief William McQuillen 

 
City Staff Present: 
Parking Director Ben Fletcher 
City Engineer – Parking, Transportation and Planning Eric Eby 
Associate Engineer Tyler Reese 

 
III. FINANCIAL REPORT 

[00:06:25] Peter Rice moved to accept the Financial Report dated August 31, 2022, and 
place it on file, seconded by Mark Syracusa.  On a unanimous vote, motion passed 9-0. 

 
IV. PUBLIC COMMENT (15 MINUTES) 

This is the time for all comments on any of the agenda items or non-agenda items. 

 

[00:07:20] There were eight speakers: Scott Gerrato spoke regarding taxi parking 
downtown. Evan Mullen requested that the Committee study traffic safety on Summer 



 

 

Street. Ken Goldman, Michelle Worth, Sampo Kaasila, Barbara Sadick, Elizabeth Bratter, 
and Liza Hewitt spoke regarding the Neighborhood Parking Program. 

 

V. PRESENTATIONS 
None 
 

VI. NEW BUSINESS  
(No public comment during Committee discussion without Committee approval.) 

 
A. [00:37:40] Taxi Stands, request to report back on removal of taxi only parking spots 

downtown and across the city, by City Council.   
 

There is only one licensed taxi driver in the city. He requests keeping the taxi stand 
in front of Toscana. 
 
Peter Rice made a motion to eliminate all taxi stands except for the existing one in 
front of Tuscan Steakhouse. Mark Syracusa seconded the motion. On a unanimous 
vote, motion passed 9-0.  
 

B. [00:42:33] Morning Street, request to restrict parking at Woodbury Avenue 
intersection, by resident. 

 
This signage would be in line with state laws and city ordinances, which prohibit 
parking within 30 feet of an intersection. 
 
Harold Whitehouse made a motion to install No Parking Here to Corner signs 30 
feet from Woodbury Avenue, seconded by Mark Syracusa. On a unanimous vote, 
motion passed 9-0. 
 

C. [00:44:14] Mariette Drive, request for speed study, by resident. Mark Syracusa 
made a motion to refer to staff for study and report back. Motion was seconded by 
Harold Whitehouse. Motion passed on a unanimous vote 9-0.  

 
D. [00:45:20] Maple Haven, request for stop sign evaluation at several locations, by 

resident. Karen Conard moved to refer to staff for study and report back, seconded 
by Mark Syracusa. Motion passed on a unanimous vote 9-0. 

 
VII. OLD BUSINESS 

 

A. [00:46:49] Islington Creek Neighborhood Parking Program, discussion and 
recommendation of program fee to Fee Committee. Benjamin Fletcher presented 
framework and recommendations for paid parking to the Committee should the City 
Council decide to implement a permanent Neighborhood Parking Program. 



 

 

Steve Pesci made a motion to recommend that City Council end the pilot program, 
and to present the framework laid out by the Parking Director if a permanent 
program is implemented by the City Council. Motion was seconded by Mark 
Syracusa. On a unanimous vote, motion passed 9-0. 

 
VIII. INFORMATIONAL 

 
A. [01:30:39] Monthly Accident Report from Police. 

 
Deputy Police Chief Mike Maloney commented that there were 81 crashes in August.  
Of that, 48 of them were reportable.  There was one accident involving a bike, as well 
as one involving a pedestrian. 

 
IX. MISCELLANEOUS 

 

A. [01:31:43] Email from a resident regarding whether fees are paid to the City for 
events held at the Bridge Street Lot. 
 

B. [01:33:18] Request from a resident of Broad Street to look at the intersection of 
South Street and Broad Street. People are parking close to the intersection. 

 
X. ADJOURNMENT 

Harold Whitehouse moved to adjourn at 9:59 a.m., seconded by Mark Syracusa.  On a 
unanimous vote, motion passed 9-0. 

 
Respectfully submitted, 

 
Leila Birr, 
Administrative Assistant, Department of Public Works 

 
*Members of the public also have the option to join the meeting over Zoom, a unique meeting ID 
and password will be provided once you register. To register, click on the link below or copy and 
paste this into your web browser: 
https://us06web.zoom.us/webinar/register/WN_xjurgSbqRA2S8Uw3KnbUkw  

https://us06web.zoom.us/webinar/register/WN_xjurgSbqRA2S8Uw3KnbUkw


Pricing Option for Islington Creek NPP Program 
 
At the City Council meeting on August 22, 2022, the Parking Division was tasked with developing a pricing 
strategy to assure a permanent Islington Creek Neighborhood Parking Program remains cost-neutral.   
 
The Islington Creek neighborhood has an inherent Parking supply vs. demand issue.  While certain sections 
of the neighborhood (those located nearest the Foundry Garage) are indeed over-utilized due to large 
rental property populations and a short supply of on-street and private parking inventory, the overall 
neighborhood (as bounded in the current PILOT) is not experiencing occupancy figures to a degree that 
would normally dictate demand reduction resolutions.  Parking Industry Best Practice suggests mitigation 
measures be explored when occupancy reaches 85% or above, while the Islington Creek neighborhood 
has for years not exceeded 75%. 
 
The City has completed a year-over-year analysis of the 2021 and 2022 spring and summer seasons, using 
occupancy data from May – early August in each year.  Data indicate that the neighborhood enjoyed a 
1.98% reduction in demand that can be directly attributed to the PILOT.  This equates to 4.96 additional 
open spaces neighborhood-wide.  Considering the $113,500 net cost, this equates to $22,883 per ‘gained 
space’ that can be directly attributed to the program.  For context, the highest-grossing inventory in 
downtown Portsmouth generates slightly less than $8,000 in gross revenues annually.   
 
While the gained spaces do indicate a positive result, the spaces ‘gained’ were not within the geographical 
area most affected by high demand and short supply, that being between Rock Street and Bridge.  Rather, 
the open spaces were primarily realized in the less-populated, lower-demand areas west of Cornwall 
Street. 
 
Pricing 
Pricing platforms and policy recommendations from the Parking Division are always geared toward 
behavior management.  For example, pricing in the Downtown inventory accelerates after the 3rd hour, 
providing an economic incentive for users to choose to vacate (turn over) spaces at the City’s desired 3 
hour time frame.  This leaves the inventory open for the next user, enabling support of local businesses 
by providing a convenient parking option for those who would choose to patronize those businesses.   
 
3 hour Turn Goal 
Unlike the City’s high-demand inventory, there is no call to encourage users to turn spaces over at the 3rd 
hour in a residential neighborhood.  Because of this, the Parking Division does not recommend mirroring 
the Stay & Pay pricing model that has seen success in the Downtown space.  Rather, the flat hourly rate 
structure utilized in each of the City’s garages more accurately reflects what should be deployed for this 
application. 
 
In order to continue to encourage the use of the Foundry Garage, a price point of $1.50 per hour is 
recommended.  This coincides with the current B-Zone rate of $1.50 for the first three hours, but does 
not escalate in the 4th hour and beyond.  Pricing in this manner provides a natural incentive for users to 
choose the Foundry Garage with its $1 per hour price point. 



 
Advantages 
With a simple application of metering technology for all non-credentialed users, the following unpopular 
features inherent in the current PILOT model are eliminated: 

 
• Guest Passes are no longer necessary 
• Event Passes are no longer necessary 
• Contractor Passes are no longer necessary 

 
All of these are eliminated due to the fact that non-credentialed users will simply engage the meter system 
for the duration of their stay. 
 
Prohibitive costs of NPP passes for residents 
The anticipated revenue from on-street visitor parking can be expected to offset a good portion of the 
costs associated with extending this program.  This allows for a situation where a flat, nominal fee can be 
applied to NPP passes.  For year one, the Division recommends a $125 annual fee for up to 3 passes per 
household, each of which must be associated with a single, particular vehicle as in the current program.  
These fees will offset the cost of labor and materials for processing applications.  At the conclusion of year 
one, revenues can be assessed against ongoing costs and annual permit fees can be adjusted to 
accommodate.  Due to high resident turnover in the target neighborhood, the Division recommends an 
annual renewal, with the process being staggered by block to avoid an annual rush. 
 
Metering 
Rather than purchasing and installing meters throughout the neighborhood, the Division recommends 
that metering this area be performed solely through the use of the ParkMobile smartphone application.  
This will allow for minimal additional signage and no crowding of sidewalks with meter stations, while 
providing the additional features popular with users of the app in the City’s downtown inventory, such as 
text warnings when sessions are expiring and the option to extend if desired. 
 
The ParkMobile approach is the least intrusive process, leaving the neighborhood’s character intact.  
Additionally, Portsmouth resident users of Parkmobile do not pay the $.35 service fee and enjoy a price 
reduction of $.50 per hour. 
 
Execution 
At this time, the Division anticipates full integration of its new Enforcement system by November 1st.  
Subsequent to a smooth transfer of data and full execution of the new product suite, the Division will 
stand ready to begin to execute as the Council sees fit to direct. 



 

CITY OF PORTSMOUTH 

 
CITY COUNCIL POLICY No. 2014-02 

 

 

 

That City Council Policy 2014-02 Policy Regarding Public Art be amended by deleting 
the Policy as follows: 

 
POLICY REGARDING PUBLIC ART 

 

WHENEVER from any source an issue relating to Public Art should be brought to 
the attention of the City Council, that matter will be referred to the Public Art Review 
Committee (PARC). 

This policy shall take effect upon the passage by the City Council. 

Adopted by the Portsmouth City Council on June 16, 2014. 
Ratified by the Portsmouth City Council on January 11, 2016.  
Ratified by the Portsmouth City Council on January 16, 2018.  
Ratified by the Portsmouth City Council on January 8, 2020. 

 
 
 
 
Adopted by the Portsmouth City Council on       . 
 
 

 
          
Kelli L. Barnaby, MMC, CMC, CNHMC  
City Clerk 
 



City Policy 2009-06 

 

 

 
 
 

CITY OF PORTSMOUTH 
 

CITY COUNCIL POLICY No. 2009-06 2022-_____ 

 
The City Council Policy 2009-06 Public Art Acquisition Policy be renumbered 

and amended as follows (deletions from existing language stricken; additions to 
existing language bolded; remaining language unchanged from existing): 
  

PUBLIC ART REFERRAL AND ACQUISITION POLICY  
 

The City of Portsmouth is committed to acquiring public art by donation, acquisition or 
commission. Only original work will be considered for acceptance. 
 
The City Council desires that Art-Speak be charged with the formation of a 
standing committee, whose role will be to oversee the acquisition and de-
accession (removal) of public art for all city departments1. This committee will 
consist of between 7 and 11 members and will consist of Art-Speak Board 
Members (minimum of two), city staff, and community members.  
 
The City Council shall establish a standing committee, whose role will be to 
oversee the acquisition and de-accession (removal) of public art for all City 
departments1. 
 
Whenever from any source an issue relating to Public Art should be brought to 
the attention of the City Council, that matter will be referred to the standing 
committee. 
 
The standing committee will evaluate proposed donations, acquisitions or commissions 
based on the following criteria: 
 

 The quality of the artwork. 

 Appropriateness of the size, scale and materials for the site(s) 

 Availability of an appropriate site. 

 Costs of installation and maintenance of artwork.  

 Condition and durability of the artwork. 

 Aesthetic merit. 

 Inclusion of a mandatory maintenance plan (including materials used and proper 
care for such materials) 
 

1 The Trustees of the Portsmouth Public Library have their own policy for art acquisition.  The committee 
will defer to the Trustees of the Library for art acquisition at the Library. 
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All donated, acquired or commissioned works of outdoor art must shall include a 
cash stewardship donation of at least 10% of the cost of the artwork which will be 
added to the Public Art Trust for ongoing stewardship of public art. Indoor art may or 
may not require a stewardship donation, depending on the type of art.  The standing 
committee will determine if a stewardship donation is required for a given piece of 
indoor art, and if so, the amount of the donation.  If the artwork is donated, the 
committee will determine the value of the artwork. 

 
The committee Art-Speak, along with recommendations from appropriate city boards, 
city staff, and/or committees, will review and recommend pieces of public art to the City 
Council for acceptance.  All final decisions on acceptance shall be made by the City 
Council. 
 
Suitable donations will be accepted unconditionally and free of all obligations and 
encumbrances.  The City reserves the right to relocate donated artwork from time-to-
time; and to not display a donated piece of art.  Works from the collection may be 
considered for removal if they are in poor condition, damaged or deteriorated beyond 
reasonable repair or conservation or for other good cause.  
 
As pieces of public art are acquired, they will be entered into the City Art and Artifact 
Index maintained by Portsmouth Public Library staff.  If a piece is decommissioned, the 
date and reason for withdrawal will also be  so recorded.  Changes of location, whether 
temporary or permanent will be recorded in the Art and Artifact Index. 
 
 
This policy shall take effect upon the passage by the City Council. 
 
Adopted by the Portsmouth City Council on December 21, 2009. 
Ratified by the Portsmouth City Council on January 19, 2010. 
Ratified by the Portsmouth City Council on January 17, 2012. 
Ratified by the Portsmouth City Council on January 13, 2014. 
Ratified by the Portsmouth City Council on January 11, 2016. 
Ratified by the Portsmouth City Council on January 16, 2018. 
Ratified by the Portsmouth City Council on January 8, 2020. 
Ratified by the Portsmouth City Council on January 24, 2022. 
 
 
 
 
Adopted by the Portsmouth City Council on       . 
 

 
__________________________________ 
Kelli L. Barnaby, MMC, CMC, CNHMC 
City Clerk 



Gift and Donation Submission Form 
Donations received by the City of Portsmouth must be accepted by the City Council. Please 
complete this form and submit it to the City Manager for inclusion on an upcoming agenda. 

 

Date: 

Department/ 
Contact Person:   

      Donation Amount:   
 

Are Funds to be directed to a particular department, program or fund? – If yes, please 
provide detail below: 

  

 

 

       Is there a particular purpose intended with this donation: 

  
 
In memory of Esther Whipple Mullinaux 
 
 

 

 Other Information/Special Conditions: 

 
 
N/A 

 

Donor Information 
First & Last Name:  

Business Name: 

Address*: 

Phone*: 

      Email*: 

 

Please note that gifts/donations to individual employees with a value of $100 or more are not 
permitted. Information with an asterisk (*) indicates it will not be publicly distributed. 

9/28/22 
Donated through the Online Portal 

$20 

“Donate to the Cemeteries” Portal used 

Valerie Cunningham  

 

52 Manor Dr 

nhblackhistory@aol.com 

6033801231 



Gift and Donation Submission Form 
Donations received by the City of Portsmouth must be accepted by the City Council. Please 
complete this form and submit it to the City Manager for inclusion on an upcoming agenda. 

 

Date: 

Department/ 
Contact Person:   

      Donation Amount:   
 

Are Funds to be directed to a particular department, program or fund? – If yes, please 
provide detail below: 

  

 

 

       Is there a particular purpose intended with this donation: 

  
 
N/A 
 

 

 Other Information/Special Conditions: 

 
 
N/A 

 

Donor Information 
First & Last Name:  

Business Name: 

Address*: 

Phone*: 

      Email*: 

 

Please note that gifts/donations to individual employees with a value of $100 or more are not 
permitted. Information with an asterisk (*) indicates it will not be publicly distributed. 

9/21/22 
Donated through the Online Portal 

$150 

“Donate to the Cemeteries” Portal used 

Karen McDonnell  

 

26 Union St. 

mcsmoot@comcast.net 

6035023649 





   

InvestNH Municipal Planning & Zoning Grant Program Steering Committee 
New Hampshire Housing | New Hampshire Community Development Finance Authority | New Hampshire Municipal Association 
New Hampshire Office of Planning & Development | Plan New Hampshire | University of New Hampshire Cooperative Extension 

 

   
 
 
 
October 13, 2022 
 
City of Portsmouth 
1 Junkins Avenue 
Portsmouth, NH 03801 
 
c/o Beverly Mesa‐Zendt, Planning Director 
603.610.7296 | bmz@cityofportsmouth.com 
 
Dear Ms. Mesa‐Zendt, 

The Steering Committee for the InvestNH Municipal Planning & Zoning Grant Program reviewed your submission for the 
Community Housing Navigator Grant. The purpose of this grant is to assist municipalities in hiring local staff dedicated to 
increasing housing opportunities through community engagement and coordination of regulatory change.  

I am pleased to inform you that the Steering Committee has approved your Community Housing 

Navigator Grant request of $250,000 to assist the City of Portsmouth. 

In addition to the monetary award, participation in Housing Academy is a key benefit of this program and is designed to help 
build or further develop local capacity as it relates to housing matters. Navigators will be expected to participate in Housing 
Academy and are encouraged to recruit up to three volunteer community members to join them in participating. More 
information on Housing Academy, including the schedule, will be forthcoming. 

As a reminder, you have up to three months from the grant award date to hire a Community Housing Navigator. A sample job 
description is available on page 10 of the application materials. You are encouraged to tailor this description to meet the 
specific needs of your community.  

At your earliest convenience, please email your acknowledgment and acceptance of this award to info@NHHOPgrants.org. 
Once we have received your acknowledgement, we will follow up with a formal Grant Agreement. 

In all public acknowledgments, we ask that you note this award as being received from the InvestNH Municipal Planning & 
Zoning Grant Program, funded by the NH Department of Business and Economic Affairs as part of the $100 million InvestNH 
Initiative with ARPA State Fiscal Recovery funds. This award will be administered jointly by NH Housing, Plan NH, and UNH 
Cooperative Extension. 

On behalf of the Steering Committee, congratulations! 

 

 
Tiffany Tononi McNamara  
Steering Committee Chair 
 
Executive Director | Plan New Hampshire 
603‐452‐7526 | tiffany@plannh.org 
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MEMORANDUM 

TO: KAREN S. CONARD, CITY MANAGER  

FROM: BEVERLY MESA-ZENDT, PLANNING DIRECTOR 

SUBJECT: INVESTNH NAVIGATOR GRANT NOTIFICATION AWARD 

DATE: OCTOBER 19, 2022 

 

Background 

The InvestNH Municipal Planning & Zoning Grant Program provides competitive grants for cities and towns 

to create local regulations that will help increase housing supply. The InvestNH Community Housing 

Navigator Grant Program is part of the Planning & Zoning Grant Program and is administered by New 

Hampshire Housing under contract with the NH Department of Business and Economic Affairs (BEA). These 

programs are all part of InvestNH, a $100 million initiative funded through the American Rescue Plan Act’s 

State Fiscal Recovery Fund. 

 

Recognizing that existing land use regulatory frameworks pose unnecessary barriers to housing 

development, the purpose of the Community Housing Navigator Grant Program is to provide resources to 

the state’s communities to undertake reforms. 

 

Up to six grants were awarded for the purpose of hiring Community Housing Navigators for a period of up 

to two years (ending 9/30/2024 at the latest). The Community Housing Navigators will serve as local 

coordinators of housing regulatory changes and housing development activities. This will include working 

with outside consultants and municipal staff to identify regulatory changes needed to promote greater 

levels of housing development. Community Housing Navigators will work on at least one of the regulatory 

change phases identified in the InvestNH HOP Grant Program.  

 

Grant Application Project Goals 

The Housing Navigator will advance five housing related goals: 

1. Include the voices of community members most impacted by regulatory changes and housing 

availability.   

2. Remove regulatory barriers and ensure greater utilization of incentives for affordable housing.  



3. Facilitate housing diversity within neighborhoods.  

4. Coordinate regionally and locally to leverage resources.  

5. Better understand market impacts on housing affordability and housing trends.  

 

Grant Application Outcomes and Deliverables 

The grant application identified the following deliverables and outcomes.  

6. Task 1 Deliverable: Public Involvement Plan and Public Involvement Summary Report. The 

outcome of the public involvement plan and summary report will be to develop regulations in a 

manner that advances process and distributional equity, cultivates greater community support for 

regulatory changes, and allows for the development of regulations that reflect an understanding of 

market conditions and development practices  

7. Task 2 Deliverable: Regulatory Development Amended Incentive Regulations in the City Zoning 

Ordinance. The outcome of regulatory amendments to zoning incentives will include greater 

utilization of zoning incentives for affordable housing production. The Navigator will manage 

consultants charged with drafting amendments and oversight of a market study (to understand 

development pro formas). 

8. Task 3 Deliverable: Accessory Dwelling Unit Handbook. The outcome will include greater 

production of ADSs and the development of projects that are compatible with the neighborhood 

context.  

9. Task 4 Deliverable: Meeting attendance and inter-agency coordination and consultation. The 

outcome will include expanded opportunities for regional projects and more diverse capital funding 

sources for affordable housing projects.  

10. Deliverable: Housing Affordability Dashboard. The outcome allow the city to assess whether 

policies and regulations are having a measurable impact on housing production and affordability. 

 

Award Notification and Pending Applications 

On September 30, 2022 the City submitted an application to New Hampshire Housing requesting $250,000 

for a Housing Navigator.   On October 13, 2022, the City was notified that it had been awarded one of the 

six grants. (See Attachment A) The award will be administered jointly by NH Housing, Plan NH, and UNH 

Cooperative Extension.  

 

The City has submitted an additional grant to New Hampshire Housing requesting $82,000 to fund Phase 3 

regulatory amendments. If awarded, the grant will fund professional services support including a market 

feasibility study, public involvement, and regulatory development.  

 

Staff Recommendation  

Vote to accept the InvestNH Navigator Grant funding and authorize staff to enter into a formal 

grant agreement.  



City of Portsmouth 

October 18, 2022 

Portsmouth Department of Public Works Hosts 
Household Hazardous Waste Collection Day on November 12, 2022 

Portsmouth, New Hampshire -- The Portsmouth Department of Public Works will hold its 
biannual Household Hazardous Waste Collection Day on Saturday, November 12, 2022, at the 
Public Works facility at 680 Peverly Hill Road. Residents of Portsmouth, Greenland and 
Newington are encouraged to bring household chemicals for safe disposal between 8 am and 12 
noon. Proof of residency is required. 

Collection Day is organized as a drive-through service. Residents remain in their vehicles and 
pull through the Public Works garage, where staff will remove disposable items from car trunks. 
Residents will be asked verbally about their town of residence for survey purposes, in 
compliance with EPA requirements. 

Household hazardous waste collection helps safely dispose of items that can harm residents' 
health, the environment and drinking water supplies. 

Items that qualify for collection include the following: 

 From the yard: fertilizer with pesticides or fungicides, insect spray, lighter fluid, pest
strips/traps, pesticides, poisons and pool chemicals. 

 From the garage: acids, car waxes/polish, creosote, driveway sealer/tar, flea powder, gasoline,
radiator fluid and roofing tar. 

 From the house: bathroom cleaner, disinfectants, furniture polish, metal polish, mothballs, oven
cleaner, photo chemicals, rug cleaner and wood strippers. 

 From the workbench: brush cleaner, corrosives, lead and oil-based paint/stain/finish, rust
preventive solvents, thinner/turpentine and wood preservatives. 

Items that do NOT qualify include: 

 Empty containers for household items, which may be disposed of in the regular trash collection.
 Explosives
 Asbestos
 Medical waste



 

 

 Latex paint. To prepare latex paint for regular disposal at the Recycling Center or through trash 
pick-up, solidify the paint by adding kitty litter, sawdust or SpeediDri; or open the can to allow 
the liquid to dry out before disposal. 

For more information, go to:  https://www.cityofportsmouth.com/publicworks/solid-waste-
recycling/household-hazardous-waste-day 
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